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ABSTRAK

Penelitian ini bertujuan untuk mengetahui bagaimana upaya Jepang dalam
melindungi tenaga kerja asing dari eksploitasi dan pelanggaran hak asasi manusia
pada Technical Intern Training Program (TITP) yang mempekerjakan warga
negara asing sesuai konvensi International Labour Organization karena adanya
kekurangan tenaga kerja (hitodebusoku). Meskipun Jepang telah meratifikasi
konvensi International Labour Organizaztion (ILO) dan tidak mengijinkan
eksploitasi melalui beberapa undang-undang, namun Jepang mendapatkan kritikan
mengenai adanya eksploitasi dan pelanggaran Hak Asasi Manusia terhadap tenaga
kerja asing seperti pembayaran gaji dibawah standar, lembur ilegal, pemulangan
paksa ke negara asalnya, kondisi kerja yang berbahaya dan tidak bersih.

Penelitian ini dilakukan dengan metode kualitatif deskriptif melalui studi literatur
pada basis teori kepatuhan Mitchell. Hasil penelitian ini menunjukkan bahwa
Jepang telah meratifikasi ILO dan secara tertulis mendukung upaya anti-eksploitasi
melalui Labour Standards Act No. 49 tahun 1947 Tentang Pengupahan diperkuat
Undang-Undang Minimum Wages no. 137 tahun 1959 dan undang-undang
Industrial Safety and Health Act no. 57 tahun 1972 serta Labour Standards
Inspector 1997. Hasil kajian ini menunjukkan perlunya pemerintah Jepang untuk
memperketat aturan dan pengawasan TITP yang dilakukan perusahaan agar
mengurangi kasus eksploitasi dan pelanggaran Hak Asasi Manusia terhadap tenaga
kerja asing karena ketidakpatuhan perusahaan.

Kata kunci : Upaya Kepatuhan Jepang; ILO; Perlindungan Tenaga Kerja Asing
TITP
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ABSTRACT

This study aims to find out how Japan's efforts to protect forecign workers from
exploitation and human rights violations in the Technical Intern Training Program
(TITP) employ foreign nationals according to the International Labor Organization
convention due to a shortage of labor (hitodebusoku). Even though Japan has
ratified the International Labor Organization (ILO) convention and does not allow
exploitation through several laws, Japan has been criticized for the exploitation and
human rights violations against foreign workers such as underpayment of wages,
illegal overtime, forced repatriation to the country. origin, hazardous and unsanitary
working conditions. This research was conducted using descriptive qualitative
method through literature study based on Mitchell's compliance theory. The results
of this study indicate that Japan has ratified the ILO and in writing supports anti-
exploitation efforts through the Labor Standards Act no. 49 of 1947 concerning
Wages reinforced the Minimum Wages Law no. 137 of 1959 and the Industrial
Safety and Health Act no. 57 of 1972, Labor Standards Inspector 1997, providing
protection for trainees through JITCO and transferring trainee skills through On Job
Training (OJT) as well as priority efforts in the promotion, strengthening and
implementation of ratified ILO regulations. The results of this study indicate the
need for the Japanese government to tighten the rules and supervision of TITP by
companies in order to reduce cases of exploitation and human rights violations
against foreign workers due to company non-compliance.

Keywords: Japan's Compliance Efforts; ILO; TITP Foreign Workers Protection
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