ABSTRACT

This research aimed to investigate whether there are still many obstacles
for women’s career (glass ceiling) or just a myth for today. This research used
qualitative with case study approach and object in this research are two offices in
the government sector and three offices in the non government sector. Samples
were taken in this research were six women. One top manager, four middle
managers and one low manager.

The results from this research showed that there is balancing between
career and family. So it doesn’t become an obstacle for women. In addition, there
isn’t gender discrimination and also masculine culture in the workplace. Beside
that, this research also showed that women tend to have positive characters in
work and now for the level of education and experience of women aren’t become
a problem for women. So, conslucion in this research shows that glass ceiling is
just a myth for women's career.
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