DAFTAR REFERENSI

Ali, N, Babar, M and Bangash, S, 2011, Relationship Between Leadership Styles
and Organizational Commitment Amongst Medical Representatives of
National and Multinational Pharmaceuticals Companies, Pakistan (an
Empirical Sudy), Interdisciplinary Journal of Contemporary Research
In Business, 2:10

Bacha, E, 2014, The Relationship Between Transformational Leadership, Task
Performance and Job Characteristic, Journal of Management
Development, Vol.33, No. 4, 2014, pp. 410-420, Emerald Group Publishing
Limited, ISSN 0262-1711

Becker et al., 1996, Foci and Bases For Employee Commitment : Implications For
Job Performance, Academy of Management Journal, Vol. 39, No. 2, pp.
464-482

Chen, Li Yueh, 2004, ExaminingThe Effect of Organization Culture and
Leader ship Behaviors on Organizational Commitment, Job Satisfaction, and
Job Performance at Small and Middle-Sized Firma of Taiwan, Journal of
American Academy Of Business, 5:1/2, pp. 432-438

Dale, K and Fox, M,L, 2008, Leadership Styles and Organizational Commitment
Mediating Effect of Role Stress, Journal of Managerial Issues, XX: 1
Spring 8, pp. 109-130

Ferdinand A., 2014, Structural Equation Modeling, Badan Penerbit Universitas
Diponegoro, Semarang

Fuad, Masud., 2004, Survai Diagnosis Organisasional: Konsep and Aplikad,
Semarang, Badan Penerbit Undip

Ghozadli, 1., 2014, Konsep dan Aplikasi dengan Program AMOS 22.0, Badan
Penerbit Universitas Diponegoro, Semarang

Hair et a., 2009, Multivariate Data Analysis (Seventh edition), Prentice Hall,
New Jersey

Jyoti, J.,, and Bhau S., 2015, Impact of Transformational Leadership on Job
Performance: Mediating Role of Leader-Member Exchange And Relational
Identification, Sage Open Journal, In Article, November 5, 2015, pp. 1-13,
ISSN 2158-2440

75



Lok, P., and Crawford, J., 2004, The Effect of Organisational Culture and
Leadership Style On Job Satisfaction and Organizational Commitment
Across-National Comparison, Journal Of Management Development,
Vol.23, No. 4, 2014, pp. 321-338, Emerald Group Publishing Limited, ISSN
0262-1711

Long et a., 2014, The Impact of Transformational Leadership Style On Job
Satisfaction, World Applied Sciences Journal, 2014, Vol. 29, No. 1, pp.
117-124, IDOSI Publications, ISSN 1818-4952

Luthans, F., 2011, Organizational Behavior : An Evidence Based Approach,
12'" Edition, NY, McGraw Hill Inc

Moon, M.J, 2000, Organizational Commitment Revisited in New Public
Management, Motivation, Organizational Culture, Sector, and Managerial
Level, Public Performance A M anagement Review, 24, pp. 177-194

Nadeem et a., 2013, Impact of Performance Appraisal on Employee’s
Performance Involving The Moderating Role of Motivation, Arabian
Journal of Business and M anagement Review, VVol. 3, No.1, pp. 37-56

Ogbonna, E., and Harris L.C., 2000, Leadership Style, Organizational Culture,
and Performance :Empirical Evidence From UK Companies, | nternational
Journal of Human Resour ces Management, 11:4, pp. 766-788

Ostroff, C., 1992, The Relationship Between Satisfaction Attitudes and
Performance An Organizational Level Analysis, Journal of Applied
Pscychology, 77:68, pp. 933-974

Paracha, et a., 2012, Impact of Leadership Syle (Transformational &
Transactional Leadership) on Employee Performance & Mediating Role of
Job Satisfaction, Study of Private School (Educator) in Pakistan, Global
Journal of Management and Bussines Research, Vol. 12 Issue 4,
Publisher : Globa Journals Inc (USA), Online ISSN: 2249-4588, |1SSN:
0975-5853

Pradeep D.D., and N.R.V. Prabhu, 2011, The Relationship Between Effective
Leadership and Employee Performance, International Conference on
Advancementsin Information Technology, Val. 20, pp. 198-207, IACSIT
Press, Singapore

Porter, L. W., dan Lawler, 1986, Managerial attitudes and performance,
Homewood, Illinois

76



Robbins S.P., and Judge T., 2008, Perilaku Organisas Buku 2, Edis 12,
Jakarta, Salemba Empat

Schein, E.H., 2004, Organizational Culture and Leadership, The Jossey-Bass
Business & Management Series

Schraeder, M., dan Mark J., 2011, Managing Performance : A Practical
Per spective on Managing Employee Performance, The Journal for Quality
and Participation, Vol. 34, No. 2, pp. 4-10

Suhana, 2007, Relationship Analysis of Leadership Style, HRM Practices,
Organizational Culture, Commitment , and Performance (Sudy inPeople
Crediting Bank (BPR) in Central Java), USAHAWAN 10, TH XXXVI, pp.
47-53

Suliman, A., 2002, Is it Ready a Mediating Construct? The Mediating Role of
Organizational Commitment in Work Climate-Performance Relationship,
TheJournal of Management Development, Bradford, 21: 3/4, pp. 170

Tintami et a., 2012, Pengaruh Budaya Organisasi dan Gaya Kepemimpinan
Transformasional Terhadap Kinerja Karyawan Melalui Disiplin Kerja
Pada Karyawan Harian SKT Megawon Il PT. DJARUM KUDUS
Diponegoro Journal of Social and Palitic, pp. 1-8

Yiing, L.H., and Ahmad K.Z., 2009, The Moderating Effect of Organizational
Culture on The Relationship Between Leadership Behavior and
Organizational Commitment and Between Organizational Commitment and
Job Satisfaction and Performance, Leadership & Organization
Development Journal, Vol. 30, No. 1, pp.53-86, Emerald Group Publishing
Limited, ISSN 0143-7739

77



