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ABSTRAK

Judul : Revitalisasi Merit System dalam Penempatan Jabatan
Pelaksana di BKD Provinsi Jawa Tengah

Nama : Ahmad Faiz

NIM : 14020118420021

Program Studi : Magister Administrasi Publik

Perubahan kebijakan birokrasi menuntut perubahan manajemen sumber daya
manusia aparaturnya berbasis merit system yakni pemilihan sumber daya manusia
berdasarkan kualifikasi, kompentensi dan kinerja. Penelitian ini berfokus pada
revitalisasi merit system dalam penempatan Jabatan Pelaksana di Badan
Kepegawaian Daerah Provinsi Jawa Tengah. Tujuan-tujuan penelitian termasuk ;
(1) menganalisis pelaksanaan merit system; dan (i) merumuskan rekomendasi
penempatan Jabatan Pelaksana di Badan Kepegawaian Daerah Provinsi Jawa
Tengah berdasarkan merit system. Penelitian ini menggunakan pendekatan
kualitatif, pengumpulan data primer dengan wawancara mendalam terhadap 17
informan terpilih secara purposive sampling, disamping melakukan observasi.
Data sekunder dikumpulkan melalui arsip dan dokumentasi. Hasil penelitian
menunjukkan bahwa revitalisasi merit system dalam penempatan jabatan
pelaksana belum secara total keseluruhan dilaksanakan di Badan Kepegawaian
Daerah Provinsi Jawa Tengah dikarenakan masih ada yang belum sesuai prinsip
merit system yaitu belum adanya pemeringkatan kompetensi atau kemampuan
(ranking on the basis of ability). Proses pengisian dan penempatan jabatan Pelaksana
yang berasal dari seleksi calon pegawai negeri sipil tahun 2014 dan tahun 2018
sudah dilaksanakan sesuai dengan prinsip merit system. Penelitian
merekomendasikan sebagai berikut, (i) adanya program pendidikan dan pelatihan
bagi pegawai dalam jabatan Pelaksana (i) penambahan pegawai melalui mutasi
untuk mengisi kekurangan jabatan Pelaksana (iii) penempatan jabatan Pelaksana
dengan uji kompetensi.

Kata Kunci : Revitalisasi Merit System, Manajemen Sumber Daya Manusia,
Penempatan Pegawai, Jabatan Pelaksana.



ABSTRACT

Title : Revitalizing The Merit System In Placement Staff
Placement Process In Regional Human Resource
Office Of Central Java Province Government

Name : Ahmad Faiz
NIM : 14020118420021
Study Program : Master in Public Administration

Changes in bureaucratic policy require changes in human resource management
of the apparatus based on a merit system, namely the selection of human
resources based on qualifications, competence and performance. This research
focuses on the revitalization of the merit system in the placement of Implementing
Positions at the Regional Personnel Agency of Central Java Province. Research
objectives include,; (i) analyzing the implementation of the merit system; (ii)
formulate recommendations for the placement of Implementing Positions in the
Regional Personnel Board of Central Java Province based on a merit system.
This study uses a qualitative approach, primary data collection with in-depth
interviews of 17 selected informants by purposive sampling, in addition to
conducting observations. Secondary data is collected through archives and
documentation. The results of the study indicate that the merit system
revitalization in the placement of executive positions has not been totally
implemented in the Regional Personnel Agency of Central Java Province because
there are still some that are not in accordance with the merit system principle,
namely the absence of a ranking of competencies or abilities (ranking on the basis
of ability). The process of filling and placing the Implementing position from the
selection of prospective civil servants in 2014 and 2018 has been carried out in
accordance with the merit system principle. The research recommends the
following, (i) the existence of education and training programs for employees in
Implementing positions (ii) adding employees through mutations to fill the
shortage of Implementing positions (iii) placing Implementers with competency
tests.

Keywords : Revitalitation of Merit System, Human Resource Management,
Employee Placement, Implementing Position
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