DAFTAR PUSTAKA

Alnachef, Tarek Hasan, Anas Ahsan Alhajjar, (2015), Effect of Human Capital on
Organizational Performance: A Literature Review, International Journal of
Science and Research (IJSR) ISSN (Online): 2319-7064 Index Copernicus
Value (2015): 78.96 | Impact Factor (2015): 6.391

Ancok, D. 2008. Konsep Modal Manusia. http://ancok.staff.ugm.ac.id/h-
18/konsep-modal-manusia.html )

Anthony, R. dan V. Govindarajan. (2005). Sistem Pengendalian Manajemen
(Terjemahan). Jakarta: Salemba Empat.

Banu; S. Rafiya, M. Chandran. (2019); Impact of Human capital Management on
Organizational Performance- A Study with Reference to Private Sector
Banks; [International Journal of Innovative Technology and Exploring
Engineering (IJITEE) ISSN: 2278-3075,Volume-8, Issue-7C2, May 2019

Barney, J. B., dan Clark, D. N. (2007). Resource-Based View Theory: Creating and
Sustaining Competitive Advantage, Oxford University Press Inc, New York.

Bouranta, N., Psomas, E.L. and Pantouvakis, A. (2017), Identifying the critical
determinants of TQM and their impact on company performance: Evidence
from the hotel industry of Greece, The TOM Journal, Vol. 29 No. 1, pp. 147-
166

Bontis, N. dan Serenko, A. (2009). A Causal Model of Human Capital Antecedents
and Consequences in The Financial Service Industry. Journal of Intellectual
Capital. 10(1), pp. 391-401.

Chan, Daniel WM; Hadi Sarvari; Mahboobeh Golestanizadeh, Abdullahi Saka,
(2023), Evaluating The Impact of Organizational Learning on Organizational
Performance ‘Through Organizational Innovation as a Mediating Variable:
Evidence From Iranian Construction Companies, [uternational Journal of
Cosntruction Management

Ebert, R.J dan Griffin, R.W, (2020), Bussiness. Essensial, in R.J Ebbert & R.W
Griffin (Eds), Power System (12th ed), Pearson

Erbo, Abdulakim; Chalchissa Amentie, Shashi Kant, (2025), Does Organizational
Learning Affect Organizational Performance with Innovation Practice as a
Mediating Role in the Case of Ethiopia?, International Journal of
Organizational Leadership 14(First Special Issue-2025)29-44

Fahmi, 1. (2018). Analisis Kinerja Keuangan: Panduan bagi Akademisi, Manajer,
dan Investor dan Menganalisis Bisnis dari Aspek Keuangan. Alfabeta

91


https://www.researchgate.net/profile/Mahboobeh-Golestanizadeh?_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6InB1YmxpY2F0aW9uIiwicGFnZSI6InB1YmxpY2F0aW9uIn19

92

Frimayasa, A., & Lawu, S. H. (2020). Pengaruh Komitmen Organisasi dan Human
Capital terhadap Kinerja pada Karyawan PT. Frisian Flag. Equilibrium:
Jurnal llmiah Ekonomi, Manajemen dan Akuntansi, 9(1).

Forsyth, D. R. (2006). Group Dynamics. New Y ork: Cole-Wadsworth

Garcia-morales, V. J., Jiménez-barrionuevo, M. M., & Gutiérrez-gutiérrez,
L. (2012). Transformational Leadership Influence on Organizational
Performance Through Organizational Learning and Innovation. Journal
of  Business Research, 65, 1040-1050. Retrieved from
https://doi.org/10.1016/j.jbusres.2011.03.005

Ghozali, Imam. (2016) Aplikasi Analisis Multivariate dengan Program IBM
SPSS25. Badan Penerbit Universitas Diponegoro: Semarang

Geresom, [lukor, (2023), Enhancing Group Cohesiveness In OrganisationsAn
Exploratory Review, International Journal of Advanced Research and
Publications ISSN: 2456-9992

Hailekiros, G. S. & Renyong, H. (2016). The Effect of Organizational Learning
Capability on Firm Performance: Mediated by Technological Innovation
Capability. European Journal of Business Management, 8§(30), 87-95

Hamzali, S. (2022). Pengaruh Organizational Learning dan Inovasi Organisasi
terhadap Kinerja Perusahaan. Eqien-Jurnal Ekonomi dan Bisnis, 9(1), 241-
249.

Haryanti, S. dan Cholil, M. (2015). Pengaruh Gaya Kepemimpinan, Budaya
Organisasi, dan Kompetensi Karyawan Terhadap Kinerja dengan Komitmen
Organisasional sebagai Variabel Mediasi. Jurnal Bisnis dan Manajemen.
15(1), 29-38

Hiilsheger, U. R. Anderson, N. & Salgado, J. F. (2009). Team-level predictors of
innovation at work: a comprehensive meta-analysis spanning three decades
of research. Journal of Applied psychology, 94(5)

Kaplan, R.S. dan Norton, D P., (1992), Balanced Scorecard, Menerjemahkan
Strategi Menjadi Aksi, Alih Bahasa : Peter R. Yosi Pasla, 2000, Jakarta :
Erlangga

Kaplan, R. S., & Norton, D. P. (2000). Menerapkan Strategi Menjadi Aksi:
Balance Scorecard. Jakarta: Erlangga.

Kwarbai Jerry Danjuma; Akinpelu Mobolaji Ajike (2016), Human Capital
Efficiency and Corporate Performance: The Nigerian Perspective; The
International Journal Of Business & Management (ISSN 2321-8916)


https://doi.org/10.1016/j.jbusres.2011.03.005

93

Khayinga, Consolata Muyuka;Stephen Muathe (2018), Human capital
Development and Organizational Performance: Review & Critique of
Literature and A Research Agenda, International Journal for Innovation
Education and Research www.ijier.net Vol:-6 No-02, 2018

Larasati, M.M. Pandjaitan, N.K. dan Kuswanto, S.(2017). Pengaruh Kohesitas dan
Kepuasan Kerja terhadap Kinerja Tenaga Kependidikan di Institut Pertanian
Bogor. Jurnal Manajemen dan Organisasi, VIII(3), 208-220

Luthans, F. (2006). Perilaku Organisasi (AlihBahasa V.A Yuwono, dkk), Edisi
Bahasa Indonesia. Yogyakarta: ANDI.

Marlikan, Muchini. (2011). Pengaruh Organizational Learning dan Motivasi Kerja
terhadap Kinerja Karyawan Koperasi Syariah. Jurnal Manajemen Bisnis.

1(1).

Mayo, A., (2000). The Role of Employee Development in The Growth of
Intellectual Capital, Personal Review, Vol. 29, No. 4. http.//www. emerald-
library.com )

Nababan, J. (2022). Kohestvitas Kelompok pada Koperasi di Kabupaten Tapanuli
Utara. MUKASI: Jurnal llmu Komunikasi, 1(1), 39-54.

Olaniyan, D.A dan T. Okemakinde. (2008). Human capital Theory: Implications
for Educational Development. Pakistan Journal of Social Sciences 5(5), pp.
479-483

Ongkorahardjo, M. D. P. A., Susanto, A., & Rachmawati, D. (2008). Analisis
Pengaruh Human Capital terhadap Kinerja Perusahaan (Studi Empiris pada
Kantor Akuntan Publik di Indonesia). Jurnal Akuntansi dan Keuangan, 10(1),
11-21.

Panjaitan, Anisya, N, N.K. dan Kuswanto, S. (2019). Pengaruh Program Pelatihan
dan Kohesivitas Terhadap Kinerja Pengajar di Lembaga Pendidikan XYZ.
Jurnal Aplikasi Manajemen dan Bisnis, 5(3)

Papastamatelou, Julie; Rainer Busch; Begiim Otken; Elif Y. Okan; KarimGassemi
(2016), Effects of Network Capabilities on Firm Performanceacross Cultures;

International Journal of Management and Economics No. 49, January—March
2016, pp. 79-105

Po, Hui Yee, Irene Wei Kiong Ting, Azim Azuan Osman, Shi Yan Tan, and Jawad
Asif, (2024), Investigating The Relationship Between Human Capital and
Organizational Performance: Insights From The Construction Industry In
Malaysia, International Journal Of Industrial Management ISSN: 2289-9286
E-ISSN: 0127-564X Volume 18, NO. 3, 2024, 160 - 173 DOL:
https://doi.org/10.15282/1jim.18.3.2024.10937


http://www.ijier.net/

94

Ranatiwi, Mitsha; Mulyana; (2022), Dampak jejaring kolaborasi dan kapabilitas
inovasi terhadap kinerja; Universitas Islam Sultan Agung

Rafique, Tariq, Dr Najeeb A khan, Dr Sobia Mehmood, (2022), Role Of Inter-
Organizational Learning And Innovation In Increasing The Performance Of
Construction Industry, Journal Of Development And Social Sciences April-
June 2022,Vol. <R No. R O-ISSN:2709-6262
http://dx.doi.org/10.47205/jdss.2022(3-11) 11

Ricciardi, Francesca; Valter Cantino & Cecilia Rossignoli (2019), Organisational
Learning For The Common Good: An Emerging Model; Knowledge
Management Research & Practice

Rodhi, Nova Nevila, (2025); Strategy to Improve Human Resource Performance In
Construction Services Companies, Annals Of Human Resource Management
Research (AHRMR) ISSN: 2774-8561, Vol 5, No 1, 2025, 199-207

Rusmana, I Made Agus, Bagia, | Wayan & Yudiaatmaja, Fridayana. (2014).
Pengaruh Pertumbuhan Kredit Bermasalah dan Simpanan Anggota Koperasi
Terhadap SHU pada Koperasi Simpan Pinjam. Manajemen, 2(1)

Robbins, Stephern. (2011). Organization Behavior, Concepts, Controversies,
Application. Seventh Edition. Jakarta: Englewood Cliffs dan PT.
Prenhallindo.

Sampe, Ferdinandus (2012), The Influence of Organizational Learning on
Performance in Indonesian SMEs, Southern Cross University

Saragih, A. E. (2017). Pengaruh Intellectual Capital (Human Capital, Structural
Capital Dan Customer Capital) Terhadap Kinerja Perusahaan Manufaktur
Yang Terdaftar di Bursa Efek Indonesia. Jurnal Riset Akuntansi & Keuangan,
1-24.

Senge, P.M. (1990). The Leader’s New York: Building Learning Organizations,
Sloan Management Review. New York: Fall ePublications(@SCU

Sidorenkov, Andrey V. and Evgueni F. Borokhovski, (2023), The Role Of
Cohesion And Productivity Norms In Performance And Social Effectiveness
Of Work Groups And Informal Subgroups, Behav. Sci. 2023, 13, 361.
https://dot.org/10.3390/bs13050361

Sudarmanto. (2009). Kinerja dan Pengembangan Kompetensi SDM. Y ogyakarta:
Pustaka Pelajar.

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung:
ALFABETA.

Sutanto, H. Pratiwi, K.W. dan Ambarwati, S.D.A. (2010). Pengaruh Spiritual



95

Capital dan Individual Values Terhadap Job Performance yang Dimediasi
Oleh Job Satisfaction dan Organizational Commitment, Buletin ekonomi,
8(1), 1-70

Tumwine, Sulait, Sentrine Nasiima & Dr. Nixon Kamukama (2014), Human capital
Elements and their Influence on Performance: Evidence from Uganda’s
Manufacturing  Firms, Global Journal of Management and Business
Research: D Accounting and Auditing Volume 14 Issue 2 Version 1.0 Year
2014

Uniati, M. I. (2014). Learning Organization, Komitmen Pada Organisasi, Kepuasan
Kerja, Efektivitas Penerapan Sistem [so Dan Dampaknya Terhadap Kinerja
Perusahaan (Studi Kasus Staf Administrasi UK Petra Surabaya). Jurnal
Manajemen Pemasaran, 8(1), 27-38.

Widiantoro D, & Sukarti, B. S. (2017). Pelatihan Komunikasi Interpersonal Untuk
Meningkatkan Kohesivitas Kelompok Pada Karyawan Hotel X Yogyakarta.
Jurnal Intervensi Psikolog, 9(2), 155-168.

Wong, Leonard (2015), The Effect of Cohesion on Organizational Performance: a
Test of Two Models; Bussiness Administration

Wujiabudula, Aihemaituoheti, Cemal Zehir (2016), The Effects Of Organizational
Learning On Firm Performance Through Product Innovation, Journal of
Global Strategic Management | V. 10 | N. 1 | 2016-June

Woerkom MV. dan Sanders K. (2009). The Romance of Learning from
Disagreement. The Effect of Cohesiveness and Disagreement on Knowledge

Sharing Behavior and Individual Performance Within Teams. J bus Psychol,
25,139-149

Yusof, Mohamad Nizam, Nurhidayah Marzuki Yahaya, Shakirah Noor Azlan,
(2023), The Implementation of Organizational Learning and Knowledge
Management Towards Organizational Growth Performance, International
Center For Research And Resources Development article ISSN Number:
2773-5958, SSM  Number: (1347468-T), doi.org/10.53272/icrrd,
www.icrrd.com

Zula, Kenneth J. dan Thomas J. Chermack. (2007). Human Capital Planning: A
Review Of Literature And Implications For Human Resource Development.
Human Resource Development Review. 6(3), pp. 245-262.

Zulfikar, Rizky; Lastri Novianti (2018), Pengaruh Kapabilitas Jejaring Usaha dan
Media Sosial Terhadap Kinerja Usaha (Studi Kasus: Sentra Kain Cigondewah
Bandung); Jurnal Riset Bisnis dan Manajemen Volume VIII No. 2 Tahun
2018



