DAFTAR PUSTAKA

A. Agarwal, U. (2014). Examining The Impact Of Social Exchange Relationships
On Innovative Work Behaviour. Team Performance Management: An
International Journal, 20(3/4), 102-120. https://doi.org/10.1108/tpm-01-
2013-0004

Afsar, B., & Badir, Y. (2017). Workplace Spirituality, Perceived Organizational
Support And Innovative Work Behavior: The Mediating Effects Of
Person-Organization Fit. Journal of workplace Learning, 29(2), 95-109.
https://doi.org/10.1108/JWL-11-2015-0086

Akhtar, M. W., Syed, F., Husnain, M., & Naseer, S. (2019). Person-Organization
Fit And Innovative Work Behavior: The Mediating Role Of Perceived
Organizational Support, Affective Commitment And Trust. Pakistan
Journal of Commerce and Sacial Sciences (PJCSS), 13(2), 311-333.

Andani, N. W. R., & Wibawa, I. M. A. (2022). Pengaruh Kepemimpinan Inklusif
Terhadap Perilaku Inovatif Karyawan Dimediasi Oleh Perceived
Organizational Support. E-Jurnal Manajemen Universitas Udayana,
11(2), 210-229. https://doi.org/10.24843/EJMUNUD.2022.v11.i02.p01

Ashar, M. K., Mujanah, S., & Murgianto. (2019). Pengaruh Kompetensi,
Dukungan Organisasi, Terhadap Kinerja Guru Dengan Motivasi Sebagai
Variabel Intervening Pada Yayasan Pendidikan Cendekia Utama
Surabaya. Management and Accounting Research Journal, 4(1), 16-29.
https://stieus.ejournal.web.id/index.php/stieus/article/view/238

Berliana, V., & Arsanti, T. A. (2018). Analisis Pengaruh Self-Efficacy,
Kapabilitas, Dan Perilaku Kerja Inovatif Terhadap Kinerja. Jurnal
Maksipreneur: Manajemen, Koperasi, Dan Entrepreneurship, 7(2), 149-
161.

Burhanuddin, Yusak. (2005). Administrasi Pendidikan (h. 34). Bandung: Pustaka
Setia.

Carmeli, A., Meitar, R. and Weisberg, J. (2006), Self-Leadership Skills And
Innovative Behavior At Work. International Journal of Manpower, 27(1),
75-90. https://doi.org/10.1108/01437720610652853

Casimir, G., Ngee Keith Ng, Y., Yuan Wang, K., & Ooi, G. (2014). The
Relationships ~ Amongst  Leader-Member  Exchange,  Perceived
Organizational ~ Support, Affective Commitment, And In-Role
Performance: A Social-Exchange Perspective. Leadership & Organization

89



90

Development Journal, 35(5), 366-385. https://doi.org/10.1108/LODJ-04-
2012-0054

Chen, T., Hao, S., Ding, K., Feng, X., Li, G., & Liang, X. (2020). The Impact Of
Organizational Support On Employee Performance. Employee Relations:
The International Journal, 42(1), 166-179. https://doi.org/10.1108/er-01-
2019-0079

Darmadi, H. (2018). Membangun Paradigma Baru Kinerja Guru (p. 34).
Guepedia.

De Jong, J. P., & Den Hartog, D. N. (2007). How Leaders Influence Employees'
Innovative Behaviour. European Journal of innovation management,
10(1), 41-64. https://doi.org/10.1108/14601060710720546

De Jong, J. P., & Den Hartog, D. N. (2008). Innovative Work Behavior:
Measurement and Validation. EIM Business and Policy Research, 8(1), 1-
Dl

De Jong, J., & Den Hartog, D. (2010). Measuring Innovative Work Behaviour.
Creativity and Innovation Management, 19(1), 23-36.

Deng, J., Liu, J., Yang, T., & Duan, C. (2022). Behavioural and Economic
Impacts of End-User Computing Satisfaction: Innovative Work Behaviour
and Job Performance of Employees. Computers in Human Behavior, 136,
107367. https://doi.org/10.1016/j.chb.2022.107367

Eisenberger, R., Armeli, S., Rexwinkel, B., Lynch, P. D., & Rhoades, L. (2001).
Reciprocation of Perceived Organizational Support. Journal of Applied
Psychology, 86(1), 42-51. https://doi.org/10.1037/0021-9010.86.1.42

Eisenberger, R., Huntington, R., Hutchison, S. and Sowa, D. (1986). Perceived
Organizational Support. Journal of Applied Psychology, 71(3), 500-507.
https://doi.org/10.1037/0021-9010.71.3.500

Endang Setyaningdyah, et al. (2013). The Effects of Human Resource
Competence, Organisational Commitment and Transactional Leadership
on Work Discipline, Job Satisfaction and Employees Performance.
Interdisciplinary Journal Of Contemporary Research In Business, 5(4),
140-153.

Eskildsen, J. K., & Nussler, M. L. (2000). The Managerial Drivers of Employee
Satisfaction and Loyalty. Total Quality Management, 11(4-6), 581-588.
https://doi.org/10.1080/09544120050007913



91

Ferdinand, A. (2006). Metode Penelitian Manajemen: Pedoman Penelitian untuk
skripsi, Tesis dan Disertai Ilmu Manajemen. Semarang: Badan Penerbit
Universitas Diponegoro.

Ferdinand, A. (2014). Metode Penelitian Manajemen: Pedoman penelitian untuk
penulisan skripsi, tesis, dan disertasi ilmu manajemen. Semarang: Badan
Penerbit Universitas Diponegoro.

Ghozali, 1. (2006). Structural Equation Modeling Metode Alternatif dengan Partial
Least Square (PLS). Semarang: Badan Penerbit Universitas Diponegoro.

Ghozali, I. (2011). Aplikasi Analisis Multivariate Dengan Program SPSS.
Semarang: Badan Penerbit Universitas Diponegoro.
Ghozali, I., & Latan, H. (2015). Partial Least Square: Konsep, Teknik, dan

Aplikasi Menggunakan Smart PLS 3.0. Semarang: Badan Penerbit
Universitas Diponegoro.

Giao, H. N. K., Vuong, B. N., & Tushar, H. (2020). The Impact of Social Support
on Job-Related Behaviors through The Mediating Role of Job Stress and
The Moderating Role of Locus of Control: Empirical Evidence from The
Vietnamese Banking Industry. Cogent Business & Management, 7(1),
1841359. https://doi.org/10.1080/23311975.2020.1841359

Hadi, S., Putra, A. R., & Mardikaningsih, R. (2020). Pengaruh Perilaku Inovatif
dan Keterlibatan Kerja terhadap Kinerja Karyawan. Jurnal Baruna
Horizon, 3(1), 186-197. https://doi.org/10.52310/jbhorizon.v3i1.38

Hammond, M., Neff, N.L., Farr, J.L.,, Schwall, A.R., & Zhao, X. (2011).
Predictors Of Individuallevel Innovation At Work: A Meta-Analysis.
Psychology of Aesthetics, Creativity, and the Arts, 5(1), 90-105.
https://psycnet.apa.org/doi/10.1037/a0018556

Han, J. K., Kim, N., & Srivastava, R. K. (1998). Market Orientation and
Organizational Performance: Is Innovation A Missing Link?. Journal of
Marketing, 62(4), 30-45. https://doi.org/10.1177/002224299806200403

Han, Y. and Yang, B.Y. (2011). Authentic Leadership, Psychological Capital and
Employee Innovative Behavior: The Moderating Role of Exchange of
Leaders Member. Management World, 12, 78-86.

Handayani, T., & Rasyid, A. A. (2015). Pengaruh Kepemimpinan Kepala
Sekolah, Motivasi Guru, dan Budaya Organisasi Terhadap Kinerja Guru
SMA Negeri Wonosobo. Jurnal Akuntabilitas Manajemen Pendidikan,
3(2), 264-277. http://dx.doi.org/10.21831/amp.v3i2.6342



92

Howell, J. M., Shea, C. M., & Higgins, C. A. (2005). Champions of Product
Innovations: Defining, Developing, and Validating A Measure of
Champion Behavior. Journal of Business Venturing, 20(5), 641-661.
https://doi.org/10.1016/j.jbusvent.2004.06.001

Jafri, M. H. (2010). Organizational Commitment And Employee's Innovative
Behavior: A Study In Retail Sector. Journal of Management Research,
10(1), 62-68.

James, L., Hartman, E., Stebbins, M., and Jones, A. (1977). An Examination of
The Relationship Between Psychological Climate and A VIE Model for
Work Motivation. Personnel Psychology, 30(2), 229-254.

Judge, T. A., & Robbins, S. P. (2017). Organizational Behavior (p. 103). Pearson.

Kinicki, A., & Kreitner, R. (2009). Organizational Behavior: Key Concepts, Skills
& Best Practices (p. 218). McGraw-Hill Irwin.

Li, X., & Zheng, Y. (2014). The Influential Factors of Employees’ Innovative
Behavior and The Management Advices. Journal of Service Science and
Management, 7(06), 446. https://doi.org/10.4236/jssm.2014.76042

Lukes, M., & Stephan, U. (2017). Measuring Employee Innovation: A Review of
Existing Scales and The Development of The Innovative Behavior and
Innovation Support Inventories Across Cultures. International Journal of
Entrepreneurial Behavior & Research, 23(1), 136-158.
https://doi.org/10.1108/IJEBR-11-2015-0262

Luksyte, A., & Spitzmueller, C. (2016). When are Overqualified Employees
Creative? It Depends on Contextual Factors. Journal of Organizational
Behavior, 37(5), 635-653. https://doi.org/10.1002/job.2054

Luthans, F. and Avolio, B.J. (2003). Authentic Leadership: A Positive
Developmental Approach. In: Cameron, K.S., Dutton, J.E. and Quinn,
R.E. (Eds.), Positive Organizational Scholarship. Barrett-Koehler, San
Francisco, 241-261.

Ma, Y.T. (2009). The Impact Mechanism Study of Chinese Enterprise
Organizational Innovative Atmosphere Construction Effects on the
Innovation Behavior. Ph.D. Thesis, Economic Management Institute of
Tsinghua University, Beijing.

Madjar, N. (2005). The Contributions of Different Groups of Individuals to
Employees’ Creativity. Advances in Developing Human Resources, 7,
182-206. http://dx.doi.org/10.1177/1523422305274525



93

Mansir, F. (2020). Kesejahteraan dan Kualitas Guru Sebagai Ujung Tombak
Pendidikan Nasional Era Digital. Jurnal IKA PGSD (lkatan Alumni
PGSD) Unars, 8(2), 293-303.

Mas’Ud, F. (2004). Survai Diagnosis Organisasional (Konsep dan Aplikasi).
Badan Penerbit Universitas Diponegoro.

Mathis, L.R. and Jackson, H.J. (2002). Manajemen Sumber Daya Manusia (h.
227). Jakarta:Salemba Empat.

McConnell, C. R. (2003). The Manager's Approach to Employee Performance
Problems. The health care manager, 22(1), 63-69.

Mujiono. (2021). Pengaruh Komunikasi, Persepsi Dukungan Organisasi dan
Kepribadian (Personality) Terhadap Kinerja Guru Smp Negeri 3 Mandor
Kabupaten Landak. Educatioanl Journal: General and Specific Research,
1(1), 100-112.

Murniasih, E., & Sudarma, K. (2016). Pengaruh Persepsi Dukungan Organisasi
dan Kompetensi pada Kinerja Karyawan Dimediasi Komitmen Afektif.
Management Analysis Journal, 5(1).

Nazir, O., & Islam, J. U. (2017). Enhancing Organizational Commitment and
Employee Performance through Employee Engagement: An Empirical
Check. South Asian Journal of Business Studies. 6(1), 98-114.
https://doi.org/10.1108/SAJBS-04-2016-0036

Nazir, S., Shafi, A., Atif, M. M., Qun, W., & Abdullah, S. M. (2019). How
Organization Justice and Perceived Organizational Support Facilitate
Employees’ Innovative Behavior at Work. Employee Relations: The
International Journal, 41(6), 1288-1311. https://doi.org/10.1108/er-01-
2017-0007

Neves, P., & Eisenberger, R. (2014). Perceived Organizational Support and Risk
Taking. Journal of Managerial Psychology, 29(2), 187-205.
https://doi.org/10.1108/JIMP-07-2011-0021

Newman, A., Thanacoody, R., & Hui, W. (2011). The Effects of Perceived
Organizational Support, Perceived Supervisor Support and Intra-
Organizational Network Resources on Turnover Intentions: A Study of
Chinese Employees in Multinational Enterprises. Personnel Review, 41(1),
56-72. https://d0i/10.1108/00483481211189947

Noerchoidah, N., Ariprabowo, T., & Nurdina, N. (2022). Efikasi Diri dan Perilaku
Inovatif: Peran Dukungan Organisasi. Jurnal llmu Manajemen, 10(4),
1026-1036.



94

Prawirosentono, Suryadi. (2008). Kebijakan Kinerja Karyawan. Yogyakarta:
BPFE

Purwanto, A. (2020). The Impacts of Leadership and Culture on Work
Performance in Service Company and Innovative Work Behavior As
Mediating Effects. Journal of Reseacrh in Business, Economics, and
Education, 2(1), 283-291.

Purwoko, S. (2018). Pengaruh Kepemimpinan Kepala Sekolah, Komitmen Guru,
Disiplin Kerja Guru, dan Budaya Sekolah Terhadap Kinerja Guru SMK.
Jurnal  Akuntabilitas Manajemen Pendidikan, 6(2), 150-162.
http://dx.doi.org/10.21831/amp.v6i2.8467

Rhoades, L., & Eisenberger, R. (2002). Perceived Organizational Support: A
Review of The Literature. Journal of Applied Psychology, 87(4), 698-714.

Rhoades, L., Eisenberger, R., & Armeli, S. (2001). Affective Commitment to The
Organization: The Contribution of Perceived Organizational Support.
Journal of Applied Psychology, 86(5), 825-836.
https://doi.org/10.1037/0021-9010.86.5.825

Sabir, 1., Ali, 1., Majid, M. B., Sabir, N., Mehmood, H., Rehman, A. U., & Nawaz,
F. (2022). Impact of Perceived Organizational Support on Employee
Performance in IT Firms—A Comparison Among Pakistan and Saudi
Arabia. International Journal of Organizational Analysis, 30(3), 795-815.
https://doi.org/10.1108/1JOA-10-2019-1914

Saifullah, S. (2020). Determinasi Motivasi dan Kinerja Guru Terhadap
Kepemimpinan Kepala Sekolah dan Kompetensi Profesional Guru (Studi
Kasus di SMAN Negeri 1 Kota Bima) Literature Review Manajemen
Sumber Daya Manusia. Jurnal Manajemen Pendidikan Dan Ilmu Sosial,
1(2), 600-621.

Santoso, H., Elidjen, E., Abdinagoro, S., & Arief, M. (2019). The Role of
Creative Self-Efficacy, Transformational Leadership, and Digital Literacy
in Supporting Performance Through Innovative Work Behavior: Evidence
from Telecommunications Industry. Management Science Letters, 9(13),
2305-2314. https://doi.org/10.5267/j.msl.2019.7.024

Sari, G. A. (2020). Dampak Sistem Kegiatan Belajar Mengajar (KBM) Daring
Akibat Covid-19 Terhadap Siswa. Jurnal lka Pgsd (lkatan Alumni Pgsd)
Unars, 8(2). Https://Doi.Org/10.36841/Pgsdunars.\V/8i2.848

Shanock, L. R., & Eisenberger, R. (2006). When Supervisors Feel Supported:
Relationships with Subordinates' Perceived Supervisor Support, Perceived



95

Organizational Support, and Performance. Journal of Applied Psychology,
91(3), 689-695. https://doi.org/10.1037/0021-9010.91.3.689

Sihag, P., & Dhoopar, A. (2022). Organizational Resilience and Employee
Performance: The Mediation of Perceived Organizational Support in The
Indian HEIls. International Journal of Productivity and Performance
Management, (ahead-of-print). https://doi.org/10.1108/IJPPM-07-2021-
0387

Soeprijadi, F., & Sudibjo, N. (2021). Persepsi Kinerja Guru, Ditinjau Dari
Persepsi  Dukungan  Organisasi, Person-Organization Fit, dan
Organizational Citizenship Behavior. Jurnal Pendidikan, 22(1), 1-14.
https://doi.org/10.33830/jp.VV22i1.965.2021

Sudarmanto R. G. (2005). Analisis Regresi Linier Ganda dengan SPSS.
Yogyakarta : Penerbit Graha IImu.

Sugiyono. (2015). Metode Penelitian Kuantitatif, Kualitatif, dan R&D (Cet. 22).
Bandung : Alfabeta

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung :
Alfabeta

Sulhan, M., Mauludin, A., & Astutuik, W. (2022). Peran Work Productivity pada
Pengaruh Knowledge Sharing dan Perilaku Inovatif Terhadap Employee
Performance. SKETSA BISNIS, 9(2), 204-213.

Sweetman, D., Badiee, M., & Creswell, J. W. (2010). Use of The Transformative
Framework in Mixed Methods Studies. Qualitative Inquiry, 16(6), 441-
454,

Sweetman, D., Luthans, F., Avey, J. B., & Luthans, B. C. (2011). Relationship
Between Positive Psychological Capital and Creative Performance.
Canadian Journal of Administrative Sciences/Revue Canadienne des
Sciences de I'Administration, 28(1), 4-13. https://doi.org/10.1002/cjas.175

Viswesvaran, C., & Ones, D. S. (2000). Perspectives on Models of Job
Performance. International Journal of Selection and Assessment, 8(4),
216-226. https://doi.org/10.1111/1468-2389.00151

Volery, T., & Tarabashkina, L. (2021). The Impact of Organisational Support,
Employee Creativity and Work Centrality on Innovative Work Behaviour.
Journal  of  Business  Research, 129  (2021), 295-303.
https://doi.org/10.1016/j.jbusres.2021.02.049

Vuong, B.N., Tushar, H. & Hossain, S.F.A. (2022). The Effect of Social Support
on Job Performance Through Organizational Commitment and Innovative



96

Work Behavior: Does Innovative Climate Matter?. Asia-Pacific Journal of
Business Administration, (ahead-of-print). https://doi.org/10.1108/APJBA-
06-2021-0256

Wang, D.X. and Hong, Y. (2010) The Mechanism Study of Leaders’ Support
Promotes Employees’ Creativity. Nan Kai Business Review, 4, 109-114,

West, M. A., & Farr, J. L. (1989). Innovation at Work: Psychological
Perspectives. Social Behaviour, 4(1), 15-30.

Wicaksono, A., & Lutfi. (2022). Pengaruh Efikasi Diri dan Kompetensi
Intelektual Terhadap Kinerja Guru Dengan Dukungan Organisasi Sebagai
Pemoderasi (Studi pada Yayasan Pendidikan Nurul Falah Kemuning
Kecamatan Tunjung Teja). Jurnal Riset Bisnis dan Manajemen Tirtayasa
(JRBMT), 6(1), 14-27. http://dx.doi.org/10.48181/jrbmt.v%vVi%i.15667

Wojtczuk-Turek, A., & Turek, D. (2015). Innovative Behaviour in The
Workplace: The Role of HR Flexibility, Individual Flexibility and
Psychological Capital: The Case of Poland. European Journal of
Innovation Management, 18(3), 397-419. https://doi.org/10.1108/EJIM-
03-2014-0027



