THE INFLUENCE OF WORK OVERLOAD, WORK-LIFE
BALANCE, AND JOB STRESS ON TURNOVER INTENTION
WITH JOB SATISFACTION AS AN INTERVENING
VARIABLE
(Study of Generation Z Employees in Semarang City)

SEMARANG

THESIS

Submitted as one of the requirements
to complete the Bachelor Program (S1)
in the Bachelor Program of the Faculty of Economics

Diponegoro University

Arranged by:
YOEL ALEX REHATTA
12010118190383

FACULTY OF ECONOMICS AND BUSINESS
DIPONEGORO UNIVERSITY
SEMARANG
2025



