ABSTRACT

This study aims to explore the impact of Islamic spirituality and Person-
Organization Fit (PO-Fit) on nurses' performance, with affective organizational
commitment as a mediator. Data were collected through questionnaires from 75
nurses at Baitul Hikmah Hospital, Kendal. The analysis indicates that Islamic
spirituality and PO-Fit have a positive and significant effect on nurses'
performance, as well as a positive and significant effect on affective organizational
commitment. However, there is no significant direct effect of affective
organizational commitment on nurses' performance. Furthermore, the findings
suggest that the indirect effect through affective organizational commitment is not
supported. These findings underline ‘the importance of considering Islamic
spirituality and individual fit with the “organization in enhancing nurses'
performance, even though affective organizational commitment does not directly
mediate the relationship between these variables.

Keywords: Islamic Spirituality, Person Organization Fit, Affective Organizational
Commitment, Nurse Performance



	SERTIFIKASI
	PENGESAHAN TESIS
	MOTTO DAN PERSEMBAHAN
	ABSTRACT

	ABSTRAK
	KATA PENGANTAR
	DAFTAR ISI
	DAFTAR GAMBAR
	DAFTAR LAMPIRAN
	DAFTAR TABEL
	BAB I PENDAHULUAN
	1.1 Latar Belakang Masalah
	1.2 Rumusan Masalah
	1.3 Tujuan Penelitian
	1.4 Manfaat Penelitian

	BAB II  TELAAH PUSTAKA DAN PENGEMBANGAN MODEL PENELITIAN
	2.1 Telaah Pustaka
	2.1.1 Kinerja Karyawan
	2.1.2 Kinerja Perawat
	2.1.3 Spiritualitas
	2.1.4 Spiritualitas Islam
	2.1.5 Person Organization Fit (PO Fit)
	2.1.6 Komitmen Organisasional Afektif

	2.2 Penelitian Terdahulu
	2.3 Keterikatan antar Variabel
	2.3.1 Pengaruh Spiritualitas Islam terhadap Kinerja Perawat
	2.3.2 Pengaruh Person Organization Fit terhadap Kinerja Perawat
	2.3.3 Pengaruh Spiritualitas Islam terhadap Komitmen Organisasional Afektif
	2.3.4 Pengaruh Person Organization Fit terhadap Komitmen Organisasional Afektif
	2.3.5 Pengaruh Komitmen Organisasional Afektif terhadap Kinerja Perawat
	2.3.6 Pengaruh Spiritualitas Islam dan Person Organization Fit terhadap Kinerja Perawat dengan Komitmen Organisasional Afektif sebagai variabel mediasi

	2.4 Kerangka Pemikiran Penelitian

	BAB III  METODE PENELITIAN
	3.1  Jenis Penelitian
	3.2 Populasi dan Sampel Penelitian
	3.3 Data Penelitian
	3.3.1 Sumber Data
	3.3.2 Jenis Data
	3.3.3 Metode Pengumpulan Data

	3.4 Variabel Penelitian dan Defenisi Operasional Variabel
	3.4.1 Variabel Penelitian
	3.4.2 Definisi Operasional Variabel

	3.5 Skala Pengukuran
	3.6 Teknik Analisis Data
	3.6.1 Uji Instrumen
	3.6.2 Partial Least Square Structural Equation Modeling (PLS-SEM)


	BAB IV  ANALISIS DATA
	4.1 Gambaran Umum Objek Penelitian dan Data Deskriptif
	4.2 Proses Pengumpulan Kuesioner
	4.3 Karakteristik Responden
	4.3.1 Penggolongan Responden berdasarkan Usia
	4.3.2 Penggolongan Responden berdasarkan Jenis Kelamin
	4.3.3 Penggolongan Responden berdasarkan Pendidikan Terakhir
	4.3.4 Penggolongan Responden berdasarkan Masa Kerja
	4.3.5 Penggolongan Responden Berdasarkan Unit Kerja

	4.4 Proses dan Hasil Analisis/Komputasi Data
	4.4.1 Model Pengukuran (Outer Model)
	4.4.2 Pengukuran Model Struktural (Inner Model)
	4.4.3 Path Coefficient (Direct Effect)
	4.4.4 Spesific Indirect Effect

	4.5 Pengujian Hipotesis
	4.6 Pembahasan
	4.6.1 Spiritualitas Islam berpengaruh positif terhadap Kinerja Perawat
	4.6.2 Person Organization Fit berpengaruh positif terhadap Kinerja Perawat
	4.6.3 Spiritualitas Islam berpengaruh positif terhadap Komitmen Organisasional Afektif
	4.6.4 Person Organization Fit berpengaruh positif terhadap Komitmen Organisasional  Afektif
	4.6.5 Komitmen Organisasional Afektif berpengaruh positif terhadap Kinerja Perawat
	4.6.6 Komitmen Organisasional Afektif tidak memediasi Spiritualitas Islam terhadap Kinerja Perawat
	4.6.7 Komitmen Organisasional Afektif tidak memediasi Person Organization Fit terhadap  Kinerja Perawat


	BAB V  KESIMPULAN DAN IMPLIKASI KEBIJAKAN
	5.1 Simpulan
	5.2 Implikasi Teoritis
	5.3 Implikasi Kebijakan
	5.4 Keterbatasan Penelitian
	5.5 Agenda Penelitian Mendatang

	DAFTAR PUSTAKA
	Lampiran 1 Kuesioner Penelitian
	Lampiran 2 Tabulasi Data 
	Lampiran 3 Hasil Olah Data Penelitian 
	Lampiran 4 Surat Izin Penelitian 

