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Abstraksi

Penelitian ini membahas tentang Hubungan Budaya Organisasi dan Desain
Pekerjaan terhadap Kinerja Pegawai pada Dinas Kearsipan dan Perpustakaan
Kabupaten Rembang. Jenis penelitian ini adalah kuantitatif dengan menggunakan
teknik sampling jenuh dengan jumlah responden sebanyak 31 orang. Pada bagian
pengujian hipotesis dilakukan dengan menggunakan analisis tabulasi silang,
Kendall's rank, koefisien korelasi, koefisien determinasi, dan koefisien Kendall's
Concordance. Berdasarkan hasil penelitian dapat diambil simpulan sebagai berikut:
(1) Terdapat hubungan positif, signifikan dan sangat kuat antara budaya organisasi
dengan kinerja pegawai dibuktikan dengan nilai koefisien korelasi = 0,845 dan nilai
signifikansi 0,000 < 0,05 serta nilai koefisien determinasi sebesar 83,6%. (2)
Terdapat hubungan positif, signifikan dan sangat kuat antara desain pekerjaan
dengan kinerja pegawai dibuktikan dengan nilai koefisien korelasi = 0,836 dan nilai
signifikansi 0,000 < 0,05 serta nilai koefisien determinasi sebesar 81,7%. (3)
Terdapat hubungan positif dan signifikan antara budaya organisasi dan desain
pekerjaan terhadap kinerja pegawai pada Dinas Kearsipan dan Perpustakaan
Kabupaten Rembang, dibuktikan dengan nilai koefisien konkordansi Kendall =
0,518 dan nilai signifikansi 0,000 < 0,05 serta nilai koefisien determinasi sebesar
87,2% yang berarti budaya organisasi dan desain pekerjaan berpengaruh terhadap
kinerja pegawai sebesar 87,2% dan sisanya dipengaruhi oleh faktor lain.

Kata kunci: Budaya Organisasi, Job Design, Kinerja Pegawai
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Abstract

This study discusses the Relationship between Organizational Culture and Job
Design on Employee Performance at the Archives and Library Service of Rembang
Regency. This type of research is quantitative using a saturated sampling technique
with 31 respondents. In the hypothesis section, testing was carried out using cross-
tabulation analysis, Kendall's rank, correlation coefficient, determination
coefficient, and Kendall's Concordance coefficient. Based on the results of the
study, the following conclusions can be drawn: (1) There is a positive, significant
and very strong relationship between organizational culture and employee
performance as evidenced by the correlation coefficient value=0.845 and a
significance value of 0.000<0.05 and a determination coefficient value of 83.6%.
(2) There is a positive, significant and very strong relationship between job design
and employee performance as evidenced by the correlation coefficient value=0.836
and a significance value of 0.000<0.05 and a determination coefficient value of
81.7%. (3) There is a positive and significant relationship between organizational
culture and job design on employee performance at the Archives and Library
Service of Rembang Regency, as evidenced by the Kendall concordance coefficient
value=0.518 and a significance value of 0.000<0.05 and a determination coefficient
value of 87.2%, which means that organizational culture and job design influence
employee performance by 87.2% and the remainder is influenced by other factors.

Keywords: Organizational Culture, Job Design, Employee Performance
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