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ABSTRAK 

Nadiyah Amanatu Firdaus 

Gambaran Perasaan Aman dan Lingkungan Kerja Perawat di Rumah Sakit 
xvi + 87 halaman + 11 Tabel + 2 Gambar + 15 Lampiran 

Kebutuhan rasa aman dan lingkungan kerja perawat merupakan suatu hal yang 
penting untuk diperhatikan ketika menjalankan perannya seabagai pemeberi asuhan 
keperawatan kepada pasien sehingga dapat meminimalisir risiko buruk yang 
kemungkinan akan terjadi. Tujuan dari penelitian ini adalah untuk mengetahui 
gambaran perasaan aman dan lingkungan kerja perawat. Penelitian ini dilaksakan di 
Rumah Sakit dalam rentangg waktu 1 bulan. Metode yang digunakan dalam 
penelitian ini yaitu deskriptif kuantitatif dengan pendekatan cross-sectional. Teknik 
penelitian yang digunakan adalah dengan survei menggunakan kuesioner serta teknik 
pengambilan sampel penelitian adalah menggunakan proportional random sampling 
dengan total sampel 180 responden. Instrumen yang dipakai dalam penelitian adalah 
kuesioner sense of safety berjumlah 6 butir pernyataan dan kuesioner PES-NWI 
berjumlah 31 pernyataan yang dianalisis secara univariat. Hasil penelitian 
menunjukkan bahwa tingkat perasaan aman bagi perawat dikategorikan baik (52.8%) 
dan kualitas lingkungan kerja perawat dikategorikan baik (56.7%) dengan rincian 
hasil tiap subskala yaitu partisipasi perawat (78.7%), bidang keperawatan (97.5%), 
kepemimpinan manajer perawat (95.6%), keterampilan sumber daya (94.4%), dan 
hubungan perawat-dokter (100%). Berdasarkan hasil penelitian ini diharapkan bisa 
memberikan gambaran mengenai kualitas lingkungan kerja perawat dan perasaan 
aman yang dirasakan oleh perawat. Melalui penelitian ini juga diharapkan pihak 
instansi dapat menerima informasi tambahan sehingga dapat menjaga dan 
meningkatkan kualitas kualitas lingkungan kerja dan rasa aman perawat sehingga 
akan mencapai hasil yang optimal. 

 

Kata kunci : perawat, rasa aman. lingkungan kerja, partisipasi perawat, bidang 
keperawatan kepemimpinan, keterampilan sumber daya, hubungan perawat-dokter 
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ABSTRACT 
 

Nadiyah Amanatu Firdaus 
Overview of Nurses' Sense of Safety and Work Environment in Hospital 
xv + 87 pages + 11 tables + 2 figures + 18 attachments 
The need for security and the work environment of nurses is an important thing to 
consider when carrying out their role as a provider of nursing care to patients so as 
to minimize the bad risks that might occur. The purpose of this study was to 
determine the description of nurses' feelings of safety and work environment. This 
research was conducted at the hospital within 1 month. The method used in this study 
is descriptive quantitative with a cross-sectional approach. The research technique 
used was a survey using a questionnaire and the research sampling technique was 
proportional random sampling with a total sample of 180 respondents. The 
instruments used in the study were the sense of safety questionnaire totaling 6 
statement items and the PES-NWI questionnaire totaling 31 statements which were 
analyzed univariately. The results showed that the level of feeling safe for nurses was 
categorized as good (52.8%) and the quality of the nurses' work environment was 
categorized as good (56.7%) with details of the results of each subscale, namely 
nurse participation (78.7%), nursing field (97.5%), nurse manager leadership 
(95.6%), resource skills (94.4%), and nurse-doctor relationship (100%). Based on 
the results of this study, it is hoped that it can provide an overview of the quality of 
the nurses' work environment and the feeling of safety felt by nurses. Through this 
research it is also expected that the agency can receive additional information so that 
it can maintain and improve the quality of the quality of the work environment and 
the sense of security of nurses so that it will achieve optimal results. 
 
Keywords: nurse, sense of safety. work environment, nurse participation, nursing 
leadership, resource skills, nurse-doctor relationship 
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