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LAMPIRAN
Lampiran 1. Kuesioner Wawancara
l. Identitas Responden
Nama
Tanggal lahir

Jenis Kelamin
Pendidikan terakhir

o > w0 N

Lama Kerja

1. Petunjuk Pengisian

Pengisian kuesioner dilakukan dengan menyilang atau melingkari skala

sebagai berikut :

No | Indikator Pernyataan 1 2 |3 |4 15
Kepemimpinan

1 | Idealized Pemimpin memberi arahan | STS| TS [N [S | SS
Influence melalui briefing atau rapat
(Attributed and
behavior)

2 Pemimpin memberi arahan | STS| TS [N [S | SS

secara langsung

Penjelasan skala yang digunakan pada kuesioner sebagai berikut :

STS : Sangat Tidak Setuju, dipilih apabila tidak pernah dilakukan

TS : Tidak Setuju, dipilih apabila sekali dilakukan
: Netral, dipilih apabila dilakukan 2 hingga 3 kali

S . Setuju, dipilih apabila sering dilakukan 4 hingga 5 kali

SS : Sangat Setuju, dipilih apabila sangat sering dilakukan hingga lebih dari
5 kali



Kuesioner Kepemimpinan Transformasional

56

Pernyataan

STS

TS

SS

Pemimpin merupakan sosok yang
terpandang

2 | Pemimpin merupakan seseorang yang
bijak dalam memberi arahan

3 | Pemimpin  lebih  mementingkan
kesejahteraan karyawan

4 | Saya menghormati arahan Yyang
disampaikan pemimpin

5 | Pemimpin tanggap dalam
pengambilan keputusan

6 | Pemimpin memberi contoh
berperilaku baik saat bekerja

7 | Pemimpin  memberikan tanggung
jawab penuh atas pekerjaan karyawan

8 | Pemimpin percaya terhadap pekerjaan
karyawan

9 | Pemimpin merupakan sosok yang
optimis

10 | Pemimpin  memotivasi  karyawan
untuk lebih semangat dalam bekerja

11 | Pemimpin membagikan rencana masa
depan perusahaan untuk
meningkatkan motivasi karyawan

12 | Pemimpin memuji hasil pekerjaan
karyawan

13 | Pemimpin memberi landasan ilmu
dalam pemeliharaan tanaman

14 | Pemimpin mengedepankan
penyelesaian masalah dengan ilmu

15 | Pemimpin berdiskusi dengan
karyawan untuk memecahkan
masalah bersama

16 | Pemimpin memberikan pelatihan atau
training kepada karyawan

17 | Pemimpin membantu meningkatkan
skill / keahlian karyawan

18 | Pemimpin  memberi izin kepada
karyawan yang sakit

19 | Pemimpin  memberi  kelonggaran

apabila karyawan memiliki keperluan
/ kepentingan di luar pekerjaan




S7

20

Pemimpin mengetahui latar belakang
masing-masing karyawan

Kuesioner Kepemimpinan Transformasional

1 | Pemimpin memberi imbalan yang
sesuai atas pekerjaan yang dilakukan

2 | Pemimpin memberi jenjang karir yang
lebih baik untuk karyawan yang
bekerja dengan baik

3 | Pemimpin memberi bonus untuk
karyawan

4 | Pemimpin merasa puas dengan
pekerjaan yang dilakukan karyawan

5 | Pemimpin  memberikan  standar
pekerjaan

6 | Pemimpin melakukan pengawasan
setiap pekerjaan

7 | Pemimpin meminta pekerjaan yang
belum sesuai standar untuk diperbaiki

8 | Pemimpin memberi sanksi kepada
karyawan yang tidak menyelesaikan
pekerjaan sesuai standar

Kuesioner Kinerja Karyawan

No Pernyataan STS | TS SS

1 | Hasil kerja sesuai dengan arahan dan
standar perusahaan

2 | Karyawan sering ditegur mengenai
kesesuaian hasil kerja

3 | Karyawan  menyelesaikan  tugas
dengan teliti

4 | Karyawan focus pada tugas yang
diberikan

5 | Jumlah pekerjaan yang diselesaikan
sesuai dengan yang diberikan

6 | Karyawan mendapat teguran atas
kekurangan hasil pekerjaan

7 | Pekerjaan yang diberikan diselesaikan

tepat waktu
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8 | Karyawan menunda pekerjaan yang
telah diberikan

9 | Karyawan membuang waktu luang
untuk hal di luar pekerjaan

10 | Karyawan mendapat teguran karena
menggunakan cara yang salah

11 | Karyawan menggunakan alat
keselamatan kerja (boots dan sarung
tangan)

12 | Karyawan sering bercanda hingga
mengakibatkan kelalaian saat
melakukan pekerjaan

13 | Karyawan ramah kepada semua
karyawan perusahaan

14 | Karyawan mau menerima saran yang
diberikan karyawan lains

15 | Karyawan bisa bekerja dengan siapa
saja

16 | Karyawan saling membantu pekerjaan

karyawan lain
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Lampiran 2. Tabulasi Data

Tabulasi Data X1 (Kepemimpinan Transformasional)

X1.2

X111

X1.1

X1.1

X1.1

X1.1

X1.1

X1.1

X1.1

X1.1

X1.1

X1.

X1.

X1.

X1.

X1.

X1.

X1.

X1.

X1.

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
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27
28
29
30
31

32

33
34

35

36

37

38
39

40
41

42

43

44
45

46

47

48

49

50
o1

52

53
54
55
56

57
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Tabulasi Data X2 (Kepemimpinan Transaksional)

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
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29
30
31

32

33
34
35
36
37

38
39
40

41

42

43

44
45

46

47

48

49

50
51

52
53
54
55
56
57
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Tabulasi Data Y (Kinerja Karyawan)

Y.16

Y.15

Y.14

Y.13

Y.12

Y.11

Y.10

Y.9

Y.8

Y.7

Y.6

Y.5

Y.4

Y.3

Y.2

Y.l

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
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27
28
29
30
31

32

33
34

35

36

37

38
39

40
41

42

43

44
45

46

47

48

49

50
o1

52

53
54
55
56

57




Lampiran 3. Hasil Olah Data SPSS Versi 26, 2024

65

1. " Uji Validitas
Uji Validitas X1
Correlations
x1.1 x1.2 x1.3 x14 x15 x1.6 x1.7 x1.8 x1.9 x1.10 x1.11 x1.12 x1.13 x1.14 x1.15 x1.16 x1.17 x1.18 x1.19 x1.20 X1
x1.1 Pearson 1 .335" .305° .156 .126 .028 .164 .038 .121 .045 195 .348" .086 .166 133 248 412" .063 .081 .324" 459"
Correlation )
Sig. (2- .011 .021 .247 .349 .834 .223 .780 .370 741 .146 .008 .523 .216 324 .063 .001 .640 547 .014 .000
tailed)
N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57
x1.2 Pearson .335" 1 .198 .204 .377° .387" 277" .236 .283 .335" .224 250 .352" .354" 276" .248 451" .286" 117 .354™  .624"
Correlation ) ) )
Sig. (2- .011 .140 .128 .004 .003 .037 .077 .033 .011 .095 .061 .007 .007 .038 .063 .000 .031 .388 .007 .000
tailed)
N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57
x1.3 Pearson 305" .198 1 .290" .364" .441" .323" .359" -.022 163 .357" 267" -.085 .434" -.081 .069 .052 316" .370" .105 551"
Correlation ) ) ) )
Sig. (2- .021 .140 .029 .005 .001 .014 .006 .870 227 .006 .045 .528 .001 547 611 .701 .017 .005 435  .000
tailed)
N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57
x1.4  Pearson 156 .204 .290" 1 .211 .355" .361" -.157 -.005 .057 -.071 .286" 237 -.082 -.018 331" 122 131 -.179 .052 274
Correlation * *
Sig. (2- 247 128 .029 114 .007 .006 .243 .968 672 .601 .031 .075 .545 .894 .012 .366 .332 .183 699 .039

tailed)



x1.5

x1.6

x1.7

x1.8

x1.9

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)
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.010

57
.189

.160

57

461"

.000

57
.090

.506

57

57

.065

.629

57

.184

171

57

.059

.661

57

.072

.595

57

.094

487

57

66

57
567"

.000

57
.615"

.000

57
534"

.000

57
561"

.000

57
317

.016

57



x1.10

x1.11

x1.12

x1.13

x1.14

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

.045

741

57
195

.146

57

.348"

.008

57
.086

.523

57
.166

.216

57

.335"

.011

57
.224

.095

57
.250

.061

57

.352"

.007

57

.354"

.007

57

.163

.227

57
357"

.006

57
267"

.045

57
-.085

.528

57
434"

.001

57

.057 .144
672 284
57 57
-071 461
.601 .000
57 57
286" .319
.031 .016
57 57
237 .027
.075 .842
57 57
-.082 410
.545 .002
57 57

473"

.000

57
.085

.530

57
.079

.560

57

374

.004

57

.301"

.023

57

164

222

57
.108

424

57

.348"

.008

57
.204

129

57

.329"

.012

57

.288"

.030

57
423"

.001

57
-.022

.870

57
.082

.547

57
5117

.000

57

.346"

.008

57
.185

.169

57
.023

.863

57
.087

521

57
.001

.997

57

57
127

.347

57
-.017

.900

57
.200

.136

57
.328"

.013

57

127

347

57

57

.340™

.010

57
-.190

.156

57

.396"

.002

57

-.017

.900

57

.340™

.010

57

57
.051

707

57
.255

.055

57

200 .328°
.136 .013
57 57
-190 .396"
.156 .002
57 57
.051 .255
707 .055
57 57
1 -.042
.756
57 57
-.042 1
.756
57 57

.239

.074

57

.071

.602

57

.216

107

57

.207

122

57

.086

.526

57

-.022

.871

57
142

.292

57
262"

.049

57
.242

.070

57
154

.252

57

273"

.040

57
.231

.084

57
.214

.109

57
317"

.016

57
-.013

.922

57

.349™

.008

57
.140

.300

57
154

.252

57
.243

.069

57
.288"

.030

57

.258

.052

57
.168

212

57
-.023

.866

57
.099

464

57
.189

.159

57

116

.388

57

.345™

.009

57
.255

.056

57
.235

.078

57
.240

.072

57

67

475"

.000

57

.530"

.000

57

468"

.000

57

322"

.015

57

573"

.000

57



x1.15

x1.16

x1.17

x1.18

x1.19

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

.133

.324

57
.248

.063

57

412"

.001

57
.063

.640

57
.081

.547

57

276"

.038

57
.248

.063

57

451"

.000

57

.286"

.031

57
117

.388

57

-.081

.547

57
.069

.611

57
.052

.701

57
.316"

.017

57
.370°

.005

57

-.018

.894

57
331"

.012

57
122

.366

57
131

.332

57
-179

.183

57

121

.369

57

.309"

.019

57
.145

.281

57
.238

.075

57
.149

.269

57

215

.108

57

.356"

.007

57

.303"

.022

57

.502"

.000

57

337"

.010

57

.034

.804

57

.354"

.007

57
.165

219

57

317

.016

57
.189

.160

57

144

.286

57
.064

.637

57
.064

.639

57

291"

.028

57

461"

.000

57

224

.094

57
-.145

.282

57
137

.309

57
129

.340

57
.090

.506

57

.239

.074

57
-.022

871

57
273

.040

57

.349"

.008

57
.258

.052

57

.071

.602

57

142

.292

57

231

.084

57

.140

.300

57

.168

212

57

216

107

57
.262"

.049

57
214

109

57
.154

.252

57
-.023

.866

57

.207

122

57
242

.070

57

317

.016

57
.243

.069

57
.099

464

57

.086

.526

57
154

.252

57
-.013

.922

57
.288"

.030

57
.189

.159

57

57

.282"

.034

57

.320°

.015

57
142

294

57
.096

476

57

.282"

.034

57

57

417"

.001

57
.046

734

57
151

.263

57

.320°

.015

57

417

.001

57

57

.399™

.002

57

.345™

.009

57

142

.294

57
.046

734

57

.399"

.002

57

57

.594™

.000

57

.096

476

57
151

.263

57

.345™

.009

57

.594™

.000

57

57

192

.152

57

344~

.009

57

372"

.004

57
112

.408

57
.239

.073

57

68

376"

.004

57

.480"

.000

57

567"

.000

57

562"

.000

57

.506"

.000

57



x1.20 Pearson
Correlation
Sig. (2-
tailed)
N

X1 Pearson
Correlation
Sig. (2-
tailed)
N

324"

.014

57

459"

.000

57

.354"

.007

57

.624"

.000

57

.105

435

57

551"

.000

57

.052

.699

57

274

.039

57

.065

.629

57

567"

.000

57

184

A71

57

.615"

.000

57

.059

.661

57

534"

.000

57

.072

.595

57

561"

.000

57

.094

487

57

317

.016

57

116

.388

57

A75™

.000

57

.345™

.009

57

.530"

.000

57

.255

.056

57

.468™

.000

57

.235

.078

57

322"

.015

57

.240

.072

57

573"

.000

57

192

152

57

376"

.004

57

.344™

.009

57

.480™

.000

57

372"

.004

57

567

.000

57

112

408

57

.562™

.000

57

.239

.073

57

.506™

.000

57

69

1 .499°

.000

57 57

.499™ 1
.000

57 57

*, Correlation is significant at the 0.05 level (2-tailed).

*_Correlation is significant at the 0.01 level (2-tailed).



Uji Validitas X2

Correlations

70

x2.1 X2.2 x2.3 x2.4 X2.5 X2.6 x2.7 x2.8 X2
x2.1 Pearson Correlation 1 512" 413" 164 -.119 -.059 .008 .322" 597"
Sig. (2-tailed) .000 .001 223 .378 .665 .952 .014 .000
N 57 57 57 57 57 57 57 57 57
X2.2 Pearson Correlation 512" 1 373" 275" 162 -.025 410" 410" .760"
Sig. (2-tailed) .000 .004 .038 .228 .854 .002 .002 .000
N 57 57 57 57 57 57 57 57 57
x2.3 Pearson Correlation 413" 373" 1 .087 -.232 .033 -.005 .054 507"
Sig. (2-tailed) .001 .004 .520 .083 .809 .973 .688 .000
N 57 57 57 57 57 57 57 57 57
x2.4 Pearson Correlation .164 275" .087 1 .210 173 .147 .450™ .538"
Sig. (2-tailed) .223 .038 .520 .118 199 .274 .000 .000
N 57 57 57 57 57 57 57 57 57
x2.5 Pearson Correlation -.119 162 -.232 .210 1 .334" 277 279" 314"
Sig. (2-tailed) .378 .228 .083 118 .011 .037 .036 .017
N 57 57 57 57 57 57 57 57 57
X2.6 Pearson Correlation -.059 -.025 .033 173 .334" 1 .118 .209 .330°
Sig. (2-tailed) 665 854 .809 199 011 381 118 012
N 57 57 57 57 57 57 57 57 57
x2.7 Pearson Correlation .008 410" -.005 147 277 118 1 417" 518"



Sig. (2-tailed) .952
N 57
x2.8 Pearson Correlation 322"
Sig. (2-tailed) .014
N 57
X2 Pearson Correlation 597"
Sig. (2-tailed) .000
N 57

.002
57

410™

.002
57

.760™

.000
57

.973
57
.054
.688
57

507"

.000
57

274
57

450"

.000
57

.538™

.000
57

.037
57

279"

.036
57

314"

.017
57

.381
57
.209
118
57

.330"

.012
57

57

417

.001
57

518"

.000
57

.001
57

57

712"

.000
57

71

.000
57

712"

.000
57

57

**_Correlation is significant at the 0.01 level (2-tailed).

* Correlation is significant at the 0.05 level (2-tailed).



Uji Validitas Y

Correlations

72

y.1 y.2 y.3 y.4 y.5 y.6 y.7 y.8 y.9 y.10 y.11 y.12 y.13 y.14 y.15 y.16 Y

y.1 Pearson 1 284" 397" 262" .060 -.050 .107 .081 144 .023  -.009 .058 .216 .007 A77 126 407"

Correlation

Sig. (2- .032 .002 .049 .659 715 429 549 .286 .863 .948 .670 .106 .960 .189 .351 .002

tailed)

N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57
y.2 Pearson .284" 1 .303 .225 Ja21 .228  -.017 107 .035  .300° 115 -.005 118 278" 241 .070 .506"

Correlation

Sig. (2- .032 .022 .092 .369 .088 .899 430 .795 .023 .395 973 .381 .036 .071 .607 .000

tailed)

N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57
y.3 Pearson .397" .303" 1 172 .014 -.091 276" -.020 .010 -.010 .002 -.088 169  .369" 224 178 439"

Correlation

Sig. (2- .002 .022 .201 .920 .499 .038 .880 .943 .940 .987 .515 .210 .005 .094 .187 .001

tailed)

N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57
y.4 Pearson .262" 225 172 1 .069 .045 .123 279" .224 047  -.204 .047 -054 -.003 .337" 234 394"

Correlation

Sig. (2- .049 .092 .201 .612 742 .362 .035 .094 .730 128 .730 .689 .983 .010 .080 .002

tailed)

N 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57 57



y.5

y.6

y.7

y.8

y.9

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson

Correlation

.060

.659

57
-.050

.715

57
.107

429

57
.081

.549

57
144

121

.369

57
.228

.088

57
-.017

.899

57
.107

430

57
.035

.014

.920

57
-.091

499

57
276"

.038

57
-.020

.880

57
.010

.069

.612

57
.045

742

57
123

.362

57

279"

.035

57
.224

57
337"

.010

57
.149

.267

57
-.094

484

57
-.070

337"

.010

57

57
.164

.224

57
.184

172

57
.190

.149

.267

57
.164

224

57

57
-.057

.674

57
-.053

-.094 -.070
484 .607
57 57
.184 .190
72 157
57 57
-.057 -.053
.674 .696
57 57

1 .623"
.000

57 57
623" 1

-.123

.361

57
11

411

57
-.110

A17

57
.092

495

57
119

154

.254

57

.220

.100

57

242

.069

57

.098

467

57

.255

-.103

447

57
.240

.072

57
-.123

.362

57

552"

.000

57

519"

125

.355

57
.150

.264

57
.087

.522

57
132

.326

57

.308"

159

.238

57
.074

.586

57
175

194

57
-172

.201

57
-.015

251

.060

57

.257

.054

57

.258

.053

57

157

.242

57

.259

73

.065

.630

57
.033

.807

57
-.009

.948

57
.195

.145

57
.213

263"

.048

57

456"

.000

57
.328

.013

57

485"

.000

57

571"



Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

.286

57
.023

.863

57
-.009

.948

57
.058

.670

57
.216

.106

57

.795

57
.300"

.023

57
115

.395

57
-.005

.973

57
.118

.381

57

.943

57
-.010

.940

57
.002

.987

57
-.088

515

57
.169

.210

57

.094

57
.047

.730

57
-.204

.128

57
.047

.730

57
-.054

.689

57

.607

57
-.123

361

57
154

.254

57
-.103

447

57
125

.355

57

157

57

11

411

57

.220

.100

57

.240

.072

57

.150

.264

57

.696

57
-.110

417

57
.242

.069

57
-.123

.362

57
.087

.522

57

.000

57
.092

495

57
.098

467

57

552"

.000

57
132

.326

57

57
119

377

57
.255

.055

57

519"

.000

57
.308"

.020

57

377

57

57
-.024

.861

57
.046

733

57
.056

.679

57

.055

57
-.024

.861

57

57
141

297

57
3117

.019

57

.000

57

.046

733

57

141

.297

57

57

.010

.943

57

.020

57
.056

.679

57

3117

.019

57
.010

.943

57

57

.910

57
173

199

57
152

.258

57
-.018

.895

57
312"

.018

57

.052

57
.073

.589

57
.143

.288

57
-.012

.932

57
.237

.076

57

74

111

57
-.265"

.047

57
.061

.653

57
131

.332

57
-.044

.746

57

.000

57
.253

.058

57

406"

.002

57

.388™

.003

57

.458™

.000

57



y.1 Pearson
Correlation
Sig. (2-
tailed)
N

y.1 Pearson
Correlation
Sig. (2-
tailed)
N

y.1 Pearson

6 Correlation
Sig. (2-
tailed)
N

Y Pearson
Correlation
Sig. (2-
tailed)
N

.007

.960

57
77

.189

57
126

351

57

407"

.002

57

278"

.036

57
.241

.071

57
.070

.607

57

.506™

.000

57

.369™

.005

57
.224

.094

57
178

.187

57

439"

.001

57

-.003

.983

57
337"

.010

57
.234

.080

57

.394"

.002

57

159

.238

57
251

.060

57
.065

.630

57

.263"

.048

57

.074

.586

57
.257

.054

57
.033

.807

57

456"

.000

57

A75 0 -172
.194 201
57 57
.258 157
.053 242
57 57
-.009 195
.948 .145
57 57
328" 485"
.013 .000
57 57

-.015

.910

57
.259

.052

57
.213

111

57

5717

.000

57

173 152
199 .258
57 57
.073 143
.589 .288
57 57
-.265" .061
.047 .653
57 57
253  .406™
.058 .002
57 57

-.018

.895

57
-.012

.932

57
131

.332

57

.388™

.003

57

312"

.018

57
.237

.076

57
-.044

.746

57

.458™

.000

57

57

.374™

.004

57
.004

.976

57

435"

.001

57

374"

.004

57

57
.243

.069

57

.603™

.000

57

75

.004

.976

57
.243

.069

57

57

.326"

.013

57

435"

.001

57

.603"

.000

57
.326

.013

57

57

*. Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).



2. Uji Reliabilitas
Uji Reliabilitas X1
Reliability Statistics

Cronbach's

Alpha N of Items

.831 20

Uji Reliabilitas X2

Reliability Statistics
Cronbach's

Alpha N of Items

.658 8

Uji Reliabilitas Y

Reliability Statistics
Cronbach's

Alpha N of Items

.701 17
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3. Uji Normalitas

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y

1.0

03

06

04

Expected Cum Prob

02

0.0 02 04 086

Observed Cum Prob

4. Uji Multikolinearitas

Coefficients?

Collinearity Statistics

Model Tolerance VIF
1 X1 .158 6.327
X2 .158 6.327

a. Dependent Variable: Y

5. Uji Heteroskedasitas

Scatterplot
Dependent Variable: Y
3
e
®
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Regression Standardized Predicted Value
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6. Uji Hipotesis

Uji Koefisien Determinasi

Model Summary®

Adjusted R Std. Error of the

Model R R Square Square Estimate

1 .9052 .820 .813 1.71598

a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y

78

Uji t
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 14.991 3.418 4.386 .000
X1 461 .090 743 5.111 .000
X2 .196 .164 175 1.202 .235
a. Dependent Variable: Y
Uji F
ANOVA?®
Model Sum of Squares df Mean Square F Sig.
1 Regression 723.659 2 361.829 122.879 .000"
Residual 159.008 54 2.945
Total 882.667 56

a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1
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Lampiran 4. Dokumentasi
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