DAFTAR PUSTAKA

A.H. Eagly, W. W. A. D. (2012). Social Role Theory of Sex Differences and Similarities : A
Current Appraisal. The Developmental Social Psychology of Gender, 137-188.
https://doi.org/10.4324/9781410605245-12

Abele, A. E., & Bruckmuller, S. (2013). Social Cognition and Communication - Google Buku
(P. F. Joseph, V. Orsolya, & L. Janos (eds.)). Psychology Press.

Andajani, S., Hadiwirawan, O., & Sokang, Y. A. (2016). Current Discussion , Barriers , and
Existing Stigma. 4(1), 101-111.

Arni, M. (2015). Komunikasi Organisasi / Arni Muhammad | Perpustakaan Umum

Kabupaten Tasikmalaya. Bumi Aksara.

Atwater, L. E., Brett, J. F., Waldman, D., DiMare, L., & Hayden, M. V. (2004). Men’s and
Women’s Perceptions of the Gender Typing of Management Subroles. Sex Roles 2004
50:3, 50(3), 191-199. https://doi.org/10.1023/B:SERS.0000015551.78544.35

Badura, K. L., Grijalva, E., Newman, D. A., Yan, T. T., & Jeon, G. (2018). Gender and
leadership emergence: A meta-analysis and explanatory model. Personnel Psychology,
71(3), 335-367. https://doi.org/10.1111/PEPS.12266

Barker, C. (2008). Cultural Studies, Teori dan Praktik. Kreasi Wacana.

Baxter, J., & Wallace, K. (2009). Outside in-group and out-group identities? Constructing
male solidarity and female exclusion in UK builders’ talk:
Http://Dx.D0oi.Org/10.1177/0957926509104021, 20(4), 411-429.

Bernard, H. . (2000). Social Research Methods: Qualitative and Quantitative Approaches -
H. Russell Bernard, Harvey Russell Bernard - Google Buku. SAGE.

Bleiker, J., Morgan-Trimmer, S., Knapp, K., & Hopkins, S. (2019). Navigating the maze:
Qualitative research methodologies and their philosophical foundations. Radiography,
25, S4-S8. https://doi.org/10.1016/J.RADI.2019.06.008

Caldwell, B., Robbins, L., Medema, S. G., & Samuels, W. J. (1999). A History of Economic
Thought: The LSE Lectures. Southern Economic Journal, 65(4).
https://doi.org/10.2307/1061290



Carli, L.L. (2006), “Gender and social influence”, Journal of Social Issues, Vol. 57 No. 4, pp.
725-741.

Carvalho, 1., Costa, C., Lykke, N., Torres, A., & Wahl, A. (2018). Women at the top of
tourism organizations: Views from the glass roof.
Https://D0i.Org/10.1080/15332845.2018.1449551, 17(4), 397-422.

Casey, B., Kersh, J. E., & Young, J. M. (2004). Storytelling sagas: an effective medium for
teaching early childhood mathematics. Early Childhood Research Quarterly, 19(1),
167-172. https://doi.org/10.1016/J.ECRESQ.2004.01.011

Catalyst. (2021). Women in the Workforce: Global (Quick Take).

https://www.catalyst.org/research/women-in-the-workforce-global/

Cialdini, R. B., Kallgren, C. A., & Reno, R. R. (1991). A Focus Theory of Normative
Conduct: A Theoretical Refinement and Reevaluation of the Role of Norms in Human
Behavior. Advances in Experimental Social Psychology, 24(C), 201-234.
https://doi.org/10.1016/S0065-2601(08)60330-5

Cuddy, A. J. C., Wolf, E. B., Glick, P., Crotty, S., Chong, J., & Norton, M. 1. (2015). Men as
cultural ideals: Cultural values moderate gender stereotip content. Journal of Personality
and Social Psychology, 109(4), 622—635. https://doi.org/10.1037/PSP10000027

Eagly, A. H. (1997). Sex differences in social behavior: comparing social role theory and
evolutionary psychology. The American Psychologist, 52(12), 1380-1383.
https://doi.org/10.1037/0003-066X.52.12.1380.B

Eagly, A. H., & Karau, S. J. (2002a). Role congruity theory of prejudice toward female
leaders. Psychologial Review, 3, 573-598.

Eagly, A. H., & Karau, S. J. (2002b). Role congruity theory of prejudice toward female

leaders. Psychological Review.

Eagly, Alice H., Makhijani, M. G., & Klonsky, B. G. (1992). Gender and the Evaluation of
Leaders: A Meta-Analysis. Psychological Bulletin, 111(1), 3-22.
https://doi.org/10.1037/0033-2909.111.1.3

Ellemers, N., Rink, F., Derks, B., & Ryan, M. K. (2012). Women in high places: When and
why promoting women into top positions can harm them individually or as a group (and

how to prevent this). Research in Organizational Behavior, 32, 163-187.



https://doi.org/10.1016/J.R10B.2012.10.003

Etaugh, C., & Poertner, P. (1991). Effects of occupational prestige, employment status, and
marital status on perceptions of mothers. Sex Roles 1991 24:5, 24(5), 345-353.
https://doi.org/10.1007/BF00288307

Gerpott, F. H., Lehmann-Willenbrock, N., Voelpel, S. C., & Vugt, M. van. (2019). It’s Not
Just What is Said, but When it’s Said: A Temporal Account of Verbal Behaviors and
Emergent Leadership in Self-Managed Teams. Https://Doi.Org/10.5465/Amj.2017.0149,
62(3), 717-738.

Gillespie, M. (2005). Television drama and audience ethnography in Gillespie, M. Media

Audience, Maidenhead: Open University Press.

Glick, P., Fiske, S. T., Masser, B., Manganelli, A. M., Huang, L. L., Rodriguez Castro, Y.,
Willemsen, T. M., Six-Matema, I., Lameiras, M., Eckes, T., Volpato, C., Pek, J. C. X.,
Sakalh-Ugurlu, N., D’ Avila Pereira, M. L., Brunner, A., & Wells, R. (2004). Bad but
Bold: Ambivalent Attitudes Toward Men Predict Gender Inequality in 16 Nations.
Journal of Personality and Social Psychology, 86(5), 713-728.
https://doi.org/10.1037/0022-3514.86.5.713

Halim, N. A. A., & Razak, N. A. (2014). Communication Strategies of Women Leaders in
Entrepreneurship. Procedia - Social and Behavioral Sciences, 118, 21-28.
https://doi.org/10.1016/J.SBSPR0.2014.02.003

Handford, M. (2010). The language of business meetings. Cambridge University Press.

Heilman, M. E. (2001). Description and prescription: How gender stereotips prevent
women’s ascent up the organizational ladder. Journal of Social Issues, 57(4), 657-674.
https://doi.org/10.1111/0022-4537.00234

Hentschel, T., Braun, S., Peus, C., & Frey, D. (2017). The communality-bonus effect for male
transformational leaders — leadership style, gender, and promotability.
Https://D0i.Org/10.1080/1359432X.2017.1402759, 27(1), 112-125.

Hogue, M. (2016). Gender bias in communal leadership: examining servant leadership.
Journal of Managerial Psychology, 31(4), 837-849. https://doi.org/10.1108/JMP-10-
2014-0292

Ibarra, H., Ely, R. J., & Kolb, D. M. (2013). Women Rising: The Unseen Barriers From the



September 2013 Issue. Harvard Business Review, 9(91), 60-66.
https://hbr.org/2013/09/women-rising-the-unseen-

barriers?referral=03758&cm_vc=rr_item_page.top_right

Kanter, R. M. (1993). Men and Women of the Corporation Revisited - ProQuest. Sagepub.
https://proquest.proxy.undip.ac.id/docview/206686132/E30DEDA31CEC4649PQ/27acc
ountid=49069

Keohane, N. O. (2020). Women, power & leadership. Daedalus, 149(1).
https://doi.org/10.1162/DAED_a_01785

Kitto, S. C., Chesters, J., & Grbich, C. (2008). Quality in qualitative research Criteria for
authors and assessors in the submission and assessment of qualitative research articles
for the Medical Journal of Australia. REVIE W The Medical Journal of Australia, 188,

243-246. www.mja.com.au

Kustanto, L. (2015). Analisis Naratif : Kemiskinan Dalam Program Reality Tv. Jurnal
Rekam, 11(2), 109-124.

Maulana, A., & Nugroho, C. (2018). Nasionalisme Dalam Narasi Cerita Film (Analisis
Narasi Tzvetan Todorov Pada Film Habibie & Ainun). ProTVF, 2(1), 37-49.
http://jurnal.unpad.ac.id/protvf/article/view/12042

Meraviglia, V., S, I. K. N. S., Telkom, U., Dream, A., Naratif, A., Naratif, A., & Todorov, T.
(2020). Paradoks American Dream Dalam Film Horor Us : 7(2), 7189-7199.

Merriam, & Sharan, B. (2004). Introduction to qualitative research. Qualitative Research in

Practice, Examples for discussion and analysis.

Mthethwa, D., & Teer-tomaselli, R. (2014). Narrative Comparison and Popular
Appeal of South African Television Drama Series : A Textual Analysis of Yizo Yizo and

InterSexions. December.
Newcomb, H. (2004). Narrative and Genre.
Obama, M. (2018). Becoming. Viking Press.

Riggs, J. M. (1997). Mandates for Mothers and Fathers: Perceptions of Breadwinners and
Care Givers. Sex Roles 1997 37:7, 37(7), 565-580.
https://doi.org/10.1023/A:1025611119822



Ritter, B. A., & Yoder, J. D. (2016). Gender Differences in Leader Emergence Persist Even
for Dominant Women: An Updated Confirmation of Role Congruity Theory1l:
Https://Doi.Org/10.1111/j.1471-6402.2004.00135.X, 28(3), 187—193.

Rudman, L. A., & Glick, P. (2001). Prescriptive Gender Stereotips and Backlash Toward
Agentic Women. Journal of Social Issues, 57(4), 743—762. https://doi.org/10.1111/0022-
4537.00239

Ryan, M. K., & Haslam, S. A. (2005). The Glass Cliff: Evidence that Women are Over-
Represented in Precarious Leadership Positions. British Journal of Management, 16(2),
81-90. https://doi.org/10.1111/J.1467-8551.2005.00433.X

Schlamp, S., Gerpott, F. H., & Voelpel, S. C. (2020). Same talk, different reaction?
Communication, emergent leadership and gender. Journal of Managerial Psychology,
36(1), 51-74. https://doi.org/10.1108/IMP-01-2019-0062

Schlamp, S., Gerpott, F. H., & Voelpel, S. C. (2021). Same talk, different reaction?
Communication, emergent leadership and gender. Journal of Managerial Psychology,
36(1), 51-74. https://doi.org/10.1108/IMP-01-2019-0062

Sczesny, S. (2003). A Closer Look Beneath the Surface: Various Facets of the Think-
Manager—Think-Male Stereotip. Sex Roles 2003 49:7, 49(7), 353-363.
https://doi.org/10.1023/A:1025112204526

Spencer, S. M., Blazek, E. S., & Orr, J. E. (2019). Bolstering the female CEO pipeline:
Equalizing the playing field and igniting women’s potential as top-level leaders.
Business Horizons, 62(5). https://doi.org/10.1016/j.bushor.2018.10.001

Todorov, T., & Weinstein, A. (1969). Structural Analysis of Narrative Author ('s): Tzvetan
Todorov and Arnold Weinstein Source : NOVEL : A Forum on Fiction , Autumn , 1969,
Vol .3, No. 1 (Autumn, 1969 ), pp . Stable URL :
https://www.jstor.org/stable/1345003. 3(1), 70-76.

Vinkenburg, C. J., van Engen, M. L., Eagly, A. H., & Johannesen-Schmidt, M. C. (2011). An
exploration of stereotypical beliefs about leadership styles: Is transformational
leadership a route to women’s promotion? The Leadership Quarterly, 22(1), 10-21.
https://doi.org/10.1016/J.LEAQUA.2010.12.003

Wood, W., & Eagly, A. H. (2002). A cross-cultural analysis of the behavior of women and



men: Implications for the origins of sex differences. Psychological Bulletin, 128(5),
699-727. https://doi.org/10.1037/0033-2909.128.5.699



