DAFTAR PUSTAKA

Adisa, T. A., Abdulraheem, I., & Isiaka, S. B. (2019). Patriarchal hegemony:
Investigating the impact of patriarchy on women’s work-life balance. Gender
in Management, 34(1), 19-33. https://doi.org/10.1108/GM-07-2018-0095

Adisa, T. A., Aiyenitaju, O., & Adekoya, O. D. (2021). The work—family balance
of British working women during the COVID-19 pandemic. Journal of Work-
Applied Management, 13(2), 241-260. https://doi.org/10.1108/jwam-07-
2020-0036

Agha, K., Azmi, F. T., & Irfan, A. (2017). Work-Life Balance and Job Satisfaction:
An Empirical study “Focusing..on Higher Education Teachers in Oman.
International Journal of Social Science and Humanity, 7(3), 164-171.
https://doi.org/10.18178/ijssh.2017.v7.813

Agus, A., & Selvaraj, R.(2020). The mediating role of employee commitment in
the relationship between quality of work life and the intention to stay.
Employee Relations, 42(6), 1231-1248. hitps://doi.org/10.1108/ER-07-2019-
0292

Akobo, L. A., & Stewart, J. (2020). Contextualising work—life balance: a case of
women of African origin in the UK. Industrial and Commercial Training,
52(3), 183-153. https://doi.org/10.1108/1CT-09-2019-0092

Arora, C., & Wagh, R. (2017). Importance of Work-Life Balance. International
Journal of New Technology and Research, 3(6), 23-25.

Ashie, A. A. (2021). Work-Life Balance: A Systematic Review. The International
Journal of Business & Management, 9(3).
https://doi.org/10.24940/theijbm/2021/v9/i3/bm2103-001

Au, W. C., & Ahmed, P. K. (2016). Relationships between superior support, work
role stressors-and-work-life experience. Personnel Review, 45(4), 782-803.
https://doi.org/10.1108/PR-08-2014-0175

Bell, A. S., Rajendran, D., & Theiler, S. (2012). Job stress, wellbeing, work-life
balance and work-life conflict among Australian academics. E-Journal of
Applied Psychology, 8(1). https://doi.org/10.7790/ejap.v8i1.320

Bhende, P., Mekoth, N., Ingalhalli, V., & Reddy, Y. V. (2020). Quality of Work
Life and Work—Life Balance. Journal of Human Values, 26(3), 256-265.
https://doi.org/10.1177/0971685820939380

Bhumika, B. (2020). Challenges for work—life balance during COVID-19 induced

nationwide lockdown: exploring gender difference in emotional exhaustion in
the Indian setting. Gender in Management, 35(7-8), 705-718.

92



93

https://doi.org/10.1108/GM-06-2020-0163

Bonde, J. P. E. (2008). Psychosocial factors at work and risk of depression: A
systematic review of the epidemiological evidence. Occupational and
Environmental Medicine. https://doi.org/10.1136/0em.2007.038430

Bozio, A. (2008). Impact evaluation of the 1993 French pension reform on
retirement age. Pensions: An International Journal, 13(4), 207-212.
https://doi.org/10.1057/pm.2008.22

Chai, C., Zhou, Z., Yin, W., David, H., & Zhang, S. (2022). Evaluating the
moderating effect of in-vehicle warning information on mental workload and
collision avoidance performance. Journal. of Intelligent and Connected
Vehicles. https://doi.org/10.1108/JICV-03-2021-0003

Chambel, M. J., Carvalho, V. S., Cesario, F., & Lopes, S. (2017). The work-to-life
conflict mediation between job characteristics and well-being at work: Part-
time vs full-time employees. Career Development international, 22(2), 142—
164. https://doi.org/10.1108/CDI-06-2016-0096

Clark, S. C. (2000). Work/family border theory: A new theory of work/family
balance. Human Relations, 53(6), 747-770.
https://doi.org/10.1177/0018726700536001

Clarke, M. C., Koch, L. C., & Hill, E. J. (2004). The work-family interface:
Differentiating balance and fit. Family and Consumer Sciences Research
Journal, 33(2), 121-140. https://doi.org/10.1177/1077727X04269610

Creswell, J. W.(2019). Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches."SAGE Publications,:Inc.

Cropanzano, R., & Mitchell, M. (2005). Social Exchange Theory: An
Interdisciplinary ~ Review Article in  Journal of Management.
Journals.Sagepub.Com, 31(6), 874-900. Retrieved from
http://jom.sagepub.com/cgi/content/refs/31/6/874

Garengo, P., Sardi, A., & Nudurupati, S. S. (2021). Human resource management
(HRM) in the performance measurement and management (PMM) domain: a
bibliometric review. International Journal of Productivity and Performance
Management. https://doi.org/10.1108/1JPPM-04-2020-0177

Gewinner, 1. (2020). Work-life balance for native and migrant scholars in German
academia: meanings and practices. Equality, Diversity and Inclusion, 39(5),
497-512. https://doi.org/10.1108/EDI-02-2019-0060

Greenhaus, J. H., & Allen, T. D. (2011). Work-family balance: A review and
extension of the literature. Handbook of Occupational Health Psychology (2nd
Ed))., (August), 165-183. Retrieved from



94

http://ovidsp.ovid.com/ovidweb.cgi? T=JS&PAGE=reference&D=psyc8&NE
WS=N&AN=2010-06010-009

Greenhaus, J. H., Ziegert, J. C., & Allen, T. D. (2012). When family-supportive
supervision matters: Relations between multiple sources of support and work-
family balance. Journal of Vocational Behavior, 80(2), 266-275.
https://doi.org/10.1016/j.jvb.2011.10.008

Grzywacz, J. G., & Marks, N. F. (2000). Reconceptualizing the work-family
interface: an ecological perspective on the correlates of positive and negative
spillover between work and family. “Journal of Occupational Health
Psychology, 5(1), 111-126. https://doi.org/10.2037/1076-8998.5.1.111

Guirguis, L. M., & Chewning, B. A. (2005). Role theory: Literature review and
implications for* patient-pharmacist interactions. Research in Social and
Administrative Pharmacy. https://doi.org/10.1016/j.sapharm.2005.09.006

Gupta, P., & Srivastava, S. (2020). Work—life conflict and burnout among working
women: a mediated moderated madel of support and resilience. International
Journal of Organizational Analysis, 29(3), 629-655.
https://doi.org/10.1108/IJOA-12-2019-1993

Hamouche, S. (2020). COVID-19 and employees’ mental health: stressors,
moderators and agenda for organizational actions. Emerald Open Research, 2,
15. https://doi.org/10.35241/emeraldopenres.13550.1

Hastutiningsih, A. T. (2019). Pengaruh Beban Kerja dan Lingkungan Kerja
terhadap Kinerja Karyawan Dimediasi Stres Kerja. Prosiding National
Conference'on Applied Business, 1-8.

Hatane, S. E., Emerson, B.; Soesanto, O., Gunawan, R. A., & Semuel, H. (2021).
Accounting students’ perceptions of work=life balance, accounting career
image and intention to pursue accounting careers. Higher Education, Skills
and Work-Based Learning. https://doi.org/10.1108/HESWBL-09-2020-0209

Hunter, E. M., Clark, M. A., & Carlson, D. S. (2017). Violating Work-Family
Boundaries. Journal of Management, XX(X), 014920631770222. Retrieved
from http://journals.sagepub.com/doi/10.1177/0149206317702221

Inegbedion, H., Inegbedion, E., Peter, A., & Harry, L. (2020). Perception of
workload balance and employee job satisfaction in work organisations.
Heliyon, 6(1). https://doi.org/10.1016/j.heliyon.2020.e03160

Irfan, M., Khalid, R. A., Kaka Khel, S. S. U. H., Magsoom, A., & Sherani, I. K.
(2021). Impact of work-life balance with the role of organizational support
and job burnout on project performance. Engineering, Construction and
Architectural Management. https://doi.org/10.1108/ECAM-04-2021-0316



95

Jeske, D. (2022). Remote workers’ experiences with electronic monitoring during
Covid-19: implications and recommendations. International Journal of
Workplace Health Management. https://doi.org/10.1108/IJ\WHM-02-2021-
0042

Jeske, D., & Santuzzi, A. M. (2015). Monitoring what and how: Psychological
implications of electronic performance monitoring. New Technology, Work
and Employment, 30(1), 62—78. https://doi.org/10.1111/ntwe.12039

Jobstreet. (2020). 73% karyawan tidak puas dengan pekerjaan mereka. Retrieved
June 25, 2023, from https://wwwi.jobstreet.co.id/career-resources/73-
karyawan-tidak-puasdengan-pekerjaan-mereka/

Johari, J., Yean Tan, F., & Tjik Zulkarnain, Z.'1..(2018). Autonomy, workload,
work-life balance and job performance among teachers. International Journal
of Educational Management, 32(1), 107-120. https://doi.org/10.1108/IJEM-
10-2016-0226

Johnson, R. B., & Christensen, L. (2018). Educational Research: Quantitative,
Qualitatif, and Mixed Approaches. USA: SAGE Publications, Inc.

Kaliannan, M., Perumal, K., & Dorasamy, M. (2016). Developing a work-life
balance model towards improving job satisfaction among medical doctors
across different generations. The Journal of Developing Areas, 50(5), 343-
351. https://doi.orgl10.1353/jda.2016.0035

Kasmarani, M. K. (2018). Pengaruh Beban Kerja Fisik dan Mental terhadap Stres
Kerja pada Perawat di Instalasi Gawat Darurat (IGD) RSUD Cianjur. Jurnal
Kesehatan Masyarakat Universitas Diponegoro, 1(2), 18807.

Katherine, A., Lin, Y. C.; & Magnuson. (2018). Classroom quality and children’s
academic skills in child care centers. Understanding the role of teacher
qualifications. Early Childhood Research Quarterly, 42, 215-227.
https://doi.org/10.1016/j.ecresq.2017.10.003

Kaur, R., & Randhawa, G. (2021). Supportive supervisor to curtail turnover
intentions: do employee engagement and work—life balance play any role?
Evidence-Based HRM, 9(3), 241-257. https://doi.org/10.1108/EBHRM-12-
2019-0118

Kelliher, C., Richardson, J., & Boiarintseva, G. (2019). All of work? All of life?
Reconceptualising work-life balance for the 21st century. Human Resource
Management Journal, 29(2), 97-112. https://doi.org/10.1111/1748-
8583.12215

Ko, Y., Ko, H., Chung, Y., & Woo, C. (2021). Do gender equality and work—life
balance matter for innovation performance? Technology Analysis and



96

Strategic Management, 33(2), 148-161.
https://doi.org/10.1080/09537325.2020.1799971

Koesomowidjojo, S. (2017). Panduan Praktis Menyusun Analisis Beban Kerja.
Jakarta: Raih Asa Sukses.

Konrad, A. M., & Mangel, R. (2000). The impact of work-life programs on firm
productivity. Strategic Management Journal, 21(12), 1225-1237.
https://doi.org/10.1002/1097-0266(200012)21:12<1225::AlD-
SMJ135>3.0.C0O;2-3

Kroemer, K. H. ., & Grandjean, E. (2019). Fitting the Task to the Human: A
Textbook of Occupational Ergonomigcs, 5th edn. Perspectives in Public
Health, 130(5), 239-239.

Kusumaningrum, P. R., Rusminingsih, E., & Jayadi, R. N. (2022). Hubungan Beban
Kerja Dengan. Tingkat Stres Kerja Perawat Di Instalasi Gawat Darurat. Jurnal
Kepemimpinan+- Dan = Manajemen - Keperawatan, 5(1), 31-37.
https://doi.org/10.32584/jkmk.v5i1.1462

Lakshmi, N., & Prasanth, V. S. (2018). A Study On Work-Life Balance In Working
Women. International Journal of Advanced Multidisciplinary Scientific
Research, 1(7), 76-88. https://doi.org/10.31426/ijamsr.2018.1.7.718

Martens, M. H., & van Winsum, W. (2000). Measuring distraction: the peripheral
detection task. TNO Human Factors, ..., 1-7. Retrieved from http://www-
nrd.nhtsa.dot.gov/departments/Human Factors/driver-
distraction/PDF/34.PDF

Masterson, C. R., & Hoobler,J. M. (2015). Care.and career: A family identity-based
typology of dual-earner couples. Journal of Organizational Behavior, 36(1),
75-93. https://doi.org/10.1002/job.1945

Moleong, L. J. (2019). Metodologi Penelitian Kualitatif (Edisi Revisi). Bandung:
PT. Remaja Rosda Karya. https://doi.org/10.1016/j.carbpol.2013.02.055

Nurhasanah, S. L. (2021). Keseimbangan Kehidupan Kerja Ditinjau dari Beban
Kerja dan Dukungan Sosial Pada Polisi. Psikoborneo: Jurnal Iimiah Psikologi,
9(3), 594. https://doi.org/10.30872/psikoborneo.v9i3.6512

Panda, A., & Sahoo, C. K. (2021). Work-life balance, retention of professionals
and psychological empowerment: an empirical validation. European Journal
of Management Studies, 26(2/3), 103-123. https://doi.org/10.1108/ejms-12-
2020-0003

Pietrabissa, G., Manzoni, G. M., Algeri, D., Mazzucchelli, L., Carella, A., Pagnini,
F., & Castelnuovo, G. (2015). Facebook Use as Access Facilitator for
Consulting  Psychology. Australian Psychologist, 50(4), 299-303.



97

https://doi.org/10.1111/ap.12139

Poulose, S., & Sudarsan, N. (2018). Work Life Balance: A Conceptual Review.
International Journal of Advance and Agriculture Science, 3(2), 1-7.

Pourteimour, S., Yaghmaei, S., & Babamohamadi, H. (2021). The relationship
between mental workload and job performance among Iranian nurses
providing care to COVID-19 patients: A cross-sectional study. Journal of
Nursing Management, 29(6), 1723-1732. https://doi.org/10.1111/jonm.13305

Pradhan, G. (2016). Conceptualising Work-life Balance. Research Scholar,
Institute for Social and Ecenomic Change, Bangalore, 1-15.

Punia, V., & Kamboj, M. (2013). Quality of Wark-life Balance Among Teachers in
Higher Education Institutions. Learning Community-An International Journal
of Educational and Social Development, 4(3), 197.
https://doi.org/10.5958/j.2231-458x.4.3.010

Rahmi, M., & Apri, B. (2019). Pengaruh Beban Kerja Terhadap Stres Kerja Dan
Kinerja Perawat Rawat Inap Dalam. Journal of Management Review, 3(2),
327-332. Retrieved from
https://jurnal.unigal.ac.id/index.php/managementreview/article/view/2614

Rincy, V. M., & Panchanatham, N. (2018). Influence of family related issues on
work life balance. South Asian Journal of Marketing & Management
Research, 8(3), 27. https://doi.org/10.5958/2249-877x.2018.00011.5

Rowland, K. D. (2004). Career Decision-Making Skills of High School Students in
The Bahamas. Journal of Career Development, 31(1), 1-13.
https://doi.org/10.1177/089484530403100101

Russo, M., Shteigman, A.; & Carmeli, A. (2016). Workplace and family support
and work—life balance: Implications for individual psychological availability
and energy at work. Journal of Positive Psychology, 11(2), 173-188.
https://doi.org/10.1080/17439760.2015.1025424

Sabatier, M., & Legendre, B. (2017). The puzzle of older workers’ employment:
distance to retirement and health effects. International Journal of Manpower,
38(1), 45-61. https://doi.org/10.1108/1JIM-02-2016-0042

Saladino, V., Algeri, D., & Auriemma, V. (2020). The Psychological and Social
Impact of Covid-19: New Perspectives of Well-Being. Frontiers in
Psychology, 11. https://doi.org/10.3389/fpsyg.2020.577684

Shukla, S., & Bagali, M. M. (2016). A Study on Work Life Balance: In Indian
Travel and Tourism Industry. International Journal of Research in IT, 6(03),
3.



98

Singh, A., & Sharma, A. (2021). Work life balance — Recent trends and approaches
in India. Quality - Access to Success, 22(180), 160-166.

Smith, J., & Gardner, D. (2007). Factors affecting employee use of work-life
balance initiatives. New Zealand Journal of Psychology, 36(1), 3-12.

Soomro, A. A., Breitenecker, R. J., & Shah, S. A. M. (2018). Relation of work-life
balance, work-family conflict, and family-work conflict with the employee
performance-moderating role of job satisfaction. South Asian Journal of
Business Studies, 7(1), 129-146. https://doi.org/10.1108/SAJBS-02-2017-
0018

Talukder, A. K. M., Vickers, M., & Khan, A, (2018). Supervisor support and work-
life balance: Impacts on job performance in the Australian financial sector.
Personnel Review, 47(3),727—744. https://doi.org/10.1108/PR-12-2016-0314

Turner, M., Lingard, H., & Francis, V. (2019). Work-life balance: an exploratory
study of supports and barriers in a construction project. International Journal
of Managing Projects in Business, 2(1), 94-111.
https://doi.org/10.1108/17538370910930536

van Breeschoten, L., & Evertsson, M. (2019). When does part-time work relate to
less work-life conflict for parents? Moderating influences of workplace
support and gender in the Netherlands, Sweden and the United Kingdom.
Community, Work and Family, 22(5), 606-628.
https://doi.org/10.1080/13668803.2019.1581138

Venkatesh, V., Windeler, J., Bartol, K. M., & Williamson, 1. . (2017). Person-
organization .and personjob fit perceptions of new IT employees: work
outcomes and gender difference. MIS Quarterly, 41(2), 525-558.

Wolor, C. W., Kurnianti, D.; Zahra, S. F., & Martono, S. (2020). The importance
of work-life balance on employee performance millennial generation in
Indonesia. ~ Journal  of  Critical Reviews, = 7(9), 1103-1108.
https://doi.org/10.31838/jcr.07.09.203

Wood, S. (1999). Human resource management and performance. International
Journal of Management Reviews, 1(4), 367-413.
https://doi.org/10.1111/1468-2370.00020

Yahya, F., & Yap, J. Y. Y. (2014). The Relationship Between Work Social Support
and Work-Life Balance in Hotel Industry. Institut Penyelidikan Pembangunan
Belia Malaysia, 11(December 2014), 27-41.

Young, D. K., McLeod, A. J., & Carpenter, D. (2022). Examining the influence of
occupational characteristics, gender and work-life balance on IT professionals’
occupational satisfaction and occupational commitment. Information



99

Technology & People. https://doi.org/https://doi.org/10.1108/ITP-08-2020-
0572

Zhang, M., & Gable, G. G. (2017). A systematic framework for multilevel
theorizing in information systems research. Information Systems Research,
28(2), 203-224. https://doi.org/10.1287/isre.2017.0690

FEB UNDIP



