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Departemen llmu Keperawatan
Fakultas Kedokteran
Universitas Diponegoro
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ABSTRAK

Windi Nopita Sari

Gambaran Persepsi Perawat Terhadap Program Rotasi Kerja di RSUD
Tugurejo Semarang

Xv + 89 Halaman + 15 Tabel + 3 Gambar + 10 Lampiran

Permasalahan pada perawat dalam rotasi kerja dapat terjadi karena pelaksanaan
program rotasi kerja yang tidak dilakukan dengan tepat. Rotasi kerja yang terkelola
dengan baik akan berpengaruh positif terhadap pelayanan kesehatan. Rotasi kerja
yang efektif akan meningkatkan kompetensi dan kualitas bekerja pada
perawat. Tujuan penelitian ini untuk mengetahui gambaran persepsi perawat
terhadap program rotasi kerja di RSUD Tugurejo Semarang. Jenis penelitian ini
termasuk penelitian kuantitatif dengan pendekatan deskriptif. Instrumen penelitian
yang digunakan untuk mengukur gambaran persepsi menggunakan kuesioner rotasi
kerja. Teknik sampling yang digunakan yaitu consecutive sampling dengan sampel
151 responden. Responden dalam penelitian ini adalah perawat yang bekerja di
RSUD Tugurejo Semarang dan pernah mendapatkan rotasi kerja. Sebanyak 110
responden berpartisipasi dalam penelitian ini memiliki lama kerja >3 tahun. Hasil
penelitian menunjukkan bahwa 53,0% responden memilik persepsi kurang terhadap
program rotasi kerja. 64,0% persepsi kurang terhadap perencanaan, 71,5% persepsi
kurang terhadap sosialisasi, 53,6% persepsi kurang terhadap posisi baru, 78,1%
persepsi kurang terhadap pelatihan, 67,5% persepsi baik terhadap waktu adaptasi,
78,8% persepsi kurang terhadap evaluasi dalam program rotasi kerja. Lebih dari
setengah responden memiliki persepsi kurang terhadap program rotasi kerja di
RSUD Tugurejo Semarang. Program rotasi kerja harus ditegaskan tujuan dan
manfaatnya kepada pihak yang terlibat sehingga tujuan pelaksanaan rotasi kerja
dapat tercapai.

Kata Kunci  : rotasi kerja, persepsi, perawat
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Nursing Science Department
Faculty of Medicine
Diponegoro University
Semarang, 8 June 2023

ABSTRACT

Windi Nopita Sari

The Depiction of Nurse Perception Towards Work Rotation Program at Tugurejo
Hosipital in Semarang

Xv + 89 pages + 15 tables + 3 figures + 10 attachments

Problems for nurses in work rotation could occur due to the improper
implementation of the work rotation program. A well-managed job rotation would
have had a positive effect on health services, improving the competence and quality
of nurses’ work. The purpose of this study was to determine nurses' perceptions of
the job rotation program at Tugurejo Hospital Semarang. This research included
quantitative research with a descriptive approach. The research instrument used to
measure perceptions was a work rotation questionnaire. The sampling technique
used was consecutive sampling, with a sample of 151 respondents. The respondents
in this study were nurses who had worked at RSUD Tugurejo Semarang and had
received job rotations. A total of 110 respondents participated in this study and had
a length of service of over 3 years. The results showed that 53.0% of respondents
had a poor perception of the job rotation program. Specifically, 64.0% perceived
poor planning, 71.5% perceived poor socialization, 53.6% perceived a poor
adjustment to the new position, 78.1% perceived poor training, 67.5% perceived
sufficient adaptation time, and 78.8% perceived poor evaluation of the job rotation
program. More than half of the respondents had a negative perception of the job
rotation program at RSUD Tugurejo Semarang. It was essential to emphasize the
objectives and benefits of the job rotation program to all parties involved so that
the objectives of implementing job rotation could be achieved.

Keyword : work rotation, perception, nurses
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