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DETERMINAN IMPLEMENTASI KEBIJAKAN PEMENUHAN HAK
KETENAGAKERJAAN BAGI PENYANDANG DISABILITAS DI KOTA
SEMARANG

Oleh :
Fitria Ulfa Triana
Nim : 14030117130067

ABSTRAK

Menurut UU No 8 Tahun 2006 Tentang Penyandang Disabilitas pasal 53
menyebutkan (1) Pemerintah, Pemerintah Daerah, Badan Usaha Milik Negara, Badan
Usaha Milik Daerah wajib mempekerjakan paling sedikit 2% (dua persen)
Penyandang Disabilitas dari jumlah pegawai atau pekerja. (2) Perusahaan swasta
wajib mempekerjakan paling sedikit 1% (satu persen) Penyandang Disabilitas dari
jumlah pegawai atau pekerja. Kota semarang memiliki penyandang disabilitas
berjumlah 5.712 jiwa yang terdiri dari Disabiltas pria 51,13% dan disabilitas wanita
48,84%. beradasarkan usia penyandang disabilitas terdiri dari penyandang disablitas
dewasa 80,26% dan disabilitas anak 19,66%. saat ini implementasi kebijakan tentang
pemberian hak kerja bagi disabilitas yakni kuota 2% instansi pemerintah dan 1%
kuota swasta masih belum terlaksanakan dengan baik. Hal ini disebabkan berbagai
faktor yang memepengaruhi keberhasilan implementasi kebijakan dianataranya:
ketepatan proses implementasi, sumber daya, faktor lingkungan eksternal serta
sasaran dan tujuan yang dari kebijakan. Tujuan penelitian ini yaitu (1) menganalisis
pemenuhan hak ketenagakerjaan bagi penyandang disabilitas di Kota semarang. (2)
menganalisis faktor pendorong dan faktor penghambat dalam pemenuhan hak
ketenagakerjaan bagi penyandang disabilitas di Kota semarang. Dalam penelitian ini
peneliti menggunakan pendekatan deskriptif kualitatif dengan landasan teori
implementasi Raiant Nugroho yakni Ketepatana proses serta teori Implementasi Van
Meter dan Van Horn. Hasil dari penelitian ini menunjukkan bahwa (1) ketepatan
proses dalam Implementasi Peraturan Daerah Provinsi Jawa Tengah No 11 Tahun
2014 Tentang Pemenuhan Hak Penyandang Disabilitas sudah baik. (2) Sumber Daya
dalam pengimplementasian kebijakan ini masih kurang memadai. (3) Kondisi
Lingkungan Sosial Ekonomi masih belum baik dan Mendukung. (4) Standar dan
Sasaran kebijakan masih belum tercapai. Faktor pendukung dala implementasi ini
yakni adanya fasilitasi dari pemerintah dan adanya fitur pencarian kerja bagi disabitas
yang berbasis aplikasi. Faktor penghambat yaitu pemrintah kota semarang belum
memiliki peraturan daerah kota semarang, sistem pengawasan ketenagakerjaan di kota
semarang, belum memiliki ULD ketenagakerjaan dan faktor lingkungan.

Kata kunci : disabilitas, ketenagakerjaaan, implementasi.



DETERMINANTS OF IMPLEMENTATION OF POLICY FOR THE
FULFILLMENT OF EMPLOYMENT RIGHTS FOR PEOPLE WITH
DISABILITIES IN THE CITY OF SEMARANG

By :
Fitria Ulfa Triana
Nim : 14030117130067

ABSTRACT

According to UU No. 8/2006 concerning Persons with Disabilities article 53
states (1) Government, Regional Government, State-Owned Enterprises, Regional-
Owned Enterprises are required to employ at least 2% (two percent) of Persons with
Disabilities of the total number of employees or workers. (2) Private companies are
required to employ at least 1% (one percent) of Persons with Disabilities from the
total number of employees or workers. Semarang City has 5,712 persons with
disabilities. Currently, the implementation of the policy on granting work rights for
persons with disabilities, namely the 2% quota for government agencies and 1% quota
for the private sector, has not been implemented properly. This is due to various
factors that influence the success of policy implementation, including: the accuracy of
the implementation process, resources, external environmental factors and the goals
and objectives of the policy. The objectives of this study are (1) to analyze the
fulfillment of labor rights for persons with disabilities in Semarang City. (2) analyze
the driving factors and inhibiting factors in the fulfillment of labor rights for persons
with disabilities in Semarang City. In this study, the researcher used a qualitative
descriptive approach with the theoretical basis of Raiant Nugroho's implementation,
namely the accuracy of the process and the theory of Van Meter and Van Horn
Implementation. The results of this study indicate that (1) the accuracy of the process
in the implementation is good. (2) Resources in implementing this policy are still
inadequate. (3) The condition of the Socio-Economic Environment is still not good
and supportive. (4) Policy standards and targets have not been achieved. Supporting
factors in this implementation are facilitation from the government and application-
based job search features for people with disabilities. The inhibiting factors are the
Semarang city government does not yet have Semarang city regulations, the labor
inspection system in the Semarang city does not have a labor ULD and environmental
factors.

Key words: Disabilities. Implementation, labor right.
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