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ABSTRAKSI 

Penelitian ini membahas tentang Pengaruh Disiplin Kerja dan Sarana Prasarana 

terhadap Kinerja Pegawai Dinas Pekerjaan Umum dan Penataan Ruang (DPUTARU) 

Kabupaten Rembang. Jenis penelitian ini adalah kuantitatif dengan menggunakan 

teknik probabilitiy sampling dengan jumlah responden sebanyak 49 orang. Pada bagian 

pengujian hipotesis dilakukan dengan menggunakan analisis tabulasi silang, korelasi 

Rank Spearman, korelasi berganda dan koefisien determinasi. Berdasarkan hasil 

penelitian dapat diambil kesimpulan sebagai berikut: (1) Berdasarkan uji korelasi 

Spearman, diperoleh nilai r = 0,799 dengan signifikansi 0,000 < 0,05, yang berarti 

terdapat hubungan yang sangat kuat dan signifikan antara disiplin kerja dan kinerja 

pegawai. Berdasarkan koefisien determinasi (R²) sebesar 63,81%. (2) Hasil uji korelasi 

Spearman menunjukkan nilai r sebesar 0,665 dengan tingkat signifikansi 0,000 < 0,05, 

yang menunjukkan adanya hubungan yang kuat dan signifikan antara sarana dan 

prasarana dengan kinerja pegawai. Nilai koefisien determinasi (R²) = 44,21%, artinya 

sarana prasarana berpengaruh sebesar 44,21% terhadap kinerja pegawai. (3) Hasil 

analisis korelasi berganda menunjukkan R = 0,797 dengan R Square = 0,635 dan 

signifikansi 0,000 < 0,05, yang berarti secara simultan kedua variabel berpengaruh 

signifikan terhadap kinerja pegawai sebesar 63,5%. Sisanya 36,5% dijelaskan oleh 

faktor lain. 

Kata kunci: Disiplin Kerja, Sarana Prasarana, Kinerja Pegawai 

 

 

 

 

 

 

 

 

 

 

 

 

  



ABSTRACT 

This study examines the influence of work discipline and infrastructure on employee 

performance at the Public Works and Spatial Planning Department (DPUTARU) of 

Rembang Regency. This study was quantitative, using probability sampling techniques, 

and recruited 49 respondents. In the hypothesis testing section, cross-tabulation 

analysis, Spearman Rank correlation, multiple correlation and coefficient of 

determination were used. Based on the research results, the following conclusions can 

be drawn: (1) Based on the Spearman correlation test, the r value was obtained = 0.799 

with a significance of 0.000 < 0.05, which means there is a very strong and significant 

relationship between work discipline and employee performance. Based on the 

coefficient of determination (R²) of 63.81%. (2) The results of the Spearman correlation 

test show an r value of 0.665 with a significance level of 0.000 < 0.05, which indicates 

a strong and significant relationship between facilities and infrastructure and employee 

performance. The coefficient of determination (R²) value = 44.21%, meaning that 

facilities and infrastructure have a 44.21% effect on employee performance. (3) The 

results of the multiple correlation analysis show R = 0.797 with R Square = 0.635 and 

a significance of 0.000 < 0.05, which means that simultaneously both variables have a 

significant effect on employee performance of 63.5%. The remaining 36.5% is 

explained by other factors. 

Keywords: Work Discipline, Infrastructure, Employee Performance 
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