Daftar Pustaka

Aghimien, D., Aigbavboa, C., Meno, T., & Ikuabe, M. (2021). Unravelling the risks
of construction digitalisation in developing countries. Construction
Innovation, 21(3), 456-475.

Ahearne, M., Mathieu, J., & Rapp, A. (2005). To empower or not to empower your
sales force? An empirical examination of the influence of leadership
empowerment behavior on customer satisfaction and performance. Journal of
Applied  Psychology, 90(5), 945-955. https://doi.org/10.1037/0021-
9010.90.5.945

Ahmed, T., Chaojun, Y., Hongjuan, Y., & Mahmood, S. (2022). The impact of
empowering leadership on job performance of higher education institutions
employees: mediating role of goal clarity and self-efficacy. Psychology
Research and Behavior Management, 677—694.

Amabile, T. (2011). Componential theory of creativity. Harvard Business School
Boston, MA.

Amundsen, S., & Martinsen, @. L. (2014). Self—other agreement in empowering
leadership: Relationships with leader effectiveness and subordinates’ job
satisfaction and turnover intention. The Leadership Quarterly, 25(4), 784—
800.

Amundsen, S., & Martinsen, @. L. (2015). Linking Empowering Leadership to Job
Satisfaction, Work Effort, and Creativity: The Role of Self-Leadership and
Psychological Empowerment. Journal of Leadership and Organizational
Studies, 22(3), 304-323. https://doi.org/10.1177/1548051814565819

Anderson, N., Potocnik, K., & Zhou, J. (2014). Innovation and creativity in
organizations: A state-of-the-science review, prospective commentary, and
guiding framework. Journal of Management, 40(5), 1297-1333.

Andri, G., Adawiyah, W. R., Purnomo, R., & Candra, Y. (2021). Nurturing
individual job performance through psychological capital power. BISMA
(Bisnis Dan Manajemen), 14(1), 27-45.

Arnold, J. A., Arad, S., Rhoades, J. A., & Drasgow, F. (2000). The empowering

248



249

leadership questionnaire: The construction and validation of a new scale for
measuring leader behaviors. Journal of Organizational Behavior, 21(3), 249—
269. https://doi.org/10.1002/(sici)1099-1379(200005)21:3<249::aid-
job10>3.0.c0;2-%23

Ayu, R. C., Fachrunnisa, O., & Adhiatma, A. (2023). Psychological Achievement
Leadership: A New Leadership Style Based on Psychological Work Contract
and Achievement Motivation. In Lecture Notes on Data Engineering and
Communications Technologies (Vol. 176). Springer Nature Switzerland.
https://dot.org/10.1007/978-3-031-35734-3 29

Bakker, A. B., & Demerouti, E. (2007). The Job Demands-Resources model: State
of the art. Jowrnal of Managerial Psychology, 22(3), 309-328.
https://doi.org/10.1108/02683940710733115

Bakker, A. B., & Demerouti, E. (2017). Job demands—resources theory: taking
stock and looking forward. Journal of Occupational Health Psychology, 22(3),
273.

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2023). Job demands—resources
theory: Ten years later. Annual Review of Organizational Psychology and
Organizational Behavior, 10(1), 25-53.

Bakker, A. B., Hakanen, J. J., Demerouti, E., & Xanthopoulou, D. (2007). Job
resources boost work engagement, particularly when job demands are high.
Journal of Educational Psychology, 99(2), 274-284.
https://doi.org/10.1037/0022-0663.99.2.274

Bandura, A. (1986). Social Foundations of Thought and Action: A Social Cognitive
Theory. Engelwood Cliffs. Prentice Hall., 16(1), 20002.

Bardoel, E. A., & Drago, R. (2021). Acceptance and strategic resilience: An
application of conservation of resources theory. Group & Organization
Management, 46(4), 657-691.

Berthelsen, H., Hakanen, J. J., & Westerlund, H. (2018). Copenhagen psychosocial
questionnaire-a validation study using the job demand-resources model. PloS
One, 13(4), €0196450.

Bharadwaj, A., El Sawy, O. A., Pavlou, P. A., & Venkatraman, N. v. (2013). Digital



250

business strategy: toward a next generation of insights. MIS Quarterly, 471—
482.

Blasco-Giner, C., Battistelli, A., Meneghel, I., & Salanova, M. (2025).
Psychological capital, autonomous motivation and innovative behavior: a
study aimed at employees in social networks. Psychological Reports, 128(4),
2620-2648.

Bos-Nehles, A., Renkema, M., & Janssen, M. (2017). HRM and innovative work
behaviour: A systematic literature review. Personnel Review, 46(7), 1228—
1253.

Boswell, W. R., Bingham, J. B., & Colvin, A. J. S. (2006). Aligning employees
through “line of sight.” Business Horizons, 49(6), 499-5009.

Bravo-Duarte, F., Tordera, N., & Rodriguez, 1. (2025). Overcoming virtual
distance: a systematic review of leadership competencies for managing
performance in telework. Frontiers in Organizational Psychology, 2,
1499248.

Bresciani, S., Huarng, K. H., Malhotra, A., & Ferraris, A. (2021). Digital
transformation as a springboard for product, process and business model
innovation. Journal of Business Research, [28(February), 204-210.
https://doi.org/10.1016/j.jbusres.2021.02.003

Burhan, Q.-A., Khan, M. A., & Malik, M. F. (2023). Ethical leadership: a dual path
model for fostering ethical voice through relational identification,
psychological safety, organizational identification and psychological
ownership. RAUSP Management Journal, 58(4), 341-362.

Charbonnier-Voirin, A., & Roussel, P. (2012). Adaptive performance: A new scale
to measure individual performance in organizations. Canadian Journal of
Administrative Sciences/Revue Canadienne Des Sciences de [’ Administration,
29(3), 280-293.

Chen, D., Deakin, S., Siems, M., & Wang, B. (2015). Draft only — please do not
cite or distribute without author ’ s permission. March.

Chen, S., Westman, M., & Hobfoll, S. E. (2015). The commerce and crossover of

resources: Resource conservation in the service of resilience. Stress and



251

Health, 31(2), 95-105.

Cheong, M., Spain, S. M., Yammarino, F. J., & Yun, S. (2016). Two faces of
empowering leadership: Enabling and burdening. The Leadership Quarterly,
27(4), 602-616.

Cheong, M., Yammarino, F. J., Dionne, S. D., Spain, S. M., & Tsai, C. Y. (2019).
A review of the effectiveness of empowering leadership. Leadership
Quarterly, 30(1), 34-58. https://doi.org/10.1016/j.leaqua.2018.08.005

Clark, 1., & Dumas, G. (2016). The regulation of task performance: A trans-
disciplinary review. Frontiers in Psychology, 6, 1862.

Conides, A. (2019). Empowering Leadership and Employee Motivation, Behaviors,
and Well-Being: Enabling or Burdening? Concordia University.

De Jong, J., & Den Hartog, D. (2010a). Measuring innovative work behaviour.
Creativity and Innovation Management, 19(1), 23-36.
https://doi.org/10.1111/5.1467-8691.2010.00547.x

De Jong, J., & Den Hartog, D. (2010b). Measuring innovative work behaviour.
Creativity and Innovation Management, 19(1), 23-36.

De Spiegelaere Stan, H. K., Guy Van Gyes, H. K., & Geert Van Hootegem, C. K.
(2014). The Innovative Work Behaviour concept: definition and orientation.

Dennerlein, T., & Kirkman, B. L. (2022). The Hidden Dark Side of Empowering
Leadership: The Moderating Role of Hindrance Stressors in Explaining When
Empowering Employees Can Promote Moral Disengagement and Unethical
Pro-Organizational Behavior. Journal of Applied Psychology, 107(12), 2220—
2242. https://doi.org/10.1037/apl0001013

Doane, L. S., Schumm, J. A., & Hobfoll, S. E. (2012). The positive, sustaining, and
protective power of resources: insights from conservation of resources theory.
In Handbook of social resource theory: Theoretical extensions, empirical
insights, and social applications (pp. 301-310). Springer.

Dudek, B., Koniarek, J., & Szymczak, W. (2007). Work-related stress and the
Conservation of Resources Theory by Stevan Hobfoll. Medycyna Pracy,
58(4), 317-325.

Dumitriu, F., Mesnita, G., Oprea, D., & Radu, L.-D. (2019). Challenges of Scaling



252

Agile At Organization Level. Proceedings of the 18th International
Conference on INFORMATICS in ECONOMY Education, Research and
Business Technologies, 2019, 339-344. https://doi.org/10.12948/i€2019.05.06

Eatough, E. M., Chang, C.-H., Miloslavic, S. A., & Johnson, R. E. (2011).
Relationships of role stressors with organizational citizenship behavior: a
meta-analysis. Journal of Applied Psychology, 96(3), 619.

Fan, P., Liu, Y., Liu, H., & Hou, M. (2022). The multilevel influence of supervisor
helping behavior on employee voice behavior: A moderated mediation model.
Frontiers in Psychology, 13, 955288.

Faulks, B., Song, Y., Waiganjo, M., Obrenovic, B., & Godinic, D. (2021). Impact
of empowering leadership, innovative work, and organizational learning
readiness on sustainable economic performance: an empirical study of
companies in russia during the COVID-19 pandemic. Sustainability
(Switzerland), 13(22). https://doi.org/10.3390/sul32212465

Fitzgerald, M., Kruschwitz, N., Bonnet, D., & Welch, M. (2014). Embracing
Digital Technology. A New Strategic Imperative | Capgemini Consulting
Worldwide. MIT  Sloan = Management  Review,  55(2), 1-13.
https://www.capgemini-consulting.com/SMR

Fiireder, N., & Forster, C. (2024). In the eye of the storm: Hospital leaders’
resilience during the COVID-19 pandemic. Health Care Management Review,
49(2), 139-147.

Gede, D. U., & Huluka, A. T. (2023). The impact of strategic alignment on
organizational performance: The case of Ethiopian universities. Cogent
Business & Management, 10(2), 2247873.

Gilboa, S., Shirom, A., Fried, Y., & Cooper, C. (2008). A meta-analysis of work
demand stressors and job performance: examining main and moderating
effects. Personnel Psychology, 61(2),227-271.

Greenglass, E. R. (2002). Proactive coping and quality of life management.

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and how
to report the results of PLS-SEM. European Business Review, 31(1), 2-24.
https://doi.org/10.1108/EBR-11-2018-0203



253

Halbesleben, J. R. B., Neveu, J.-P., Paustian-Underdahl, S. C., & Westman, M.
(2014). Getting to the “COR” understanding the role of resources in
conservation of resources theory. Journal of Management, 40(5), 1334—1364.

Hammond, M. M., Neff, N. L., Farr, J. L., Schwall, A. R., & Zhao, X. (2011).
Predictors of individual-level innovation at work: A meta-analysis.
Psychology of Aesthetics, Creativity, and the Arts, 5(1), 90.

Harari, M. B., Williams, E. A., Castro, S. L., & Brant, K. K. (2021). Self-leadership:
A meta-analysis of over two decades of research. Journal of Occupational and
Organizational Psychology, 94(4), 890-923.

Hemerling, J., Kilmann, J., Danoesastro, M., Stutts, L., & Ahern, C. (2018). It’s not
a digital transformation without a digital Culture. Boston Consulting Group,
1-11.  https://www.bcg.com/publications/2018/not-digital-transformation-
without-digital-culture.aspx

Hobfoll, S. E. (1989). Conservation of resources: a new attempt at conceptualizing
stress. American Psychologist, 44(3), 513.

Hobfoll, S. E. (2001). The influence of culture, community, and the nested-self in
the stress process: Advancing conservation of resources theory. Applied
Psychology, 50(3), 337-421.

Hobfoll, S. E. (2002). Social and psychological resources and adaptation. Review
of General Psychology, 6(4), 307-324.

Hobfoll, S. E. (2012). Conservation of resources and disaster in cultural context:
The caravans and passageways for resources. Psychiatry: Interpersonal &
Biological Processes, 75(3), 227-232.

Hobfoll, S. E. (2014). Resource caravans and resource caravan passageways: A new
paradigm for trauma responding. /ntervention Journal of Mental Health and
Psychosocial Support in Conflict Affected Areas, 12(4), 21-32.

Hobfoll, S. E., Halbesleben, J., Neveu, J.-P., & Westman, M. (2018). Conservation
of resources in the organizational context: The reality of resources and their
consequences. Annual Review of Organizational Psychology and
Organizational Behavior, 5(1), 103—128.

Hobfoll, S. E., & Lilly, R. S. (1993). Resource conservation as a strategy for



254

community psychology. Journal of Community Psychology, 21(2), 128—148.

Hobfoll, S. E., Stevens, N. R., & Zalta, A. K. (2015). Expanding the science of
resilience: Conserving resources in the aid of adaptation. Psychological
Inquiry, 26(2), 174—180.

Hobfoll, S. E., & Wells, J. D. (1998). Conservation of resources, stress, and aging:
Why do some slide and some spring? In Handbook of aging and mental health:
An integrative approach (pp. 121-134). Springer.

Holmgreen, L., Tirone, V., Gerhart, J., & Hobfoll, S. E. (2017). Conservation of
resources theory: Resource caravans and passageways in health contexts. The
Handbook of Stress and Health: A Guide to Research and Practice, 443—457.

Houghton, J. D., & Neck, C. P. (2002). The revised self-leadership questionnaire:
Testing a hierarchical factor structure for self-leadership. Journal of
Managerial Psychology, 17(8), 672—691.

Hu, B., Han, S., Harold, C. M., D’Innocenzo, L., & Lee, S. (2024). When
differentiated empowering leadership hurts team performance: The roles of
information  sharing and tenure  diversity. Human  Relations,
00187267241303265.

Humphrey, S. E., Nahrgang, J. D., & Morgeson, F. P. (2007). Integrating
motivational, social, and contextual work design features: a meta-analytic
summary and theoretical extension of the work design literature. Journal of
Applied Psychology, 92(5), 1332.

Indrayanti, 1., & Ulfia, N. (2022). Authentic leadership and innovative work
behavior through organizational culture: A study in Indonesian state-owned
enterprises. F1000Research, 11, 1243.
https://doi.org/10.12688/f1000research.126559.1

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness and
innovative work behaviour. Journal of Occupational and Organizational
Psychology, 73(3), 287-302.

Janssen, O. (2004). How fairness perceptions make innovative behavior more or
less stressful. Journal of Organizational Behavior, 25(2), 201-215.
https://doi.org/10.1002/job.238



255

Jundt, D. K., Shoss, M. K., & Huang, J. L. (2015). Individual adaptive performance
in organizations: A review. Journal of Organizational Behavior, 36(S1), S53—
S71.

Kandemir, D., & Acur, N. (2012). Examining proactive strategic decision-making
flexibility in new product development. Journal of Product Innovation
Management, 29(4), 608—622.

Kane, G. C., Palmer, D., Phillips, A. N., Kiron, D., & Buckley, N. (2015). The 2015
Digital Business Global Executive Study & Research PECT Strategy. 57181.
http://sloanreview.mit.edu/digital2015

Kane, G. C., Palmer, D., Phillips, A. N., Kiron, D., & Buckley, N. (2017).
Achieving Digital Maturity” MIT Sloan Management Review and Deloitte
University Press. MIT Sloan Management Review, Summer, 5,6.

Kim, M., & Beehr, T. A. (2018). Can Empowering Leaders Affect Subordinates’
Well-Being and Careers Because They Encourage Subordinates’ Job Crafting
Behaviors? Journal of Leadership and Organizational Studies, 25(2), 184—
196. https://doi.org/10.1177/1548051817727702

Kim, M., Beehr, T. A., & Prewett, M. S. (2018). Employee Responses to
Empowering Leadership: A Meta-Analysis. Journal of Leadership and
Organizational Studies, 25(3), 257-276.
https://doi.org/10.1177/1548051817750538

Kim, S.-S., & Yoon, D.-Y. (2025). Impact of empowering leadership on adaptive
performance in hybrid work: a serial mediation effect of knowledge sharing
and employee agility. Frontiers in Psychology, 16, 1448820.

Knotts, K., Houghton, J. D., Pearce, C. L., Chen, H., Stewart, G. L., & Manz, C. C.
(2022). Leading from the inside out: a meta-analysis of how, when, and why
self-leadership affects individual outcomes. European Journal of Work and
Organizational Psychology, 31(2), 273-291.

Kocak, S., & Pawlowski, J. (2023). Digital Organizational Culture: A Qualitative
Study on the Identification and Impact of the Characteristics of a Digital
Culture in the Craft Sector. SN Computer Science, 4(6).
https://doi.org/10.1007/s42979-023-02302-1



256

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., de Vet, H. C. W., & van der
Beek, A. J. (2014). Measuring individual work performance: Identifying and
selecting indicators. Work, 48(2), 229-238.

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., De Vet, H. C. W., & Van Der
Beek, A. J. (2014). Construct validity of the individual work performance
questionnaire. Journal of Occupational and Environmental Medicine, 56(3),
331-337.

Kroon, B., Van De Voorde, K., & Timmers, J. (2013). High performance work
practices in small firms: a resource-poverty and strategic decision-making
perspective. Small Business Economics, 41(1), 71-91.

Kundu, S. C., Kumar, S., & Gahlawat, N. (2019). Empowering leadership and job
performance: mediating role of psychological empowerment. Management
Research Review, 42(5), 605-624. https://doi.org/10.1108/MRR-04-2018-
0183

Lee, A., Willis, S., & Tian, A. W. (2018). Empowering leadership: A meta-analytic
examination of incremental contribution, mediation, and moderation. Journal
of Organizational Behavior, 39(3), 306-325. https://doi.org/10.1002/j0b.2220

Li, L., Zhang, Y., & Zheng, X. (2022). Burden or opportunity? The role of
employees’ regulatory focus in shaping the motivational processes of
empowering leadership. Baltic Journal of Management, 18(1), 89—103.

Liao, H., Qu, Z., Yang, L., Wang, H., & Lin, Q. (2025). Typological analysis of
teachers’ self-regulation based on conservation of resources theory: A new
perspective on the success of blended instruction. Education and Information
Technologies, 30(1), 1191-1217.

Lin, M., Ling, Q., Luo, Z., & Wu, X. (2019). Why does empowering leadership
occur and matter? A multilevel study of Chinese hotels. Tourism Management
Perspectives, 32, 100556.

Liu, Xi, Chen, Z., & Sun, M. (2024). The Influence of Mission Valence on Faculty’s
Voice Behavior: The Role of Thriving at Work and Servant Leadership.
Behavioral Sciences, 14(12), 1214.

Liu, Xuan, & Li, Y. (2025). Examining the double-edged sword effect of Al usage



257

on work engagement: The moderating role of core task characteristics
substitution. Behavioral Sciences, 15(2), 206.

Llorente-Alonso, M., Garcia-Ael, C., & Topa, G. (2024). A meta-analysis of
psychological empowerment: Antecedents, organizational outcomes, and
moderating variables. Current Psychology, 43(2), 1759-1784.

Locke, E. A., & Latham, G. P. (2002). Building a practically useful theory of goal
setting and task motivation: A 35-year odyssey. American Psychologist, 57(9),
705.

Lubis, A. S., Wijaya, C., & Sakapurnama, E. (2023). Analysis of entrepreneurial
ecosystem factors on productive entrepreneurship of digital start-ups in
Indonesia. International Journal of Business Ecosystem & Strategy (2687-
2293),5(3), 11-21.

Madrid, H. P., Patterson, M. G., Birdi, K. S., Leiva, P. 1., & Kausel, E. E. (2014).
The role of weekly high-activated positive mood, context, and personality in
innovative work behavior: A multilevel and interactional model. Journal of
Organizational Behavior, 35(2), 234-256. https://doi.org/10.1002/job.1867

Maisonneuve, F., Galy, A., Groulx, P., Chénevert, D., Grady, C., & Coderre-Ball,
A. M. (2025). Managing Resilience and Exhaustion Among Health Care
Workers Through Psychological Self-Care: The Impact of Job Autonomy in
Interaction With Role Overload. Journal of Healthcare Leadership, 63—73.

Malinowska, D., Tokarz, A., & Wardzichowska, A. (2018). Job autonomy in
relation to work engagement and workaholism: Mediation of autonomous and
controlled work motivation. International Journal of Occupational Medicine
and Environmental Health, 31(4), 445-458.

Manganelli, L., Thibault-Landry, A., Forest, J., & Carpentier, J. (2018). Self-
determination theory can help you generate performance and well-being in the
workplace: A review of the literature. Advances in Developing Human
Resources, 20(2), 227-240.

Martinez-Corcoles, M., Tomas, 1., Gracia, F. J., & Peird, J. M. (2021). The power
of empowering team leadership over time: A multi-wave longitudinal study in

nuclear power plants. Safety Science, 133, 105015.



258

Marzuki, M. A., Tunas, B., & Mukhtadi, M. (2019). the Mediating Effect of
Achievement Motivation on the Relationship Between Organizational Culture
and Innovative Behavior in Public Sector. International Journal of Advanced
Research, 7(10), 1101-1110. https://doi.org/10.21474/ijar01/9929

Medhn Desta, A. G., & Mulie, H. (2024). The effect of empowering leadership
practices on employees performance with the mediating role of work
engagement: the case of ethio-telecom. Cogent Business & Management,
11(1),2307066.

Messmann, G. (2012). Innovative work behaviour. Investigating The Nature and
Facilitation of Vocational Teachers.

Morgeson, F. P., & Humphrey, S. E. (2006). The Work Design Questionnaire
(WDQ): developing and validating a comprehensive measure for assessing job
design and the nature of work. Journal of Applied Psychology, 91(6), 1321.

Muecke, S., & Iseke, A. (2019). How does job autonomy influence job
performance? A meta-analytic test of theoretical mechanisms. Academy of
Management Proceedings, 2019(1), 14632.

Mukherjee, S. B., & Ray, A. (2009). Innovative work behavior of managers:
Implications regarding stressful challenges of modernized public-and private-
sector organizations. Industrial Psychiatry Journal, 18(2), 101-107.

Nambisan, S., Lyytinen, K., Majchrzak, A., & Song, M. (2017). Digital innovation
management. MIS Quarterly, 41(1), 223-238.

Oyeyemi, O. P., Kess-Momoh, A. J., Omotoye, G. B., Bello, B. G., Tula, S. T., &
Daraojimba, A. 1. (2024). Entrepreneurship in the digital age: A
comprehensive review of start-up success factors and technological impact.
International Journal of Science and Research Archive, 11(1), 182—191.

Pammer, M., Pattermann, J., & Schlogl, S. (2021). Self-regulated learning
strategies and digital interruptions in Webinars. Learning Technology for
Education Challenges: 9th International Workshop, LTEC 2021, Kaohsiung,
Taiwan, July 20-22, 2021, Proceedings 9, 51-62.

Pamornmast, C., Siriattakul, P., & Jermsittiparsert, K. (2019). The Antecedents of

Employee Performance in the Financial Services Industry of Thailand: A



259

Resource-Based Perspective. [International Journal of Psychosocial
Rehabilitation, 23(4).

Panadero, E. (2017). A review of self-regulated learning: Six models and four
directions for research. Frontiers in Psychology, 8, 422.

Park, S., & Park, S. (2019). Employee adaptive performance and its antecedents:
Review and synthesis. Human Resource Development Review, 18(3), 294—
324.

Paul V, M. T., & Devi N, D. U. (2018). Psychological capital, outcome expectation
and job performance: A mediated model of innovative work behavior. Paul V,
Maria Tresita & Devi, 2018, 52—60.

Pensar, H., & Rousi, R. (2023). The resources to balance—Exploring remote
employees’ work-life balance through the lens of conservation of resources.
Cogent Business & Management, 10(2), 2232592.

Pham, T. P. T., Van Nguyen, T., Van Nguyen, P., & Ahmed, Z. U. (2024). The
pathways to innovative work behavior and job performance: Exploring the role
of public service motivation, transformational leadership, and person-
organization fit in Vietnam’s public sector. Journal of Open Innovation:
Technology, Market, and Complexity, 10(3), 100315.

Platania, S., Morando, M., Gruttadauria, S. V., & Koopmans, L. (2023). The
individual work performance questionnaire: Psychometric properties of the
Italian version. European Journal of Investigation in Health, Psychology and
Education, 14(1), 49—63.

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability
in the workplace: Development of a taxonomy of adaptive performance.
Journal of Applied Psychology, 85(4), 612-624. https://doi.org/10.1037/0021-
9010.85.4.612

Purwanto, T., Kurniati, P., & Majid, M. (2025). Tinjauan Perkembangan Industri
Start Up. Jurnal Neraca Volume, 21, 18-24.

Pusparini, E. S., & Aryasa, K. B. (2021). Entering the global market: The role of
work autonomy and individual global mindset as antecedents of innovative

work behavior in defining employee task performance. The South East Asian



260

Journal of Management, 15(1), 6.

Rao Jada, U., Mukhopadhyay, S., & Titiyal, R. (2019). Empowering leadership and
innovative work behavior: a moderated mediation examination. Journal of
Knowledge Management, 23(5), 915-930. https://doi.org/10.1108/JKM-08-
2018-0533

Reinardy, S. (2014). Autonomy and perceptions of work quality: Drive the job
satisfaction of TV news workers. Journalism Practice, 8(6), 855-870.

Ren, F., Zhang, Q., & Wei, X. (2021). Work autonomous and controlled motivation
on Chinese employees’ work performance and innovative work behaviour:
The moderating role of financial stress. Frontiers in Psychology, 12, 676063.

Ribble, M. (2011). The Nine Elements of Digital Transformation. Digital
Citizenship in Schools, 15—44. http://www.iste.org/docs/excerpts/DIGCI2-
excerpt.pdf

Rofcanin, Y., Wang, S., Heras, M. Las, Taser, D., Bosch, M. J., Findikli, M. A., &
Vallina, A. S. (2024). Perceptions of support trickle down: Effects on energetic
resources via psychological empowerment. European Management Review,
21(2), 477-490.

Sanecka, E., Stasita-Sieradzka, M., & Turska, E. (2023). The role of core self-
evaluations and ego-resiliency in predicting resource losses and gains in the
face of the COVID-19 crisis: the perspective of conservation of resources
theory. International Journal of Occupational Medicine and Environmental
Health, 36(4), 551.

Santoso, P. B., Zuniawan, A., Wijayanti, L. M., & Hadi, A. (2018). Infuenceof
Innovative Work Behavior, Leadership Style and Organizational Culture on
Performance.

Schilpzand, P., Houston, L., & Cho, J. (2018). Published by : Academy of
Management Linked references are available on JSTOR for this article : You
may need to log in to JSTOR to access the linked references . NOT TOO
TIRED TO BE PROACTIVE : DAILY EMPOWERING LEADERSHIP SPURS
NEXT-MORNING EMPLOYEE PROA. 61(6), 2367-2387.

Scott, S., Hughes, P., Hodgkinson, 1., & Kraus, S. (2019). Technology adoption



261

factors in the digitization of popular culture: Analyzing the online gambling
market. Technological Forecasting and Social Change, 148(July), 119717.
https://doi.org/10.1016/j.techfore.2019.119717

Seibert, S. E., Wang, G., & Courtright, S. H. (2011). Antecedents and consequences
of psychological and team empowerment in organizations: a meta-analytic
review. Journal of Applied Psychology, 96(5), 981.

Sekaran, U., & Bougie, R. (2013). Edisi 6. Research Methods for Business.

Shin, S.J., Yuan, F., & Zhou, J. (2017). When perceived innovation job requirement
increases employee innovative behavior: A sensemaking perspective. Journal
of Organizational Behavior, 38(1), 68—86.

Slemp, G. R., Kern, M. L., Patrick, K. J., & Ryan, R. M. (2018). Leader autonomy
support in the workplace: A meta-analytic review. Motivation and Emotion,
42(5), 706—724.

Serlie, H. O., Hetland, J., Bakker, A. B., Espevik, R., & Olsen, O. K. (2022). Daily
autonomy and job performance: Does person-organization fit act as a key
resource? Journal of Vocational Behavior, 133, 103691.

Spector, P. E. (1986). Perceived control by employees: A meta-analysis of studies
concerning autonomy and participation at work. Human Relations, 39(11),
1005-1016.

Srivastava, A., Bartol, K. M., & Locke, E. A. (2006). Empowering leadership in
management teams: Effects on knowledge sharing, efficacy, and performance.
Academy of Management Journal, 49(06), 1239-1251.
https://doi.org/10.5465/AMJ.2006.23478718

Sumpter, D. M., Gibson, C. B., Phan, P. W. M. J., & Porath, C. (2023). Vicarious
Empowerment as a Novel Mechanism for Empowering High Power Distance
Employees. Journal of Cross-Cultural Psychology, 54(8), 763—783.

Sumpter, R., Sirasanagandla, S., Fernandez, A.F., Wei, Y., Dong, X., Franco, L.,
Zou, Z., Marchal, C., Lee, M. Y., & Clapp, D. W. (2016). Fanconi anemia
proteins function in mitophagy and immunity. Cell, 165(4), 867-881.

Sung, W., & Kim, C. (2021). A study on the effect of change management on

organizational innovation: Focusing on the mediating effect of members’



262

innovative  behavior.  Sustainability  (Switzerland),  13(4), 1-26.
https://doi.org/10.3390/su13042079

Tashakkori, A., & Creswell, J. W. (2007). Exploring the nature of research
questions in mixed methods research. In Journal of mixed methods research
(Vol. 1, Issue 3, pp. 207-211). Sage Publications Sage CA: Los Angeles, CA.

Thomson, B., Klasmeier, K. N., & Nielsen, K. (2024). The Fair Share—Multilevel
Distributive Justice as Cross-Level Moderator for the Impact of Restructuring
Perceptions. Journal of Change Management, 24(2), 102—122.

Tse, H. H. M., Troth, A. C., Ashkanasy, N. M., & Collins, A. L. (2018). Affect and
leader-member exchange in the new millennium: A state-of-art review and
guiding ~ framework.  Leadership — Quarterly,  29(1), 135-149.
https://doi.org/10.1016/j.leaqua.2017.10.002

Tummers, L. G., & Bakker, A. B. (2021). Leadership and job demands-resources
theory: A systematic review. Frontiers in Psychology, 12, 722080.

van Roekel, H., Sieweke, J., Schott, C., Bakker, A. B., & Tummers, L. (2025).
Empowering leadership in crisis: a natural experiment. Public Management
Review, 1-31.

Vial, G. (2021). Understanding digital transformation: A review and a research
agenda. Managing Digital Transformation, 13—66.

Wahyuni, A. 1., & Noviaristanti, S. (2022). Startup Characteristics and the Role of
Business Incubators in Indonesia. 8(2), 251-262.

Westerman, G., Bonnet, D., & McAfee, A. (2014a). Leading digital: Turning
technology into business transformation. Harvard Business Press.

Westerman, G., Bonnet, D., & McAfee, A. (2014b). The nine elements of digital
transformation. MIT Sloan Management Review, 55(3), 1-6.

Westman, M., Hobfoll, S. E., Chen, S., Davidson, O. B., & Laski, S. (2004).
Organizational stress through the lens of conservation of resources (COR)
theory. In Exploring interpersonal dynamics (Vol. 4, pp. 167-220). Emerald
Group Publishing Limited.

Wheeler, A. R., Harris, K. J., & Harvey, P. (2010). Moderating and mediating the

HRM effectiveness—intent to turnover relationship: The roles of supervisors



263

and job embeddedness. Journal of Managerial Issues, 182—196.

Williams, D. M., & Rhodes, R. E. (2016). The confounded self-efficacy construct:
conceptual analysis and recommendations for future research. Health
Psychology Review, 10(2), 113—128.

Wu, Z., Huang, C., Zhu, C., & Li, C. (2025). With great power comes more
deviations: the negative influence of empowering leadership on unethical pro-
supervisor behavior in the Chinese context. BMC Psychology, 13(1), 385.

You, Y., Hu, Z,, Li, J., Wang, Y., & Xu, M. (2022). The effect of organizational
innovation climate on employee innovative behavior: The role of
psychological ownership and task interdependence. Frontiers in Psychology,
13, 856407.

Zhang, X. (2010). Linking empowering leadership and employee creativity: The
influence of psychological empowerment, intrinsic motivation, and creative
process engagement. Development and Learning in Organizations: An
International Journal, 24(5), 4-9.
https://doi.org/10.1108/d10.2010.08 124ead.007

Zhao, X., Lynch Jr, J. G., & Chen, Q. (2010). Reconsidering Baron and Kenny:
Myths and truths about mediation analysis. Journal of Consumer Research,
37(2), 197-206.

Zhou, J., He, P., Zhu, S., & Yin, L. (2024). Can empowering leadership increase
new product development performance in China: the destructive role of error
aversion culture. SAGE Open, 14(4), 21582440241300344.

Zimmerman, B. J. (2002). Becoming a self-regulated learner: An overview. Theory

into Practice, 41(2), 64-70.



