DAFTAR PUSTAKA

Ajzen, I. dan Fishbein. M. 1980. Understanding Attitudes and Predicting Social
Behaviour. Prentice-Hall.

Allen, N. J. dan Meyer, J. P. 1996. Affective, Continuance, and Normative
Commitment to the Organization: An Examination of Construct Validity.
Jourrnal of Vocational Behavior, 49 (0043), 252-276.

Bamber, and Lyer. 2002. Big 5 Auditor’s Professional and Organizational
Identification: Consistency or Conflict?. Mangerial Auditing Journal, Vol 16
Issue, pp.234-245.

Becker, H. S. 1960. Notes on the Concept of Commitment. American Journal of
Sociology, 66 (1), 32-40.

Buchanan, B. 1974. Building Organizational Commitment: The Socialization of
Managers in Work Organizations. Adminstrative Science Quarterly, 19 (4),
533-546.

Cahyono, D. 2008. Persepsi Ketidakpastian Lingkungan, Ambiguitas Peran, dan
Konflik Peran Secagai Mediasi Antara Program Mentoring dengan Kepuasan
Kerja, Prestasi Kerja dan Niat Ingin Pindah (Studi Empiris di Lingkungan
Kantor Akuntan Publik (KAP) Besar), Disertasi, Program Doktor IImu
Ekonomi, Program Pascasarjana Unversitas Diponegoro.

Dalton, R. Hill, J.W. dan Ramsay, R.J. 1997. The Threat of Litigation and VVoluntary
Partner/Manager Turnover in Big Six Firms. Journal of Accounting and Public
Policy, Vol. 16, pp. 379-413.

David, B. dan Marian, R. 1993. The Plaintiff’s Bar Discusses Auditor Performance.
CPA Journal, 63 (10).

140



141

Dole, Carol. Richard G. 2001. The Impact of Various Factors on the Personality, Job
Satisfaction and Turnover Intentions of Professional Accountants. Journal Of
Organizational Behaviour, Vol 19, 305-320.

Fitriany, Gani, L., Siregar, S. V., Marganingsih, A. dan Anggraita, V. 2011. Analisis
Faktor yang Mempengaruhi Kepuasan Kerja Auditor dan hubungannya dengan
Kinerja dan Keinginan Berpindah kerja Auditor. Jurnal Akuntansi dan
Keuangan Indonesia, 8 (2), 171-196.

Gregson, T. 1992. An Investigation of The Causal Ordering of Job Satisfaction and
Organizational Commitment in Turnover Model in Accounting. Behavioral
Research in Accounting, 4, 80-95.

Hall. M. dan Smith, D. 2009. Mentoring and Turnover Intentions in Public
Accounting Firms: A research note. Accounting, Organizations and Society,
34, 695-704.

Hanafiah, Haji. Hasin, dan Normah. 2007. Satisfaction, Job-Related Stress and
Intention to Leave Among Audit Staff in Public Accounting Firms in Melaka.
Reporting and Accounting, Vol 5 Issue: 1, pp.21-39.

Hartono, J. M. dan Abdillah, W. 2009. Konsep dan Aplikasi PLS (Partial Least
Square) Untuk Penelitian Empiris. Yogyakarta: BPFE-Y ogyakarta.

Hartono, J.M. 2010. Metodologi Penelitian Bisnis: Salah Kaprah dan Pengalaman-
Pengalaman. Yogyakarta: BPFE-Yogyakarta.

Kalbers, L. P. dan Cenker, W. J. 2007. Organizational Commitment and auditor in
Public Accounting. Managerial Auditing Journal, 22 (4), 354-375.

Kalbers, L. P. dan Fogarty, T. J. 1995. Profesionalism and Its Consequences: A
study of Internal auditors. Auditing: A Journal of Practice dan Theory, 14 (1),



142

64-86.

Kanter, R. M. 1968. Commitment and Social Organizations: A Study of
Commitment Mechanisms in Utopian Comunities. American Sociological
Review, 33 (4), 499-517.

Ketchand, A. A. dan Strawser, J. R. 1998. The Exixtence of Multiple Measures of
Organizational Commitment and Experience-Related Differences in a Public
Accounting Setting. Behavioral Research in Accounting, 10, 109- 136.

Lathifah, 1. 2008. Pengaruh Konflik Pekerjaan-Keluarga Terhadap Trunover
Intentions Dengan kepuasan Kerja Sebagai Variabel Intervening. Studi
Empiris pada Auditor Kantor Akuntan Publik di Indonesia, Tesis, Program
Studi Magister Sains Akuntansi, Program Pascasarjana Universitas
Diponegoro.

Law, D. W. 2005. Interactive Organizational Commitment and Hardiness in Public
Accountant’s Turnover. Managerial Auditing Journal, 20 (4), 383-393.

Lui, S. S., Hang, Y. N dan Anita, W. N. T. 2001. Interrole Conflict as a Predictor of
Job Satisfaction and Propensity to Leave. A Study of Professional
Accountants. Journal of Managerial Phychology, 16 (6), 469-484.

McEvoy, G. M. dan Fascio, W. F. 1987. Do Good or Poor Performers Leave? A
Meta-Analysis of the Relationship between Performance and Turnover. The
Academy of Management Journal, 40 (4), 744-762.

Mobley, W. H. 1977. Intermediate Linkages in the Relationship Between Job
Satisfaction and Employee Turnover. Journal of Applied Psychology, 62 (2),
237-240.

Muliawan, A. D., Green, P. F. dan Robb, A. A. 2009. The Turnover Intentions of
Information Systems Auditor. International Journal of Accounting
Information Systems, 10, 117-136.



143

Mustofa, 2014. Manajemen Modern Bisnis Kantor Akuntan. Jakarta: PT Kompas
Media Nusantara.

Nathania, Dea, Agatha. 2010. Pengaruh Eksternal Locus of Control, Machiavellian,
Komitmen Profesional, dan Pengalaman Audit dengan Kesadaran Etis
Sebagai Variabel Pemoderasi. Skripsi Fakultas Ekonomi UNIKA
Soegijapranata. Semarang.

Parker, R. J. dan KohImeyer IlI, J. M. 2005. Organizational Justice and Turnover in
Public Accounting Firms: a Research Note. Accounting, Organization and
Society, 30, 357-369.

Perryer, C., Jordan, C., Firns., I., dan Travaglione, A. 2010. Predicting Turnover
Intention. The interactive effects of organizational commitment and perceived
organizational support. Management Research Review, 33 (9), 911-923.

Pasewark, W. R. dan Strawser, J. R. 1996. The Determinants and Outcomes
associated with Job Insecurity in a Professional Accounting Environment.
Behavioral Research in Acoounting, 8, 91-113.

Permatasari, D. 2013. Faktor-Faktor yang Mempengaruhi Keinginan Berpindah
Auditor (Studi Empiris Pada Kantor Akuntan Publik di Jawa Tengah dan
Daerah istimewa Yogyakarta). Jurnal Dinamika Akuntansi, 5 (2), 121-134.

Rahayu. 2011. Hubungan Antara Komitmen Organisasi, Kepuasan Kerja, dan Niat
Berpindah Auditor. Simposium Nasional Akuntansi xiv Aceh.

Raza, H., Maksum A., Erlina, Raja, P. L. 2014. Antecendents and Consequences of
Individual Performance: Analysis of Turnover Intention Model (Empirical
Study of Public Accountants in Indonesia). Journal of Economic and
Behavioral Studies, 6 (3), 169-180.



144

Rizzo, J. R., House, R. J. dan Lirtzman, S. I. 1970. Role Conflict and Ambiguity in
Complex Organizations. Administrative Science Quarterly, 15 (2), 150-
163.

Robbins, S. P. dan Judge, T. A. 2015. Perilaku Organisasi. Organizational
Behavior. Edisi 16. Jakarta Selatan: Salemba Empat.

Sager, J. K., Griffeth, R. W. dan Hom. 1998. A Comparison of Structural Models
Representing Turnover Cognitions. Journal of Vocational Behavior, 53, 254-
273.

Sekaran, U. dan Bougie, R. 2010. Research Methods For business. A Skill- Building
Approach. Fifth Edition. Wiley.

Sofiatul, Binti. Zaki, Baridwan. Bambang, Hariadi. 2015. Determinant of Auditor’s
Turnover Intention From Public Accounting Firm. Imperial Journal of
Interdisciplinary Research (1JIR) Vol-2, Issue-2 , 20161SSN : 2454-1362.

Sonnentag, S. dan Frese, M. 2002. Performance Concepts and Performance Theory.
In S. Sonnentag (Ed.), Psychological management of individual performance,
3-36.

Sorensen, J. E. dan Sorensen, T. L. 1974. The Conflict of Professionals in
Bureaucratic Organizations. administrative Science Quarterly, 19 (1), 99-

106.

Setiawan, . A. dan Ghazali, I. 2006. Akuntansi Keprilakuan : Konsep dan Kajian
Empiris Perilaku Akuntan. Semarang: Badan Penerbit Universitas Diponegoro.



145

Shafer, W. E., Park, L. J. dan Liao, W. M. 2002. Profesionalism, Organizational
Professional Conflict and Work Outcomes: A Study of Certified Management
Accountants. Accounting, Auditing dan Accountability Journal, 15 (1), 46-68.

Suwandi dan Indriantoro, N. 1999. Pengujian Model Turnover Pasewark dan
Strawser: Studi Empiris pada Lingkungan Akuntan Publik. Jurnal Riset
Akuntansi Indonesia, 2 (2), 173-195.

Viator, R. E. 2001. The association of Formal and Informal Publik Accounting
Mentoring with Role Stress and Related Job Outcomes. Accounting,
Organization and Society, 26, 73-93.

Wahyuni, Inuk. I. 2010. Pengaruh Kepuasan Kerja, Komitmen Organisasi, dan
Komitmen Profesional Terhadap Keinginan Berpindah Auditor Pada Kantor
Akuntan Publik Di Jawa Timur. Journal STIE Al-Anwar. Mojokerto.

Wells, D. L. dan Muchinsky, P. M. 1985. Performance Antecendents of VVoluntary
and Involuntary Managerial Turnover. Journal of Applied Psychology, 55 (2),
329-336.

Williams, C. R. dan Livingstone, L. P. 1994. Another Lokk at The Relationship
Between Performance and Voluntary Turnover. Academy of Management
Journal, 37 (2), 269-298.

www.kemenkeu.go.id



http://www.kemenkeu.go.id/

