DAFTAR PUSTAKA

Buku

Budi Winarno.2016. Kebijakan Publik Era Globalisasi. CAPS (Center of
Academic Publishing Center): Y ogyakarta

Hasibuan, Malayu. 2008. Manajemen Sumber Daya Manusia. Jakarta: PT
Bumi Aksara.

Hotniar Siringoringo.2005. Pemograman Linear: Seri Teknik Riset
Operasi.Yogyakarta:Graha [Imu

Mathis R dan J.H Jackson. 2006. Manajemen Sumber Daya Manusia
(Human Resource Management). Jakarta : Salemba Empat.

Sedarmayanti. 2009. Reformasi Administrasi Publik, Reformasi Birokrasi,
dan Kepemimpinan Masa Depan (Mewujudkan Pelayanan Prima dan
Kepemerintahan yang Baik). Bandung : Refika Aditama

Soedjadi, FX. 2001. Organization And Methods. Penunjang Berhasilnya
Proses Manajemen. Jakarta : CV. Haji Masagung

Sukarna. (2011). Dasar —dasar Manajemen. Bandung: Mandar Maju

Siagian Sondang P, 2003, Manajemen Sumber Daya Manusia, ,Jakarta: Bumi
Aksara.

Siswanto, 2005, Manajemen Tenaga Kerja Indonesia Pendekatan
Administratif dan Operasional. Jakarta: Bumi Aksara. Suwatno &
Priansa, Donni, 2011. Manajemen SDM dalam Oganisasi Publik dan
Bisnis. Bandung : Alfabeta.

Teguh Sulistiyani, Ambar dan Rosidah.(2003). MSDM konsep, teori dan
pengembangan dalam konteks organisasi publik. Yogyakarta:Graha [Imu

Terry. G.R. (1975). Principles of Management. Illions: RichardD. Irwin Inc.

Tjahjono Heru Kurnianto, 2009 Manajemen Sumber Daya Manusia.
Yogyakarta: Visi Solusi Madani

Yeremias T. Keban. 2014. Enam Dimensi Strategis Administrasi Publik;
Konsep, Teori dan Isu (edisi ketiga). Gava Media. Yogyakarta. Him. 31-33

120



Jurnal :

Akinwale, E. J. A. (2014). Civil Service Recruitment: Problems Connected With
Federal Character Policy in Nigeria. Journal of Public Administration and
Governance, 4(2), 12. https://doi.org/10.5296/jpag.v4i2.5604

Administrasi, J. R. (2020). Analisis Proses Pengisian Jabatan Administrasi

Berbasis Merit System di Kementerian Energi dan Sumber Daya Mineral.
7(1), 17-28.

Ali, D. M. (n.d.). The Transformation of Merit System in Indonesian Civil Servant
Promotion System. 5(04).

Apriliyanti, F. D., Setyowati, E., Publik, J. A., Administrasi, F. [., & Brawijaya,
U. (2002). DI KABUPATEN BANYUWANGI ( Studi pada Badan
Kepegawaian dan Diklat Kabupaten Banyuwangi ) Pendahuluan Dalam
Undang-Undang Nomor 43 Tahun 1999 yang merupakan perubahan atas
Undang-Undang Nomor 8 Tahun 1974 tentang pokok-pokok kepegawaian ,
dijelaskan bahwa . 1, 58—66.

Cooper, C. A. (2018). Encouraging civil servants to be frank and fearless: Merit
recruitment and employee voice. Public Administration, 96(4), 721-735.
https://doi.org/10.1111/padm.12548

Daryanto, A. (2007). Merit system dalam manajemen pegawai negeri sipil.
Kebijakan Dan Manajemen PNS, IV, 1-13.
https://doi.org/10.1084/jem.50.6.713

Gadowska, K. (2018). Constitutional values and civil servant recruitment: The
principles for filling revenue service positions in Poland. Communist and
Post-Communist Studies, 51(3), 257-271.
https://doi.org/10.1016/j.postcomstud.2018.07.003

Mccourt, W., & West, B. S. (2007). Development Economics and Public Policy
THE MERIT SYSTEM AND INTEGRITY The merit system and integrity in
the public service 1. Public Integrity and Anticorruption in the Public
Service, 20, 1-13.

Mubin, F., & Roziqin, A. (2018). Meritocracy of Bureaucracy in Indonesia.
International Journal of Social Science and Humanity, 8(8), 241-246.
https://doi.org/10.18178/ijssh.2018.v8.968

Petrenko, P., Stetsenko, V., Fomenko, A., Yunin, O., & Shevchenko, S. (2019).
Legal framework for competitive selection for positions of civil servants
under the legislation of Ukraine and European countries. Journal of Legal,
Ethical and Regulatory Issues, 22(5), 1-6.

Putri, A. D., AM, E., & Candradewini, C. (2017). Penempatan Pegawai Di Badan
Kepegawaian Daerah Kota Bandar Lampung. JANE - Jurnal Administrasi
Negara, 2(1), 1-9. https://doi.org/10.24198/jane.v2i1.13677

121



Setyowati, E. (2016). Merit System in Recruitment and Selection Process of Civil
Servant Candidate in Malang Indonesia (Implementation of Recruitment and
Selection of Civil Servant Candidate in 2010). Journal of Administrative
Sciences and Policy Studies, 4(1), 83-95.
https://doi.org/10.15640/jasps.v4nla5

Series, I. O. P. C., & Science, M. (2017). Merit System in The Placement of Civil
Servants and its Effect toward Performance of Sub-district Office in
Labuhanbatu Region Nort Sumatera Merit System in The Placement of Civil
Servants and its Effect toward Performance of Sub-district Office in Labuha.
https://doi.org/10.1088/1742-6596/755/1/011001

Siregar, Z. M. E., & Lubis, J. (2017, March). Merit System in The Placement of
Civil Servants and its Effect toward Performance of Sub-district Office in
Labuhanbatu Region Nort Sumatera. In IOP Conference Series: Materials
Science and Engineering (Vol. 180, No. 1, p. 012258). IOP Publishing

Utha, A., & Dinamita, K. (2017). Analysis of Faktors Affecting the Placement of
the Civil Servants As Structural Officials on Local Government.
International Journal of Information Research and Review, 04(01), 3589—
3592.

Wijaya, A. F., Kartika, R., Zauhar, S., & Mardiyono, M. (2019). Perspective merit
system on placement regulation of high level official civil servants (a Case
Study of placement civil servants in Local Government on Palembang).
HOLISTICA — Journal of Business and Public Administration, 10(2), 187—
206. https://doi.org/10.2478/hjbpa-2019-0025

Zafarullah, H. M., & Khan, M. M. (1983). Staffing the higher civil services in
Bangladesh: An analysis of recruitment and selection processes. Public
Administration and Development, 3(2), 121-133.
https://doi.org/10.1002/pad.4230030204

Peraturan Pemerintah :
Undang-undang Nomor 23 Tahun 2014 tentang Pemerintahan Daerah.
Undang-undang Nomor 5 tahun 2014 tentang Aparatur Sipil Negara.

Peraturan Menteri Pendayagunaan Aparatur Negara dan Reformasi Birokrasi
Republik Indonesia Nomor 1 Tahun 2020 Tentang Pedoman Analisis Jabatan dan
Analisis Beban Kerja

Peraturan Menteri PAN dan Reformasi Birokrasi nomor 41 Tahun 2018 Tentang
Nomenklatur Jabatan Pelaksana Bagi Pegawai Negeri Sipil di Lingkungan
Instansi Pemerintah.

122



