
 
 

 

 

DAFTAR PUSTAKA 

 

  

Autry, C. W., Daugherty, P.J., 2003. “Warehouse operation employees: linking 

person-organization fit, job satisfaction and coping response”. Journal of 

Business Logistic, Vol. 24, 1, 171-197 

Avdeev, V. 2012. “Post-Reorganization Restructuring – Application Of Internal 

Revenue Regulation 1.368-2(K) To Post-Section 368(A)(2)(E) 

Restructuring”. International Journal Of Business And Social Science. 

Baker, D.D. 1993. “Administrative Reorganization And Configurational Context: The 

Contingent Effect Of Age, Size, And Change In Size”. Academy Of 

Management Journal; Dec 1993; 36, 6. 

Brinker, S.L. 2010. “A Stock Purchase For Tax Purposes And An Asset Purchase For 

Nontax Purposes”. Taxes—The Tax Magazine. 

Campbell, S.V. 1997. “An Investigation Of The Direct Costs Of Bankruptcy 

Reorganization For Closely Held Firms”. Journal Of Small Business 

Management; Jul 1997; 35, 3. 

Chatman, J. A. 1991. “Matching people and organizations: selection and socialization 

in public accounting firms”. Administrative Science Quarterly, 36, 459-484. 

Chopard, B. 2012. “(Un)Secured Debt And The Likelihood Of Court-Supervised 

Reorganization”. Eur J Law Econ (2012) 34:45–61. 

Cooper, Donald R. and C. William Emory. 1999. Metode Penelitian Bisnis. Erlangga, 

Jakarta. 

Daily, C.M. 1994. “Bankruptcy in Strategic Studies: Past and Promise”. Journal of 

Management 1994; vol 20; 263. 

Davis, M.L. 1995. “Quasi reorganization: Fresh or false start”. Journal of 

Accountancy; Jul 1995. 

Ellentuck, A.B. 2010, “Consequences Of S Corporation Termination In A 

Reorganization”. The Tax Adviser. 

Ferdinand, A.T. 2005. Structural Equation Modeling Dalam Penelitian Manajemen. 

Badan Penerbit Universitas Diponegoro Semarang. 



 
 

 

 

Gulati, R. 2009. “Renewal Through Reorganization: The Value Of Inconsistencies 

Between Formal And Informal Organization”. Organization Science 20(2), 

Pp. 422–440, ©2009. 

Goh, S., & Wasko, M. 2012. “The Effects of Leader-Member Exchange on Member 

Performance in Virtual World Teams”. Journal of the Association for 

Information Systems Vol. 13, Issue 10, pp. 861-885, October 2012 862.  

Hambleton, Andrew J, Kalliath, Thomas, Taylor, Paul., 2000. “Criterion-related 

validity of a measure of person-job and person-organization fit”. New Zealand 

Journal of Psychology. 

Huang, L.H. 2011. “The Effect of Business Reorganization and Technical Innovation 

on Firm Performance”. Journal of business and economic studies, vol 17, No 

1, 2011. 

Hwa, T.K.  2003. “The Reorganisation And Restructuring Of  Corporate Real 

Estate”. 

Iafaldano, M. T., Muchinsky, P. M. 1985. “Job satisfaction and job performance: A 

meta Analysis”. Psychological Bulletin, 97, 251-273 

Ibrahim, R.M., Ghani, M.A., & Salleh, A.M.M. 2013. “Elevating Organizational 

Citizenship Behavior among Local Government Employees: The Mediating 

Role of Job Satisfaction”. Asian Social Science; Vol. 9, No. 13; 2013. 

Jiang, J.Y., Sun, L.Y., & Law, K.S. 2011. “Job satisfaction and Organization 

Structure as moderators of the effect of empowerment on organizational 

citizenship behavior: A Self-Consistency and social exchange perspective”. 

International journal of management, vol 28 no 3 part 1. 

Jon, C. 2010. “The Relationships Of Job Satisfaction, Organizational Commitment, 

And Leader Member Exchange In Predicting Turnover Intentions Of Front-

Line Retail Managers In The Auto Parts Industry”. 

Judge, T. A., & Bretz, R. D., Jr. 1992. “Effects of work values on job 

choicedecisions”. Journal of Applied Psychology, 77, 261-271. 

Judge, T. A., & Cable, D. M. 1997. “Applicant personality, organizational culture, 

and organization attraction”. Personnel Psychology, 50, 359-393. 

Katz, O.W., 1995, “Valuation Of Secured Claims In A Bankruptcy Reorganization: 

Eating With The Hounds And Running With The Hares”. Commercial Law 

Journal; Fall 1995; 100, 3; Proquest Pg. 320. 



 
 

 

 

Kay, Lovelace, Benson Rosen., 1996. “Differences in achieving person-organization 

fit among diverse groups of managers”. Journal of Management, Sept- Oct. 

Kreitner, Robert & Angelo Konicky, 2003. Perilaku Organisasi. PT. Salemba Empat, 

Jakarta 

Kristof, A. L. 1996. “Person-organization fit: an integrative review of it 

conceptualizations, measurement, and implications”. Personnel Psychology 

49, 1-49. 

Kristof-Brown, A.L., Jansen, K.J., Colbert, A.E. 2002. “A policy-capturing study of 

the simultaneous effects of fit with jobs, groups, and organizations”, Journal 

of Applied Psychology, Vol.87 No.5 pp985-93. 

Kristof-Brown, A.L., Zimmerman, R.D., Johnson, E.C. 2005. “Consequences of 

individuals’ fit at work: a meta-analysis of person-job, person-organization, 

person-group, and person-supervisor fit”, Personnel 

Psychology, Vol.58 pp281-342.  

Lum, Lille, John Kervin, Kathleen Clark, Frank Reid & Wendy Sola.  

1998.”Explaining Nursing Turnover Intent : Job Satisfaction,  

PaySatisfaction, or Organizational Commitment”. Journal of Organizational 

Behavior. Vol. 19, 305-320. 

Lombard, D. 2002. “Revisiting Bankruptcy Rules And Reorganization Plans”. 

Review Of Business; Winter 2002; 23, 1; Proquest Pg. 21. 

Mas’ud, Fuad. 2004. Survai Diagnosis Organisasional: Konsep dan Aplikasi. Badan 

Penerbit Uniiversitas Diponegoro. Semarang.  

Michael J. Morley, 2007. “Person-organization fit”, Journal of Managerial 

Psychology, Vol. 22 Iss: 2, pp.109 – 117. 

Netemeyer, R.G, Boles, S. B., Mckee, D. O. 1997. “An Investigation Into The 

Antecendents of Organizational Citizienship Behaviors in a Personal Selling 

Context”. Journal of Marketing, Vol. 61, pp. 85-98 

Modarres, M. 2010. “Reorganization: Contingent Effects Of Changes In The Ceo 

And Structural Complexity”. Academy Of Strategic Management Journal, 

Volume 9, Number 1, 2010. 

Mardanov, I. 2007. “Satisfaction with supervision and member job satisfaction in 

leader-member exchange: An empirical study in the restaurant industry”. 

Journal of Applied Management and Entrepreneurship, 12(3), 37-55. 



 
 

 

 

 O’Reilly, C. A., Chatman, J. A., & Caldwell, D. F. 1991. “People and organizational 

culture: a profile comparison approach to assessing personorganization fit”. 

Academy of Management Journal, 34 (3), 487-516. 

Robbins, S.P. 2006. Organizational Behaviour. Tenth Edition. Indeks Gramedia. 

Schler, M.L., Solomon, E., Sowell, K.G., Katz, J.J., and Scanlon, G. 2012. “Updating 

the Tax-Free Reorganization Rules Attributes, Overlaps and More”. Taxes – 

The Tax Magazine. 

Schneider, B. 1987. “The people make the place”. Personnel Psychology, 40, 437-

453. 

Schneider, B., Goldstein, H. W., & Smith, D. B. 1995. “The ASA framework: an 

update”. Personnel Psychology, 48, 747-773. 

Sekiguchi, Tomoki. 2004. “Person Organization Fit and person Job Fit in Employee 

Selection: A Review of The Literature”. Osaka Keidai Ronshu, Vol. 54 No. 6, 

179-196.  

Sheridan, J. E. 1992. “Organizational culture and employee retention”. Academy of 

Management Journal, 35 (5), 1036-1056 

Soliman, H.M. 2010. “A Proposed Framework for Reorganizing Professional Practice 

for Auditing Companies According to Accounting Standards – Empirical 

Study”. 

Suh, C.B. 2006. “Continuation Bias, Delay, And Ceo Turnover In Corporate 

Reorganization”. 

Silverthorne, Colin. 2004. “The impact of organizational culture and person 

organization fit on organizational commitment and job satisfaction  

inTaiwan”. The Leadership & Organization Development Journal, 25, (7), 

592-599 

Tepeci, Mustapha. 2001. “The Effect of Personal Values, Organizational Culture, 

Person Organization Fit on Individual Outcomes in Restaurant Industry”. A 

Thesis in Man-Environment Relations. The Pennsylvania State University. 

The Graduate Schoolof Hotel, Restaurant and Recreation Management. 

Turban, D. B., & Keon, T. L. 1993. “Organizational attractiveness: an interactionist 

perspective”. Journal of Applied Psychology, 78, 184-193.  



 
 

 

 

Tanaka, W. 2006. “Extinguishing Security Interests: Secured Claims In Japanese 

Business Reorganization Law And Some Policy Implications For U.S Law”. 

Emory Bankruptcy Developments Journal, 2010. 

Tang, T.C. 2010. “The information content of reorganization procedures: contagion 

or competitive effects?”. Port Econ J (2010) 9:141–161. 

Valentine, S., Godkin, L., Lucero, M., 2002. “Ethical Context, Organizational 

Commitment, and Person-Organization Fit”. Journal of Bussiness Ethics, 41, 

349-360. 

 Vancouver, J. B., & Schmitt, N. W. 1991. “An exploratory examination of person 

organization fit: organizational goal congruence”. Personnel Psychology, 44, 

333-352. 

Vandenberg, R.J., & Lance, C.E. 1992. “Examining the Causal Order of Job 

Satisfaction and Organizational Commitment”. Journal of Management. 18: 

153-167. 

Vandenberghe, C. 1999. “Organizational culture, person-culture fit, and turnover: a 

replication in the health care industry”. Journal of Organizational Behavior, 

20, 175-184. 

Wayne, S., Shore, L., & Liden R. 1997, “Percieved Organizational Support and 

Leader Member Exchange”. Academy of Management Journal. 40 (1): 82- 

111.  

Wicker. D. 2005. “An Evaluation Of Reorganization Experience For Lean Enterprise 

A Case Study Of Selected Divisions”. 

Zikmund, W. G. 1994, Bussiness Research Method, (Fourth ed.) : The Dryden Press, 

Harcourt College, Publisher. 

Peraturan-peraturan 

Undang-undang Republik Indonesia Nomor 14 Tahun 1969, tentang ketentuan-

ketentuan pokok mengenai tenaga kerja. 

Undang-undang Republik Indonesia Bab 5 Pasal 507 Tahun 1978, tentang kepailitan. 

 

 

 

 


