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LAMPIRAN 1 KUESIONER PENELITIAN 

Diberikan kepada responden Melalui Google Form Dengan Link : 
https://docs.google.com/forms/d/e/1FAIpQLScSRaG63qD3CiS1FObA1Tz
6L365ev9F1vwzfddzSkhEilihtA/viewform 

 

https://docs.google.com/forms/d/e/1FAIpQLScSRaG63qD3CiS1FObA1Tz6L365ev9F1vwzfddzSkhEilihtA/viewform
https://docs.google.com/forms/d/e/1FAIpQLScSRaG63qD3CiS1FObA1Tz6L365ev9F1vwzfddzSkhEilihtA/viewform
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LAMPIRAN 2 HASIL OLAH DATA 

BAB 6  

Outer loadings    
    
Matrix    
    
 Employee engagement Turnover intention Work-life balance 
EE1 0,835     
EE10 0,808     
EE2 0,871     
EE3 0,825     
EE4 0,820     
EE5 0,814     
EE6 0,823     
EE7 0,816     
EE8 0,841     
EE9 0,795     
TI1   0,906   
TI2   0,872   
TI3   0,881   
WLB1     0,839 
WLB2     0,850 
WLB3     0,852 
WLB4     0,856 
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R-square    
    
Overview    
    
 R-square R-square adjusted  
Employee engagement 0,197 0,188  
Turnover intention 0,566 0,557  
    
    
f-square    
    
Matrix    
    
 Employee engagement Turnover intention Work-life balance 
Employee engagement   0,233   
Turnover intention       
Work-life balance 0,245 0,511   
    
Fornell-Larcker criterion    
    
 Employee engagement Turnover intention Work-life balance 
Employee engagement 0,825     
Turnover intention -0,587 0,887   
Work-life balance 0,443 -0,682 0,849 
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Cross loadings    
    
 Employee engagement Turnover intention Work-life balance 
EE1 0,835 -0,440 0,361 
EE10 0,808 -0,535 0,304 
EE2 0,871 -0,471 0,410 
EE3 0,825 -0,534 0,410 
EE4 0,820 -0,526 0,424 
EE5 0,814 -0,425 0,333 
EE6 0,823 -0,480 0,297 
EE7 0,816 -0,472 0,391 
EE8 0,841 -0,493 0,388 
EE9 0,795 -0,449 0,312 
TI1 -0,509 0,906 -0,596 
TI2 -0,485 0,872 -0,602 
TI3 -0,565 0,881 -0,615 
WLB1 0,392 -0,580 0,839 
WLB2 0,425 -0,520 0,850 
WLB3 0,370 -0,627 0,852 
WLB4 0,319 -0,585 0,856 
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Construct reliability and validity     
     
Overview     
     

 Cronbach's alpha 
Composite reliability 

(rho_a) 
Composite reliability 

(rho_c) 
Average variance extracted 

(AVE) 
Employee engagement 0,948 0,949 0,955 0,681 
Turnover intention 0,864 0,865 0,917 0,786 
Work-life balance 0,871 0,872 0,912 0,721 

     
     
Discriminant validity     
     
Heterotrait-monotrait ratio (HTMT) - Matrix     
     
 Employee engagement Turnover intention Work-life balance  
Employee engagement        
Turnover intention 0,645      
Work-life balance 0,484 0,784    
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Path coefficients      
      
Mean, STDEV, T values, p values      
      

 
Original sample 

(O) 
Sample mean 

(M) 
Standard deviation 

(STDEV) 
T statistics 

(|O/STDEV|) P values 
Employee engagement -> Turnover 
intention -0,355 -0,358 0,075 4,700 0,000 
Work-life balance -> Employee 
engagement 0,443 0,451 0,085 5,224 0,000 
Work-life balance -> Turnover 
intention -0,525 -0,523 0,072 7,284 0,000 

      
Total indirect effects      
      
Mean, STDEV, T values, p values      
      

 Original sample (O) Sample mean (M) 
Standard deviation 

(STDEV) T statistics (|O/STDEV|) P values 
Work-life balance -> Turnover intention -0,157 -0,162 0,050 3,167 0,002 
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