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ABSTRAK

Purwa Tila Arsyani

Hubungan Tipe Kepribadian Big Five Personality dengan Stres Kerja Perawat di
Instalasi Gawat Darurat dan Intensive Care Unit

(xv + 65 Halaman + 7 Tabel + 2 Gambar + 12 Lampiran)

Stres kerja merupakan tantangan signifikan bagi perawat di IGD dan ICU akibat
tuntutan pekerjaan yang tinggi. Tipe kepribadian, khususnya model Big Five
Personality, diyakini memengaruhi respons individu terhadap stres. Penelitian ini
bertujuan menganalisis hubungan antara domain kepribadian Big Five dengan
tingkat stres kerja perawat di RSUD Dr. Moewardi Surakarta. Penelitian ini
menggunakan desain deskriptif korelasi dengan pendekatan cross-sectional.
Populasi penelitian adalah seluruh perawat di IGD dan ICU RSUD Dr. Moewardi
Surakarta, dengan total 152 responden yang berpartisipasi melalui teknik total
sampling. Kuesioner yang digunakan dalam penelitian ini adalah Big Five
Inventory (BFI) untuk mengukur kepribadian dan Expanded Nursing Stress
Scale (ENSS) untuk mengukur stres kerja. Analisis data dilakukan menggunakan
uji korelasi Spearman Rank karena data tidak berdistribusi normal. Hasil
menunjukkan perawat cenderung memiliki Conscientiousness (77,6), Extraversion
(74,3), dan Agreeableness (81,9) yang tinggi, Openness to Experience menengah
(66,9), serta Neuroticism yang rendah (45,8). Lebih dari separuh perawat tidak
mengalami stres (52,6%), tetapi hampir sepertiga mengalami stres tinggi (29,6).
Terdapat hubungan signifikan antara stres kerja dengan domain Conscientiousness
(p =0,001), Extraversion (p = 0,005), Agreeableness (p = 0,002), dan Neuroticism
(p < 0,001), sementara Openness to Experience tidak menunjukkan hubungan
signifikan (p = 0,765). Perawat diharapkan dapat mengenali tipe kepribadiannya
dan mengembangkan strategi koping yang sesuai untuk mengurangi risiko stres
kerja.

Kata Kunci: Big Five Personality, Stres Kerja, Perawat, IGD, ICU
Daftar Pustaka: 68 (1985-2024)
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ABSTRACT

Purwa Tila Arsyani

The Relationship of Big Five Personality Traits with Work Stress in Nurses in the
Emergency Department and Intensive Care Unit

(xv + 65 Pages + 7 Tables + 2 Figures + 12 Attachments)

Work stress is a significant challenge for nurses in Emergency Departments (ED)
and Intensive Care Units (ICU) due to high job demands. Personality types,
particularly the Big Five Personality model, are believed to influence individual
responses to stress. This study aims to analyze the relationship between Big Five
personality domains and work stress levels in nurses at Dr. Moewardi Surakarta
Hospital. This descriptive correlational study employed a cross-sectional design.
The study population included all nurses in the ED and ICU of Dr. Moewardi
Surakarta Hospital, with a total of 152 respondents participating through total
sampling. The questionnaire used in this study is the Big Five Inventory (BFI)
questionnaire to measure personality and the Expanded Nursing Stress Scale
(ENSS) to measure work stress. Data analysis was performed using the Spearman
Rank correlation test because the data were not normally distributed. Findings
indicate nurses generally exhibit high Conscientiousness (77.6), Extraversion
(74.3), and Agreeableness (81.9), moderate Openness to Experience (66.9), and
low Neuroticism (45.8). More than half of the nurses did not experience stress
(52.6%), but nearly one-third experienced high stress (29.6%). A significant
relationship was found between work stress and the personality domains of
Conscientiousness (p = 0.001), Extraversion (p = 0.005), Agreeableness (p =
0.002), and Neuroticism (p < 0.001), while Openness to Experience showed no
significant association (p = 0.765). Nurses are expected to recognize their
individual personality types and develop appropriate coping strategies to mitigate
the risk of work stress.

Keyword: Big Five Personality, Work Stress, Nurses, ED, ICU.
Reference: 68 (1985-2024)



