DAFTAR PUSTAKA

Abdalla, A., Elsetouhi, A., Negm, A., & Abdou, H. (2018). Perceived person-
organization fit and turnover intention in medical centers: The mediating
roles of person-group fit and person-job fit perceptions. [Perceived P-O fit
and TI]. Personnel Review, 47(4), 863-881. doi:https://doi.org/10.1108/PR-
03-2017-0085

Abebe, A., & Assemie, A. (2023). Quality of work life and organizational
commitment of the academic staff in Ethiopian universities. Heliyon, 9(4),
e15139. doi:https://doi.org/10.2016/j.heliyon.2023.e15139

Agus, A., & Selvaraj, R. (2020). The mediating role of employee commitment in
the relationship between quality of work life and the intention to stay.
Employee-Relations, 42(6), 1231-1248. doi:10.1108/ER-07-2019-0292

Ahmad Saufi, R., Che Nawi, N. B., Permarupan, P. Y., Zainol, N. R. B., Aidara, S.,
Kakar, A:S., & Jothi, B. A. P. (2023). Academic Person-Environment Fit
towards Sustainable Work-Life Balance and Reduced Turnover Intention
Moderated by Job Opportunities: Sustainability (Switzerland), 15(4).
doi:10.3390/su15043397

Ajzen, |., Fishbein, M., Thurow, L. C.; & Heilbroner, R. L. (1980). Understanding
Attitudes and Predicting Social Behavior: Prentice-Hall.

Ali Memon, M., Salleh, R., & Rosli Baharom, M. N. (2014). Linking Person-Job
Fit, Person-Organization Fit, Employee Engagement and Turnover
Intention: A Three-Step Conceptual Model. Asian Social Science, 11(2).
doi:10.5539/ass:v11n2p313

Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of affective,
continuance and normative commitment to the organization. Journal of
Occupational Psychology, 63(2), 1-18. doi:10.1111/j.2044-
8325.1990.tb00506.x

Almomani, H. (2017). The Mediating Effect of Organizational Commitment on the
Relationship between Work-life Balance and Intention to Leave: Evidence
from Working Women in Jordan. International Business Research, 10, 164.
doi:10.5539/ibr.v10n6p164

Alqudah, I. H. A., Carballo-Penela, A., & Ruzo-Sanmartin, E. (2022). High-
performance human resource management practices and readiness for
change: An integrative model including affective commitment, employees’
performance, and the moderating role of hierarchy culture. European

91


https://doi.org/10.1108/PR-03-2017-0085
https://doi.org/10.1108/PR-03-2017-0085
https://doi.org/10.1016/j.heliyon.2023.e15139

92

Research on Management and Business Economics, 28(1), 100177.
doi:https://doi.org/10.1016/j.iedeen.2021.100177

Ampofo, E., & Karatepe, O. (2021). The effects of on-the-job embeddedness and
its sub-dimensions on small sized hotel employees’ organizational
commitment, work engagement, and turnover intentions. International
Journal of Contemporary Hospitality Management, ahead-of-print.
d0i:10.1108/1JCHM-07-2021-0858

Anin Dwita, V., & Rozikan. (2022). The Effect of Islamic Work Ethics and
Affective Commitment on Quality of Work Life and Turnover Intention of
Sharia Bank. Journal ofidslamic Economic and Business Research, 2(1), 90-
103. doi:10.18196/jiebr.v2i1.52

Ardito, C., Leombruni, R., Pacelli, L., & d'Errico, A. (2012). Eurofound. Health
and Well-being at Work: A Report Based on the Fifth European Working
ConditionsSurvey.

Ariani, M. (2023). Quality of work life in review of outsourcing, compensation, and
quality - .human resources - factor. International Journal of Business
Ecosystem & Strategy, 5(1), 85-96.
doi:https://doi.org/10.36096/ijbes.v5i1.384

Ariyani, Y., Djudiyah, D.; & Syakarofath, N. (2023). The effect of person job fit
and job craftingon contract employee’s turnover intention. MEDIAPSI, 9,
42-49, doi:10.21776/ub.mps.2023.009.01.840

Astrianti, A., Najib, M., & Sartono, B. (2020). Quality of Work Life, Organizational
Commitment and Turnover Intention in Account Officer of Micro Finance
Company. Sesiohumaniora, 22(1).
doi:10.24198/sosiohumaniora.v22i1.23121

Atitsogbui, J., & Amponsah-Tawiah, K. (2019). Turnover intention and job fit
among nurses in Ghana: Does psychological climate matter? Nursing Open,
6(2), 546-557. doi:https://doi.org/10.1002/nop2.240

Berisha, G., & Lajci, R. (2020). Fit to Last? Investigating How Person-Job Fit and
Person-Organization Fit Affect Turnover Intention in the Retail Context.
Organizations and Markets in Emerging Economies, 11(2), 407-428.
doi:https://doi.org/10.15388/omee.2020.11.40

Borg, J., & Scott-Young, C. M. (2022). Contributing factors to turnover intentions
of early career project management professionals in construction.
Construction Management and .... doi:10.1080/01446193.2022.2110602


https://doi.org/10.1016/j.iedeen.2021.100177
https://doi.org/10.36096/ijbes.v5i1.384
https://doi.org/10.1002/nop2.240
https://doi.org/10.15388/omee.2020.11.40

93

Cable, D. M., & Derue, D. S. (2002). The Convergent and Discriminant Validity of
Subjective Fit Perceptions Review of past Research and Current Hypothesis
Development.

Chang, H.-T., Chi, N.-W., & Chuang, A. (2010). Exploring the Moderating Roles
of Perceived Person-Job Fit and Person-Organisation Fit on the
Relationship between Training Investment and Knowledge Workers'
Turnover  Intentions.  Applied  Psychology, 59(4), 566-593.
doi:https://doi.org/10.1111/].1464-0597.2009.00412.x

Chatman, J. A. (1989). Improving.interactional organizational research: A model
of person-organization fit._The Academy of Management Review, 14(3),
333-349. doi:10.2307/258171

Chhabra, B. (2015). ‘Person - Job Fit: Mediating Role of Job Satisfaction &
Organizational Commitment. Indian Journal of Industrial Relations, 50(4),
638-651. Retrieved from https://www.jstor.org/stable/24547010

Chin, W. (2000). Partial least squares for IS researchers: an overview and
presentation of recent advances using the PLS approach.

Chou, N.-W., Hsieh, H.-M., & Hung, T.-K. (2022). THE IMPACT OF PERSON-
JOB FIT ON JOB PERFORMANCE: JOB INVOLVEMENT AS
MEDIATOR, ~AND CAREER PLATEAU AS MEDIATED
MODERATOR. The International Journal of Organizational Innovation,
14(3).

Dalgic, A. (2022). The Effects Of Person-Job Fit And Person-Organization Fit On
Turnover Intention The Mediation Effect Of Job Resourcefulness. Journal
of  Gastronomy, = “Hospitality -~ and - Travel, 5(1), 355-365.
doi:10.33083/joghat.2022.136

Dechawatanapaisal, D. (2017). The mediating role of organizational embeddedness
on the relationship between quality of work life and turnover. International
Journal of Manpower, 38(5), 696-711. doi:10.1108/1JM-12-2015-0205

Dhanalaksmi, D. C., & N.P., F. (2018). AN EMPIRICAL RESEARCH ON
IMPACT ON QUALITY OF WORK LIFE OF EMPLOYEES.
International Journal of Advance Research and Innovative lIdeas in
Education, 4(3).

Djastuti, I., Suharnomo, S., Lestari, L., & Sugiharti, R. R. (2022). Determinan
Employee Engagement Generasi Millenial Karyawan BUMN. Jurnal Bisnis
Strategi, 31(1), 15. doi:10.14710/jbs.31.1.14-28

Dodanwala, T. C., & Santoso, D. S. (2022). The mediating role of job stress on the
relationship between job satisfaction facets and turnover intention of the


https://doi.org/10.1111/j.1464-0597.2009.00412.x
https://www.jstor.org/stable/24547010

94

construction  professionals.  Engineering, Construction and
d0i:10.1108/ECAM-12-2020-1048

Dodanwala, T. C., & Santoso, D. S. (2023). Examining work role stressors, job
satisfaction, job stress, and turnover intention of Sri Lanka's construction
industry. Journal of Construction
d0i:10.1080/15623599.2022.2080931

Edwards, J. R. (1991). Person-job fit:: A conceptual integration, literature review,
and methodological critique:

Engstrom, M., Jarnheden, S. H., & Tham, P. (2023). Staff quality of working life
and turnover intentions ‘in municipal nursing.care and social welfare: a
cross-sectional study. BMC Nursing, 22(1), 171. doi:10.1186/s12912-023-
01339-0

Fajriansyah, Y., Kalangi, L., & Lambey, R. (2024). The influence of job stress, job
satisfaction, ‘and organizational commitment ‘on turnover intention of
accounting.and finance employees at PT. Mulii Nabati Sulawesi. The
Contrarian : Finance, Accounting, and Business Research, 3(2), 86-95.
doi:10.58784/cfabr.155

Fornell, C., & Larcker, D. F. (1981). Evaluating Structural Equation Models with
Unobservable Variables and Measurement Error. Journal of Marketing
Research, 18(1),39-50. doi:10.2307/3151312

Gautam, Silwal, Y. B., K.C, S., Paudel, S., Singh, M. K., & Neupane, S. (2023).
Impact of Quality of Work Life on Employees’ Commitment to Private
Commercial Banks of Hetauda. Nepal Journal of Multidisciplinary
Research, 6(4), 81-97. doi:10.3126/njmr.v6i4.62010

Ghozali, 1., & Latan, H. (2015). Partial least squares konsep, teknik dan aplikasi
menggunakan program smartpls 3.0 untuk penelitian empiris. Semarang:
Badan Penerbit UNDIP, 4(1).

Gibson, J. L., Ivancevich, J. M., & Konopaske, R. (2011). Organizations: Behavior,
Structure, Processes: McGraw-Hill Education.

Goh, E. L., & Lee, M. (2016). Person-Job Fit, Personality, Organizational
Commitment and Intention to Stay among Employees in Marketing
Departments.

Guan, Y., Deng, H., Bond, M., Chen, S., & Chan, C. (2010). Person-Job Fit and
Work-Related Attitudes Among Chinese Employees: Need for Cognitive
Closure as Moderator. BASIC AND APPLIED SOCIAL PSYCHOLOGY, 32,
250-260. doi:10.1080/01973533.2010.495664



95

Hackman, J. R. (1980). Work redesign and motivation. Professional Psychology,
11(3), 445-455. doi:10.1037/0735-7028.11.3.445

Hair, J. F., Babin, B. J., Black, W. C., & Anderson, R. E. (2019). Multivariate Data
Analysis: Cengage.

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2013). Partial Least Squares Structural
Equation Modeling: Rigorous Applications, Better Results and Higher
Acceptance. Long Range Planning, 46(1), 1-12.
doi:https://doi.org/10.1016/j:rp.2013.01.001

Hamidah, H., Mukhtar, M., & Karniati, N. (2017). THE EFFECT OF PERSON-
ORGANIZATION FIT, JOB SATISFACTION, AND TRUST TOWARD
HIGH SCHOOLS’. TEACHERS AFFECTIVE COMMITMENT. IJER -
INDONESIAN®. JOURNAL OF EDUCATIONAL . REVIEW, 4, 26-38.
doi:10.21009/JER.04.02.04

Han, J. H. (2023). Does ‘born digital’ mean ‘being global’ in characterizing
millennial consumers in a less developed country context? — An empirical
study in.Myanmar. Technological Forecasting and Social Change, 195,
122801. doi:https://doi.org/10.1016/j.techfore.2023.122801

Hanifa, I. N., & Santoso, B. (2024). THE EFFECT OF PERSON
ORGANIZATION  FIT, PERSON JOB FIT, AND WORK
ENGAGEMENT ON TURNOVER INTENTION AT PT. VICTORY
INTERNATIONAL 'FUTURES SPAZIO SURABAYA EMPLOYEES.
COSTING: Journal of Economic, Business and Accounting, 7(5).
doi:https://www.doi.org/10.31539/costing.v7i5.11792

Holtschlag, C., Masuda, A. D., Reiche, B. S., & Morales, C. (2020). Why do
millennials stay in their jobs? The roles of protean career orientation, goal
progress and organizational career management. Journal of Vocational
Behavior, 118, 103366. doi:https://doi.org/10.1016/j.jvb.2019.103366

Hom, P. W., & Griffeth, R.-W. (1991). Structural equations modeling test of a
turnover theory: Cross-sectional and longitudinal analyses. Journal of
Applied Psychology, 76, 350-366.

Hussain, S., & Xian, S. H. (2019). Factors affecting employees' turnover intention
in construction companies in Klang, Selangor. KnE Social Sciences.
Retrieved from https://knepublishing.com/index.php/Kne-
Social/article/view/5047

https://knepublishing.com/index.php/KnE-Social/article/view/5047/10062

Ibrahim Alzamel, L. G., Abdullah, K. L., Chong, M. C., & Chua, Y. P. (2020). The
quality of work life and turnover intentions among Malaysian nurses: the


https://doi.org/10.1016/j.lrp.2013.01.001
https://doi.org/10.1016/j.techfore.2023.122801
https://www.doi.org/10.31539/costing.v7i5.11792
https://doi.org/10.1016/j.jvb.2019.103366
https://knepublishing.com/index.php/Kne-Social/article/view/5047
https://knepublishing.com/index.php/Kne-Social/article/view/5047
https://knepublishing.com/index.php/KnE-Social/article/view/5047/10062

96

mediating role of organizational commitment. Journal of the Egyptian
Public Health Association, 95(1), 20. doi:10.1186/s42506-020-00048-9

Karjadidjaja, F., & Panggabean, H. (2023). Influence of Work-Life Quality on
Turnover Intention among Jakarta Millennials—Mediated by
Organizational Commitment. Psychological Research on Urban Society,
6(1). doi:10.7454/proust.v6i1.1129

Kreitner, R., & Kinicki, A. (2001). Organizational Behavior: Irwin/McGraw-Hill.

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences
of individual's fit at work: A meta-analysis of person-job, person-
organization, < person-group, = and . person-supervisor fit. Personnel
Psychology;58(2),.281-342.doi:10.1111/j.1744-6570.2005.00672.X

Liu, B., Wang, Q., Wu, G., Zheng, J., & Li, L. (2020). How family-supportive
supervisor-affect Chinese construction workers' work-family conflict and
turnaver intention: Investigating the moderating role of work and family ....
Construction Management .... doi:10.1080/01446193.2020.1748892

Masud, H., Daud, W. N. B. W., Zainol, F. A., Rashid, N., & Afthanorhan, A. (2018).
Human Resource Management Practices and Organizational Commitment:
Research Methods, Issues, and Future Directions. International Journal of
Academic Research in Business and Social Sciences.

Meyer, J. P.;, & Allen, N. J: (1991). A three-component conceptualization of
organizational commitment. Human Resource Management Review, 1(1),
61-89. doi:https://do1.org/10.1016/1053-4822(91)90011-Z

Miles, D. (2017). ARTICLE: "Research Methods and Strategies Workshop: A
Taxonomy of Research Gaps: Identifying and Defining the Seven Research
Gaps". 1, 1.

Mobley, W. (1977). Intermediate Linkages in the 'Relationship Between Job
Satisfaction and Employee Turnover. Journal of Applied Psychology, 62,
237-240. d0i:10.1037/0021-9010.62.2.237

Mobley, W. H. (1986). Pergantian karyawan: sebab-akibat dan pengendaliannya:
Pustaka Binaman Pressindo.

Mowday, R. T., Steers, R. M., & Porter, L. W. (1979). The measurement of
organizational commitment. Journal of Vocational Behavior, 14(2), 224-
247. doi:https://doi.org/10.1016/0001-8791(79)90072-1

Nana Nabella, A. (2021). Efek Mediasi Affective Commitment antara Pengaruh Job
Embeddedness terhadap Turnover Intention. Jurnal Ilmu Manajemen, 9(3),
1060-1075. doi:10.26740/jim.v9n3.p1060-1075


https://doi.org/10.1016/1053-4822(91)90011-Z
https://doi.org/10.1016/0001-8791(79)90072-1

97

Nazar. (2015). Impact of Emotional Exhaustions on Turnover Intentions: A
Mediating Role of Organizational Commitment in Higher Education
Institutes of Saudi Arabia. International Journal of Economics and Business
Administration, 111, 13-26. doi:10.35808/ijeba/76

O'Reilly, C. A., & Chatman, J. (1986). Organizational commitment and
psychological attachment: The effects of compliance, identification, and
internalization on prosocial behavior [American Psychological Association
d0i:10.1037/0021-9010.71.3.492]. Retrieved

Oktariza, S. G., & Desiana, P. M. (2020). The effect of fun at work on turnover
intention and _organizational . citizenship  behavior with affective
commitment as a mediating variable among millennial employees in the
digital creative industry. In(pp. 52-56).

Pariyanti, E., Adawiyah, W. R., & Wulandari, S. Z.(2023). We need to talk about
kinship: how kinship weakens turnover intentions among academicians
at private-higher education institutions in Indonesia. Journal of Applied
Research in Higher Education, 15(4), 988-1010.-doi:10.1108/JARHE-04-
2022-0118

Park, I.-J., & Hai, S. (2023). Person-organization fit, person-job fit and
organizational .commitment among hotel employees: the roles of positive
affect and calling. International Journal of Contemporary Hospitality
Management, ‘ahead-of-print(ahead-of-print). doi:10.1108/1JCHM-07-
2022-0827

Pujiastri, R., & Negoro, D. A. (2023). The Role of Quality of Work Life on Job
Stress and. Turnover Intention Mediated by Job' Satisfaction of Private
Teachers in Tangerang District. Jurnal Manajemen Indonesia; Vol 23 No 2
(2023): Jurnal _Manajemen  IndonesiaDO__-  10.25124/jmi.v23i2.4620.
Retrieved from //journals.telkomuniversity.ac.id/ijjm/article/view/4620

Purani, K., Kumar, D. S., & Sahadev, S. (2019). e-Loyalty among millennials:
Personal characteristics and social influences. Journal of Retailing and
Consumer Services, 48, 215-223.
doi:https://doi.org/10.1016/j.jretconser.2019.02.006

Robbins, S. P., & Judge, T. A. (2016). Organizational Behavior, Global Edition:
Pearson Education.

Rokhman, W. (2020). Pengaruh Quality of Work Life terhadap Kepuasan kerja,
Komitmen Organisasi, Turnover Intention dan Stres Kerja: Studi pada BMT
Di Kabupaten Kudus.

Rumawas, W. (2022). Employees’ Turnover Intention in the construction Industry
in Indonesia: repo.unsrat.ac.id.


https://doi.org/10.1016/j.jretconser.2019.02.006

98

Santoso, S. (2018). Konsep dasar dan Aplikasi SEM dengan AMOS 24: Elex Media
Komputindo.

Saufi, R. A., Mansor, N. N., Kakar, A. S., & Singh, H. (2020). The Mediating Role
of Person-Job Fit between Person-Organisation Fit and Intention to Leave
the Job: Empirical Evidence from Pakistan. Sustainability, 12(19).
d0i:10.3390/su12198189

Schermerhorn, J. R., Osborn, R. N., & Uhl-Bien, M. (2010). Organizational
Behavior: Wiley.

Semarang, B. P. S. K. (2023). Kota Semarang Dalam Angka 2023 (B. P. Statistik
Ed. Vol. 33740.2304); Badan Pusat Statistik.

Semarang, B. P. S. K. .(2024). Penduduk Kelompok Umur (Jiwa), 2021-2023

Retrieved from:
https://semarangkota.bps.go.id/indicator/12/49/1/penduduk-kelompok-
umur.htmi

Shahid, N.; & Ahmad, B. (2020). Organizational Commitment And Its Impact On
The Turnover Intentions Among Employees. Journal of Pakistan
Psychiatric Society, 17(1).

Statistik, B. P. (2023). Statistik Indonesia 2023 (D. D. Statistik Ed.): Badan Pusat
Statistik.

Sugiyono. (2013). Metode Penelitian Kuantitatif, Kualitatif dan R&D (Vol. 19):
Penerbit Alfabeta.

Surienty, L., Ramayah, T.; Lo, M.-C., & Tarmizi,”A. N. (2014). Quality of Work
Life and Turnover Intention: A Partial Least Square (PLS) Approach. Social
Indicators Researeh;.119(1), 405-420. doi:10.1007/s 11205-013-0486-5

Tabachnick, B. G.; & Fidell; L. S.(2013). Using Multivariate Statistics: Pearson
Education.

Tenenhaus, M., Amato, S., & Vinzi, V. E. (2004). A global Goodness—of-Fit index
for PLS structural equation modelling.

Tett, R. P., & Meyer, J. P. (2006). Job satisfaction, organizational commitment,
turnover intention, and turnover: Path analyses based on meta-analytic
findings. Personnel Psychology, 46, 259-293.

Tufail, M., & Jehahgir, M. (2018). THE NEXUS OF PERSON ORGANIZATION
FIT AND PERSON JOB FIT TO JOB SATISFACTION: A CASE OF KP
EDUCATIONAL INSTITUTIONS. City University Research Journa, 8(2).


https://semarangkota.bps.go.id/indicator/12/49/1/penduduk-kelompok-umur.html
https://semarangkota.bps.go.id/indicator/12/49/1/penduduk-kelompok-umur.html

99

Ugural, M. N., Giritli, H., & Urbanski, M. (2020). Determinants of the turnover
intention of construction professionals: A mediation analysis.
Sustainability. Retrieved from https://www.mdpi.com/2071-1050/12/3/954

Ulhag, M., & Wahid, A. (2022). System Dynamics Modeling for Demographic
Bonus Projection In Indonesia. 1OP Conference Series: Earth and
Environmental Science, 1039, 012031. d0i:10.1088/1755-
1315/1039/1/012031

Vila Vazquez, G., Castro Casal, C.; & Alvarez Pérez, D. (2016). Antecedentes del
compromiso afectivo de. los .empleados de pymes intensivas en
conocimiento. European - Research .. on .Management and Business
Economics, 22(1), 25-30. doi:https://doi.org/10:1016/j.iedee.2015.10.004

Wahyuni, S., & Rahmasari, D.(2022). Investigating the antecedents and outcomes
of work-life balance: evidence from garment industries in Indonesia.
Diponegoro- - International = Journal of = Business, 5(1), 1-11.
doi:10.14710/dijb.5.1.2022.1-11

Walton, R. E. (1973). Crtieria for Quality of Working Life: Division of Research,
Graduate School of Business Administration, Harvard ....

Walton, R. E. (1973). Quality of Working Life: What Is 1t? Sloan Management
Review (pre-1986), 15(1), 11. Retrieved from
https://www.proquest.com/scholarly-journals/quality-working-life-what-
is/docview/2067987 73/se-2?accountid=49069

Warsito, T. (2019). ATTAINING THE DEMOGRAPHIC BONUS IN
INDONESIA. Jurnal Pajak dan Keuangan Negara (PKN), 1, 6.
doi:10.31092/jpkn.v1il.611

Wong, Y.-W., & Wong, Y.-t. (2017). The effects of perceived organisational
support and affective commitment on turnover intention. Journal of Chinese
Human Resource Management, 8(1), 2-21. doi:10.1108/JCHRM-01-2017-
0001

Yukongdi, V., & Shrestha, P. (2020). The Influence of Affective Commitment, Job
Satisfaction and Job Stress on Turnover Intention: A Study of Nepalese
Bank Employees. Review of Integrative Business and Economics Research,
9(1).


https://www.mdpi.com/2071-1050/12/3/954
https://doi.org/10.1016/j.iedee.2015.10.004
https://www.proquest.com/scholarly-journals/quality-working-life-what-is/docview/206798773/se-2?accountid=49069
https://www.proquest.com/scholarly-journals/quality-working-life-what-is/docview/206798773/se-2?accountid=49069

	DAFTAR PUSTAKA

