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PENGARUH BUDAYA ORGANISASI DAN KEPEMIMPINAN
TERHADAP KINERJA PEGAWAI DI DINAS ENERGI DAN SUMBER
DAYA MINERAL PROVINSI JAWA TENGAH

ABSTRAK

Penelitian ini didasarkan pada tingginya jumlah aduan yang diterima oleh Dinas
Energi dan Sumber Daya Mineral Provinsi Jawa Tengah, mencapai 600 laporan
pada tahun 2023. Aduan tersebut mencakup sektor mineral dan batubara, geologi,
energi, serta ketenagalistrikan. Kinerja pegawai dievaluasi melalui enam indikator
utama: kualitas, kuantitas, ketepatan waktu, jumlah pekerjaan, kehadiran, dan kerja
sama. Penelitian ini bertujuan untuk mengidentifikasi pengaruh budaya organisasi
dan kepemimpinan terhadap kinerja pegawai di instansi tersebut. Metodologi
penelitian menggunakan teknik stratified random sampling, dengan kuesioner
sebagai alat pengumpulan data yang disebarkan kepada 32 responden. Data yang
diperoleh dianalisis menggunakan perangkat lunak SPSS versi 25 melalui
serangkaian uji, meliputi uji validitas dan reliabilitas, uji asumsi klasik, pengujian
hipotesis, serta analisis koefisien determinasi. Hasil penelitian mengungkapkan
bahwa budaya kerja secara parsial memengaruhi kinerja pegawai, demikian pula
dengan kepemimpinan. Secara simultan, budaya dan kepemimpinan terbukti
memberikan pengaruh signifikan terhadap kinerja pegawai. Meski demikian,
terdapat faktor-faktor lain di luar ruang lingkup penelitian ini yang juga berpotensi
memengaruhi kinerja pegawai.

Kata Kunci : Budaya Organisasi, Kepemimpinan, Kinerja Pegawai.
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THE INFLUENCE OF ORGANIZATIONAL CULTURE AND LEADERSHIP
ON EMPLOYEE PERFORMANCE IN THE ENERGY AND MINERAL
RESOURCES OFFICE OF CENTRAL JAVA PROVINCE

ABSTRACT

This study is based on the high number of complaints received by the Energy and
Mineral Resources Agency of Central Java Province, reaching 600 reports in 2023.
These complaints encompass the sectors of minerals and coal, geology, energy, and
electricity. Employee performance was evaluated using six key indicators: quality,
quantity, timeliness, workload, attendance, and teamwork. This research aims to
identify the influence of organizational culture and leadership on employee
performance within the agency.

The research methodology employed a stratified random sampling technique, with
questionnaires distributed to 32 respondents as the primary data collection
instrument. The collected data were analyzed using SPSS software version 25
through a series of tests, including validity and reliability tests, classical
assumption tests, hypothesis testing, and coefficient of determination analysis.

The results of the study revealed that organizational culture partially influences
employee performance, as does leadership. Simultaneously, organizational culture
and leadership together have a significant impact on employee performance.
However, there are other factors outside the scope of this study that may also affect
employee performance.

Keywords : Organizational Culture, Leadership, Employee Performance.
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