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Ketidaksesuaian imbalan atau upah yang diberikan dan adanya senioritas 

antarprofesi menyebabkan stres pada perawat dalam bekerja sehingga perawat perlu 

meningkatkan resiliensi. Berdasarkan Theory of Resilience, komponen pada 

lingkungan dan budaya kerja memiliki pengaruh terhadap resiliensi perawat. 

Penelitian ini bertujuan untuk mengetahui hubungan lingkungan dan budaya kerja 

terhadap resiliensi perawat rawat inap beserta gambaran masing-masing variabel. 

Metode penelitian kuantitatif dengan desain penelitian non-eksperimental 

korelasional pada 141 perawat rawat inap Rumah Sakit Roemani Muhammadiyah 

Semarang. Pengambilan data menggunakan kuesioner PES-NWI untuk lingkungan 

kerja, OCTAPACE untuk budaya kerja dan CD-RISC 25 untuk resiliensi. Analisis 

data secara deskriptif menggunakan distribusi frekuensi dan uji korelasi 

menggunakan spearman rank dan tabulasi silang. Hasil penelitian menunjukkan 

lingkungan kerja berada pada kategori baik sebesar 56.7%, budaya kerja berada 

pada kategori baik sebesar 83% dan resiliensi pada kategori sedang dengan hasil 

sebesar 60.3%. Hasil uji korelasi menunjukkan tidak ada hubungan antara 

lingkungan kerja dengan resiliensi perawat dengan nilai signifikansi sebesar p=0.1 

(α=0.05). Sedangkan, ada hubungan positif antara budaya kerja dengan resiliensi 

perawat dengan nilai signifikansi sebesar p=0.001 (α=0.05). Lingkungan kerja tidak 

memiliki hubungan terhadap resiliensi, tetapi budaya kerja memiliki hubungan 

positif terhadap resiliensi perawat dengan tingkat korelasi lemah. Peran perawat 

dalam kegiatan formal maupun informal diharapkan dapat meningkat dan keaktifan 

perawat dalam mengikuti pelatihan pengembangan profesional dapat meningkat. 

Kata Kunci: Lingkungan kerja, budaya kerja, resiliensi perawat 

Daftar Pustaka: 134 (2013 - 2024)
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Reward discrepancy and experiencing inter-professional seniority causing stress 

for nurses in working so they need resilience enhancement. Based on Theory of 

Resilience, the components of work environment and culture have impacts on 

nurses' resilience. This research aims to identify the correlation between work 

environment and work culture to resilience of inpatient nurses and each variables 

analysis. The method of this research is quantitative in non-experimental 

correlational design with samples as many as 141 inpatient nurses in Hospital of 

Roemani Muhammadiyah Semarang. Data were collected by questionnaires of 

PES-NWI for work environment, OCTAPACE for work culture, and CD-RISC 25 

for resilience. Data were descriptively analized using frequency distribution and 

correlational bivariate analysis by spearman rank and cross tabulation. Results 

showed work environment were categorized as good by 56.7%, work culture also 

were categorized as good by 83% and resilience were categorized as intermediate 

by 60.3%. The results of correlation analysis showed there is no correlation 

between work environment and nurses' resilience by the significance of p=0.1 

(α=0.05). Meanwhile, there is positive correlation between work culture and 

nurses' resilience by significance of p=0.001 (α=0.05). Work environment has no 

correlation to nurse’s resilience, but work culture has positive correlation to 

nurse's resilience and rated as weak. The role of nurse in formal and informal 

activities hopefully could be improved, and the activeness of nurses by enrolling 

training for professional could be improved. 

Keywords: Work environment, work culture, nurse resilience 
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