
 

115 
 

DAFTAR PUSTAKA 

Abeng, T. (1997). Business Ethics in Islamic Context: Perspective of A Muslim 

Business Leader. Business Ethics Quarterly, Vol. 7 No. 3, pp. 47-54. 

Aflah, K. N., Suharnomo, S., Mas'ud, F., and Mursid, A. (2021). Islamic Work 

Ethics and Employee Performance: The Role of Islamic Motivation, 

Affective Commitment, and Job Satisfaction. The Journal of Asian Finance, 

Economics and Business, 8(1), 997-1007. 

Ahmad, K. and Ogunsola, O. K. (2011). An Empirical Assessment of Islamic 

Leadership Principles. International Journal of Commerce and 

Management 21(3): 291–318. 

Ahmad, S. and Owoyemi, M.Y. (2012). The Concept of Islamic Work Ethic: An 

Analysis of Some Salient Points in The Prophetic Tradition. International 

Journal of Business and Social Science, Vol. 3 No. 20, pp. 116-123. 

Aldulaimi, S.H. (2016). Fundamental Islamic Perspective of Work Ethics. Journal 

of Islamic Accounting and Business Research, Vol. 7 No. 1, pp. 59-76. 

Ali, A.J. (2005). Islamic Perspectives on Management and Organization. Edward 

Elgar, Cheltenham. 

Ali, J.I. and Al-Owaihan, A. (2008). Islamic Work Ethics: A Critical Review. Cross 

Cultural Management: An International Journal, Vol. 15 No. 1, pp. 5-19. 

Amanda, E. A., Budiwibowo, S., dan Amah, N. (2017). Pengaruh budaya organisasi 

terhadap kinerja karyawan di PDAM Tirta Taman Sari Kota Madiun. 

Assets: Jurnal Akuntansi dan Pendidikan. 

Aman-Ullah, A., and Mehmood, W. (2022). Role of Islamic Work Ethics in 

Shaping Employees’ Behaviour: Evidence from The Banking Sector in 

Azad Jammu and Kashmir. Journal of Islamic Accounting and Business 

Research. 

Annisa, N. N., Esterina, M., Amallia, F., and Cahyani, R. R. (2022). The Influence 

of Human Relations and Islamic Work Ethic on Employee Performance at 

Lazismu Purworejo Region. International Journal of Economics, Business 

and Accounting Research (IJEBAR), 6(1), 856-864. 

Asfiah, N. (2021). Do Islamic Social Entrepreneurship Moderate Islamic 

Leadership and Emotional Intelligence? Evidence From Micro and Small 

Enterprises Fostered By ‘Aisyiyah. Journal of Innovation in Business and 

Economics, 5(01), 23-34. 

Asiamah, N., Mensah, H. K., and Ocra, B. (2019). An Assessment of Education, 

In-Service Training and Tenure Prolongation as Methods for Enhancing 

Nursing Performance. International Journal of Health Care Quality 

Assurance, 32(6), 910-926. 



116 
 

 
 

Asifudin, A. J. (2004). Etos Kerja Islami. Muhammadiyah University Malang. 

Astuti, S. D., Shodikin, A., and Ud-Din, M. (2020). Islamic Leadership, Islamic 

Work Culture, And Employee Performance: The Mediating Role of Work 

Motivation and Job Satisfaction. The Journal of Asian Finance, Economics 

and Business, 7(11), 1059-1068. 

Aziz, M. F. (2020). Conceptual Modelling for Business Excellence of Multinational 

Organizations through Islamic Leadership Attributes: Conceptual 

Modelling for Business Excellence of Multinational Organizations through 

Islamic Leadership Attributes. Journal of Arts and Social Sciences [JASS], 

11(2), 5-12. 

Bakhri, S., Ardi, R. P., Masud, F., and Suharnomo, M. (2017). Exploring the Role 

of Islamic Work Ethics for Organizations in Indonesia. In Mulawarman 

International Conference on Economics and Business (MICEB 2017) (pp. 

101-105). Atlantis Press. 

Bintoro, dan Daryanto. (2017). Edisi Manajemen Penilaian Kinerja Karyawan. 

Edisi Kesatu. Yogyakarta: Gava Media. 

Chanzanagh, H.E. and Akbarnejad, M. (2011). The Meaning and Dimensions of 

Islamic Work Ethic: Initial Validation of a Multidimensional IWE In Iranian 

Society. Procedia – Social and Behavioral Sciences, Vol. 30, pp. 916-924. 

Cherian, J., Gaikar, V., Paul, R., and Pech, R. (2021). Corporate Culture and Its 

Impact on Employees’ Attitude, Performance, Productivity, And Behavior: 

An Investigative Analysis from Selected Organizations of The United Arab 

Emirates (UAE). Journal of Open Innovation: Technology, Market, and 

Complexity, 7(1), 45. 

Cooke, R. A., and Szumal, J. L. (1993). Measuring Normative Beliefs and Shared 

Behavioral Expectations in Organizations: The Reliability and Validity of 

The Organizational Culture Inventory. Psychological Reports, 72, 1299-

1330. 

Colquitt, J.A., Lepine, J.A. and Wessone, M.J. (2015). Organizational Behaviour, 

Improving Performance and Commitment in The Workplace 14th edn., 

McGraw-Hill, Toronto. 

Daft, R. (2018). The Leadership Experience, 7th ed., Cengage Learning, Boston. 

Dessler, G. (1992). Manajemen Sumber Daya Manusia. Prenhallindo, Jakarta. 

Düşmezkalender, E., Secilmis, C., and Yilmaz, V. (2021). The Effect of Islamic 

Work Ethic on Person-Organization Fit and Workplace Deviance in Hotels. 

International Journal of Islamic and Middle Eastern Finance and 

Management, 14(1), 164-182. 

Dwilaksana, I. N., Puspita, R. E., Mochlasin, M., and Muhammad, A. A. (2021). 

The Role of Motivation, Discipline, Salary, and Islamic Work Ethics on 



117 
 

 
 

Increasing Employee Performance. In Annual International Conference on 

Islamic Economics and Business (AICIEB) (Vol. 1, pp. 19-31). 

Efrina, Lisa. (2019). Analisis Pengaruh Etos Kerja, Kepemimpinan dan Budaya 

Organisasi Islami Terhadap Kinerja Pegawai Pada Perusahaan Multifinance 

Syariah Kota Bandar Lampung. Universitas Islam Negeri Raden Intan 

Lampung. 

El Enein, N.Y.A., El Ghany, A.S.A. and Zaghloul, A.A. (2012). Knowledge and 

Performance Among Nurses Before and After a Training Program on 

Patient Falls. Open Journal of Nursing, Vol. 2 No. 1, pp. 358-364. 

Eleswed, M. (2020). Organizational Culture: An Islamic Perspective. AAU Journal 

of Business and Law, 3(2). 

Fadhlurrohman, A., and Mas’ud, F. (2022). The Effect of Islamic Work Ethics and 

Islamic Organizational Culture on Employee Performance. Budapest 

International Research and Critics Institute-Journal (BIRCI-Journal), 5(2), 

9327-9336. 

Fauzan, M.O and Fathiya. (2017). Pengaruh Budaya Organisasi, Kepemimpinan 

dan Pengawas terhadap Motivasi serta Dampaknya terhadap Kinerja 

Pegawai Dinas Pekerjaan Umum (PU) Kabupaten Batang Hari Jambi. 

Jurnal Manajemen dan Sains. 2 (2): 183-195. 

Ferine, K. F., Aditia, R., and Rahmadana, M. F. (2021). An Empirical Study of 

Leadership, Organizational Culture, Conflict, And Work Ethic in 

Determining Work Performance in Indonesia's Education Authority. 

Heliyon, 7(7), e07698. 

Galanou, A., and Farrag, D. A. (2015). Towards The Distinctive Islamic Mode of 

Leadership in Business. Journal of Management Development, 34(8), 882-

900. 

Ghozali, Imam. (2013). Aplikasi Analisis Multivariate dengan Program IBM SPSS 

21 Update PLS Regresi. Semarang: Badan Penerbit Universitas 

Diponegoro. 

Ghozali, Imam. (2018). Aplikasi Analisis Multivariate dengan Program IBM SPSS 

25. Badan Penerbit Universitas Diponegoro: Semarang. 

Gibson, J.L., Ivancevich, J.M. and Donelly, J.H. (2012). Organizations: Behavior, 

Structure, Processes. New York: McGraw-Hill. 

Glisson, C. and James, L. R. (2002). The Cross-Level Effects of Culture and 

Climate in Human Service Teams. Journal of Organizational Behavior, 

23(6), 767-794. 

Gordon, J.R. (2000). Organisasi, Perilaku, Struktur, Proses. Edisi 8, Bina Rupa 

Aksara, Jakarta. 



118 
 

 
 

Greenslade, J.H. and Jimmieson, N.L. (2007). Distinguishing Between Task and 

Contextual Performance for Nurses: Development of A Job Performance 

Scale. Journal of Advanced Nursing, Vol. 58 No. 6, pp. 602-611. 

Gunawan, A., Tubastuvi, N., Santoso, S., and Hariyanto, E. (2022). The Effect of 

Islamic Leadership, Work Stress, Compensation, Promotion and Motivation 

on Employee Performance. In Proceedings of the 3rd International 

Conference of Business, Accounting, and Economics, ICBAE 2022, 10-11 

August 2022, Purwokerto, Central Java, Indonesia. 

Hakim, A. (2007). Kepemimpinan Islami (1st ed.). Semarang: Unissula Press. 

Hakim, A. (2012). The Implementation of Islamic Leadership and Islamic 

Organizational Culture and Its Influence on Islamic Working Motivation 

and IslamicPerformance PT Bank Mu'amalat Indonesia Tbk. Employee in 

the Central Java. Asia Pacific Management Review, 17(1). 

Hakim, L. (2016). Budaya Organisasi Islami Sebagai Upaya Meningkatkan Kinerja. 

Iqtishadia, 9(1). 

Hamzah, Z., and Basri, Y. Z. (2021). The Influence of Islamic Leadership and 

Islamic Work Ethics on Employee Performance of Islamic Banks in Riau 

Province Mediated by Islamic Organizational Culture. International 

Journal of Islamic Business & Management, 5(1), 23-34. 

Haryati, Y., dan Ibrahim, M. A. (2021). Pengaruh Etika Kerja Islam terhadap 

Kinerja Karyawan BAZNAS Kota Bandung. Jurnal Riset Ekonomi Syariah, 

59-62. 

Hassi, A., Balambo, M. A., and Aboramadan, M. (2021). Impacts of Spirituality, 

Intrinsic Religiosity and Islamic Work Ethics on Employee Performance in 

Morocco: The Mediating Role of Intrinsic Motivation. Journal of Islamic 

Accounting and Business Research, 12(3), 439-456. 

Hisham, R. R. I. R., Palil, M. R., Nowalid, W. A. W. M., and Ramli, M. R. (2019). 

Islamic Leadership and Transparency Practices in Takaful Organization. 

Asian Journal of Accounting and Governance, 11, 1-13. 

Hofstede, G., B. Neuijen, D. D. Ohayv, and G. Sanders. (1990). Measuring 

Organizational Cultures: A Qualitative and Quantitative Study Across 

Twenty Cases. Administrative science quarterly: 286-316. 

Hofstede, G.H. (1997). Cultures and Organizations: Software of the Mind. New 

York: McGraw-Hill. 

Hoque, N., Aktaruzzaman Khan, M., & Mowla, M. (2013). Organisational Culture: 

Features and Framework from Islamic Perspective. Humanomics, 29(3), 

202-219. 

Husein, Umar. (2008). Metode Penelitian Untuk Skripsi dan Tesis Bisnis. Jakarta: 

PT Raja Grafindo Persada. 



119 
 

 
 

Husin, W.N.W. and Norhasniah, W. (2012). Work Ethics from The Islamic 

Perspective in Malaysia. European Journal of Social Sciences, Vol. 29 No. 

1, pp. 51-60. 

Husti, I., and Mahyarni, M. (2019). Islamic Leadership, Innovation, Competitive 

Advantages, and Performance of SMEs In Indonesia. East Asia, 36(4), 369-

383. 

Imam, A., Abbasi, AS, & Munir, S. (2015). Kinerja Karyawan dari Lensa Etika 

Kerja Islami: Peran Mediasi Kepribadian X dan Y. Sci,Int, (Lahore), 415–

422. 

Javed, S., Malik, A., and Alharbi, M. M. H. (2020). The Relevance of Leadership 

Styles and Islamic Work Ethics in Managerial Effectiveness. PSU Research 

Review, 4(3), 189-207. 

Jermsittiparsert, K., Chankoson, T., Malik, I., and Thaicharoen, W. (2021). Linking 

Islamic Work Ethics with Employee Performance: Perceived 

Organizational Support and Psychological Ownership as a Potential 

Mediators in Financial Institutions. Journal of Legal, Ethical and 

Regulatory Issues, 24, 1-11. 

Jumaing, BH. (2017). Peran Mediasi Moral: Pengaruh Kepemimpinan Islami dan 

Kecerdasan Emosional Terhadap Kinerja Karyawan. IOSR Journal of 

Business and Management (IOSR-JBM), Vol. 19 No. 10, hlm. 74-84. 

Jusmaliani, et al. (2008). Bisnis Berbasis Syariah. Jakarta: Bumi Aksara. 

Kanter, R.M. (2011). How Great Companies Thinking Differently. Harvard 

Business Review, Vol. 89 No. 11, pp. 66-79. 

Kasmir. (2016). Human Resource Management (Theory and Practice). PT 

Rajagrafindo Persada. 

Kewuan, Nikolaus N. (2019). Manajemen Kinerja Keperawatan. Jakarta: Penerbit 

Buku Kedokteran EGC. 

Khan, K., Abbas, M., Gul, A. and Raja, U. (2013). Organizational Justice and Job 

Outcomes: Moderating Role of Islamic Work Ethic. Journal of Business 

Ethics, Vol. 117 No. 1, pp. 1-12. 

Kim, H. (2012). Organizational Culture and Mental Health Service Engagement of 

Transition Age Youth: Service Provider Perspectives (Doctoral 

Dissertation, Case Western Reserve University). 

Mas’ud, Fuad. (2004). Survei Diagnosis Organizational Konsep dan Aplikasi. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Mas’ud, Fuad. (2015). Menggugat Manajemen Barat. Semarang: Badan Penerbit 

Universitas Diponegoro. 



120 
 

 
 

Mas’ud, Fuad. (2017). Manajemen Bisnis Berbasis Pandangan Hidup Islam. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Maula, L. H., Jamil, S., dan Zuana, M. M. (2020). Pengaruh Budaya Organisasi 

Islami dan Kesejahteraan Karyawan Terhadap Kinerja Karyawan Pada PT. 

Bank Syariah Mandiri Kantor Cabang Sidoarjo. Al-Tsiqoh: Jurnal Ekonomi 

dan Dakwah Islam, 5(1), 80-91. 

Meglino, BM dan Korsgaard, MA. (2004). Mempertimbangkan Kepentingan 

Pribadi yang Rasional Sebagai Disposisi: Implikasi Organisasi dari 

Orientasi Lain. Jurnal Psikologi Terapan, Vol. 89 No.6, hal.946-959. 

Mohammad, J., dan Quoquab, F. (2016). Furthering the thought on Islamic work 

ethic: how does it differ?. Journal of Islamic Marketing. 

Mohammad, J., Quoquab, F., Idris, F., Al-Jabari, M., Hussin, N., and Wishah, R. 

(2018). The Relationship Between Islamic Work Ethic and Workplace 

Outcome: A Partial Least Squares Approach. Personnel Review. 

Mohammad, J., Quoquab, F., Makhbul, Z.M. and Ramayah, T. (2016). Bridging 

The Gap Between Justice and Citizenship Behavior in Asian Culture. Cross 

Cultural & Strategic Management, Vol. 23 No. 4, pp. 633-656. 

Moorhead, G. and Griffin, R.W. (1998). Organizational Behavior: Managing 

People and Organizations, 5th ed., Houghton Mifflin, Boston, MA. 

Muchlis, M Hanafi, et al. (2012). Tafsir Al-Quran Tematik Kerja dan 

Ketenagakerjaan. Lajnah Pentashihan Mushaf Al-Quran Badan Litbang 

dan Diklat Kementrian Agama RI 2010. 

Mukmin, S. (2021). Improving Islamic Performance with Building Organizational 

Commitments Through Implementation of Islamic Leadership and Islamic 

Organizational Culture. Improving Islamic Performance with Building 

Organizational Commitments Through Implementation of Islamic 

Leadership and Islamic Organizational Culture, 7(10), 336-347. 

Noe, R.A., Hollenbeck, J.R., Gerhart, B. and Wright, P.M. (2000). Human Resource 

Management: Gaining a Competitive Advantage. Irvin McGraw-Hill 

Higher Education, Boston, MA. 

Oktapiani, N., Subhan, S., & Badaruddin, B. (2018). Pengaruh Kepemimpinan 

Islami dan Motivasi Kerja Terhadap Kinerja Karyawan pada PT. Bank 9 

Jambi Syariah. Doctoral dissertation, UIN Sulthan Thaha Saifuddin Jambi. 

Pawirosumarto, S., Sarjana, P. K., and Gunawan, R. (2017). The Effect of Work 

Environment, Leadership Style, and Organizational Culture Towards Job 

Satisfaction and Its Implication Towards Employee Performance in Parador 

Hotels and Resorts, Indonesia. International journal of law and 

management. 



121 
 

 
 

Potter, and Perry. (2010). Fundamental of Nursing 7 Edition. Jakarta: Salemba 

Medika. 

Pujiono, B., Setiawan, M., and Wijayanti, R. (2020). The Effect of Transglobal 

Leadership and Organizational Culture on Job Performance-Inter-Employee 

Trust as Moderating Variable. International Journal of Public Leadership, 

16(3), 319-335. 

Pulungan, L. H. (2019). The Determinant Influence of The Role of Leadership 

Visionary on The Quality of Private Higher Education in Medan City. 

International Journal on Language, Research and Education Studies, 3(3), 

420-430. 

Qasim, M., Irshad, M., Majeed, M., and Rizvi, S. T. H. (2022). Examining Impact 

of Islamic Work Ethic on Task Performance: Mediating Effect of 

Psychological Capital and A Moderating Role of Ethical Leadership. 

Journal of Business Ethics, 180(1), 283-295. 

Rahayu, M. T., Wahyuni, T. D., dan Sulasmini, S. (2018). Hubungan Antara 

Kepemimpinan Kepala Ruangan Dengan Kinerja Perawat Pelaksana Di 

Rumah Sakit Islam Gondanglegi Kabupaten Malang. Nursing News: Jurnal 

Ilmiah Keperawatan, 3(1). 

Rahman, H. S., dan Mas’ud, F. (2022). Pengaruh Kepemimpinan Islam, Budaya 

Organisasi Islam Terhadap Kinerja Perawat Dengan Motivasi Kerja Islam 

Sebagai Variabel Intervening (Studi Pada Rumah Sakit Islam 

Muhammadiyah Kabupaten Kendal). Jurnal Ilmiah Ekonomi Islam, 8(1), 

976-986. 

Rahmawan, E., Fitriati, A., and Rachmawati, E. (2022). Influence of Islamic 

Leadership, Islamic Work Ethos, Work Motivation, Training, and 

Organizational Commitment on Employee Performance (Study on Sharia 

Financing Savings and Loans Cooperative in Banyumas Regency). In 

Proceedings of the 3rd International Conference of Business, Accounting, 

and Economics, ICBAE 2022, 10-11 August 2022, Purwokerto, Central 

Java, Indonesia. 

Raies, A. (2022). Islamic Work Ethics as A Key Engine of Endogenous Economic 

Growth. Islamic Economic Studies, 29(2), 86-99. 

Rashid, Z. A., Sambasivan, M., and Johari, J. (2003). The Influence of Corporate 

Culture and Organisational Commitment on Performance. Journal of 

management development, 22(8), 708-728. 

Rice, G. (1999). Islamic Ethics and The Implications for Business. Journal of 

Business Ethics, Vol. 18 No. 4, pp. 345-358. 

Rivai, A. (2020). Pengaruh Kepemimpinan Transformasional dan Budaya 

organisasi Terhadap Kinerja Karyawan. Maneggio: Jurnal Ilmiah Magister 

Manajemen, 3(2), 213-223. 



122 
 

 
 

Rivai, V. and Basri, A.F.M. (2005). Performance Appraisal: Sistem yang Tepat 

Menilai Kinerja Pegawai dan Meningkatkan Daya Saing Perusahaan. 

Rajawali Pers, Jakarta. 

Rivai, Veithzal dan Arvian, A. (2009). Islamic Leadership. Jakarta: Bumi Aksara, 

Rokhman, W. (2016). Islamic Work Ethic as an Antecedent of Work Outcomes: A 

Study of Islamic Microfinance in Central Java, Indonesia. QIJIS (Qudus 

International Journal of Islamic Studies), 2(1), 82–97. 

RSU Islam Klaten. (2020). Profile Rumah Sakit Umum Islam Klaten. Rumah Sakit 

Umum Islam Klaten. 

Saban, D., Basalamah, S., Gani, A., and Rahman, Z. (2020). Impact of Islamic 

Work Ethics, Competencies, Compensation, Work Culture on Job 

Satisfaction and Employee Performance: The Case of Four-Star Hotels. 

European Journal of Business and Management Research, 5(1). 

Saks, M.A., Mudrack, P.E. and Ashforth, B.E. (1996). The Relationship Between 

the Work Ethic, Job Attitudes, Intention to Quit, And Turnover for 

Temporary Service Employees. Canadian Journal of Administrative 

Science, Vol. 13 No. 3, pp. 226-236. 

Schein, E.H. (1991). What is culture. Newbury Park, CA: Sage, 243-253. 

Schwirian, P.M. (1978). Evaluating the Performance of Nurses: A Multi-

Dimensional Approach. Nursing Research, Vol. 27 No. 6, pp. 347-351. 

Setyawan, F. E. B., dan Supriyanto, S. (2020). Manajemen Rumah Sakit. Zifatama 

Jawara. 

Shodikin, A. (2018). Pengaruh Kepemimpinan dan Budaya Kerja terhadap Kinerja 

Tenaga Kependidikan dengan Motivasi Kerja sebagai Variabel Intervening 

(Studi Pada Universitas Islam Negeri Walisongo Semarang). Jurnal 

Penelitian Ekonomi dan Bisnis, 3(2), 61-72. 

Soemaryani, I. (2018). Model for Improving the Employee Productivity through 

Islamic Leadership and Internalization of Islamic Work Ethic in Sharia 

Tourism (Study on Sharia Hotels in Bandung). Jurnal Bisnis dan 

Manajemen, 19(2), 122-139. 

Solomon, A., and Steyn, R. (2017). Leadership Style and Leadership Effectiveness: 

Does Cultural Intelligence Moderate The Relationship?. Acta Commercii, 

17(1), 1-13. 

Soomro, B. A., and Shah, N. (2019). Determining the Impact of Entrepreneurial 

Orientation and Organizational Culture on Job Satisfaction, Organizational 

Commitment, and Employee’s Performance. South Asian Journal of 

Business Studies. 

Stephen Robbins. (2016). Perilaku Organisasi. Edisi Kesepuluh. Jakarta; Indeks. 



123 
 

 
 

Sugiyono. (2019). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: 

Alphabet. 

Syarif, A. H., Rahmawati, A., and Fasa, M. I. (2019). The Effect of Islamic Work 

Ethic and Productivity on Work Quality Through the Employee 

Performance. Development, 2(2). 

Vosloban, R. I. (2012). The Influence of the Employee's Performance on the 

Company's Growth-A Managerial Perspective. Procedia Economics and 

Finance, 3, 660-665. 

Walumbwa, F. O., Mayer, D. M., Wang, P., Wang, H., Workman, K., & 

Christensen, A. L. (2011). Linking Ethical Leadership to Employee 

Performance: The Roles of Leader–Member Exchange, Self-Efficacy, and 

Organizational Identification. Organizational Behavior and Human 

Decision Processes, 115(2), 204-213. 

Yousef, D. (2000). The Islamic Work Ethic as A Mediator of The Relationship 

Between of Control, Role Conflict and Role Ambiguity – A Study in An 

Islamic Country Setting. Journal of Managerial Psychology, Vol. 15 No. 4, 

pp. 283-298. 

Yulius, Y. (2022). Manajemen Sumber Daya Manusia: Pendekatan Era New 

Normal dan Society 5.0. 

Yulius, Y. (2022). The Effect of Islamic Visionary Leadership on Organisational 

Commitment and its Impact on Employee Performance. HTS Theological 

Studies. 

Yuxiu, P., Kunaviktikul, W. and Thungjaroenkul, P. (2011). Job Characteristics and 

Job Performance Among Professional Nurses in The University Hospitals 

of People’s Republic of China. Journal of National Science, Vol. 10 No. 2, 

pp. 171-180. 

Zaim, H., Erzurum, E., Zaim, S., Uluyol, B., & Seçgin, G. (2022). The Influence of 

Islamic Leadership on Work Performance in Service Industry: An Empirical 

Analysis. International Journal of Ethics and Systems. 

Zaim, H., Wisker, L. and Acikgoz, A. (2021). Modelling Managers’ and 

Subordinates’ Ethical Behaviour on Performance. International Journal of 

Business Governance and Ethics, Vol. 15 No. 2, pp. 129-152


