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ABSTRAK

Kinerja karyawan merupakan salah satu bagian terpenting untuk mencapai
tujuan perusahaan. Sebagali perusahaan yang bergerak dibidang pelayanan
kesehatan, Rumah Sakit Islam Sultan Agung Semarang, kemampuan Rumah Sakit
mencapai  vis,mis dan tujuan tidak terlepas dari kemampuan kinerja
karyawannya salah satunya adalah kinerja perawat. Pada Rumah Sakit Islam
Sultan Agung Semarang masih terdapat beberapa kinerja perawat yang rendah
dapat dilihat dari penilaian kinerja perawat yang diberikan oleh bagian personalia.
Hal tersebut diduga dikarenakan terdapat motivas dan pelatihan yang dinilai
masih kurang baik.

Penelitian ini bertujuan untuk mengetahui pengaruh motivas dan pelatihan
terhadap kinerja Perawat Rumah Sakit Islam Sultan Agung Semarang. Tipe
penelitian yang dijelaskan adalah eksplanatory research dengan metode Sstemik
Random Sampling sebagar metode pengambilan sampel. Populasi penelitian
adalah perawat di Rumah Sekit Islam Sultan Agung Semarang dan sampel
penelitian sebanyak 84 responden. Penelitian ini menggunakan analisis kuantitatif
dengan validitas, reabilitas, koefisien korelasi, koefisien determinasi, regresi
sederhana dan berganda, signifikansi, uji t dan uji F dengan aplikasi SPSS 21.0.

Hasil penelitian ini menunjukkan bahwa terdapat pengaruh positif antara
variabel motivasi dan pelatihan terhadap kinerja perawat yang berarti jika terjadi
kenaikan variabel independent terhadap variabel dependen maka akan terjadi
kenaikan variabel dependen. Koefisien korelasi antara kedua variabel independent
terhadap variabel dependen memiliki hubungan yang tinggi. Besarnya sumbangan
yang dimiliki variabel motivasi menunjukkan kedua variabel mempu menjelaskan
dan memprediks variabel dependen. Adapun koefisien determinasi variabel
motivasi bernilai 27,1% dan koefisien determinasi pelatihan yang bernilai 42,5%.

Kata Kunci: Mativasi, Pelatihan, Kinerja, Mangjemen Sumber Daya Manusia
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ABSTRACT

Employee performance is one of the most important parts to achieve
company goals. As a company engaged in health services, Sultan Agung Islamic
Hospital Semarang, the ability of the Hospital to achieve its vision, mission and
goals is inseparable from the ability of the performance of its employees one of
which is the performance of nurses. At Sultan Agung Islamic Hospital Semarang
there are still some low performance nurses which is can be seen from the
performance evaluation of nurses provided by the personnel department. This was
allegedly due to lack of motivation and training which was considered to be still
not good.

This study aims to determine the effect of motivation and training on the
performance of Nurses of Qultan Agung Islamic Hospital Semarang. The type of
research described is explanatory research with the Systemic Random Sampling
method as a sampling method. The study population was nurses at Sultan Agung
Islamic Hospital Semarang and the study sample were 84 respondents. This study
uses quantitative analysis with validity, reliability, correlation coefficient,
coefficient of determination, simple and multiple regression, significance, t test
and F test with SPSS 21.0 application.

The results of this study indicate that there is a positive i nfluence between
motivation and training variables on nurse performance which means that if an
independent variable increases in the dependent variable there will be an
increase in the dependent variable. The correlation coefficient between the two
independent variables with the dependent variable has a high relationship. The
amount of contribution owned by the motivation variable shows that both
variables are able to explain and predict the dependent variable. The coefficient
of determination of motivational variables is worth 27.1% and the coefficient of
determination of training is worth 42.5%.

Keywords. Motivation, Training, Performance, Human Resource Management
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