
ix 

 

 

TABLE OF CONTENTS 

 

THESIS APPROVAL ...................................................................................iii 

MOTTO AND TRIBUTE ............................................................................. iv 

ABSTRACT ................................................................................................... v 

ABSTRAK ....................................................................................................... vi 

TABLE OF CONTENTS .............................................................................. ix 

LIST OF FIGURES .....................................................................................xiii 

LIST OF TABLES ....................................................................................... xiv 

 

CHAPTER I ................................................................................................... 1 

1.1 Background of study ................................................................................. 1 

1.2 PROBLEM FORMULATION .............................................................. 8 

1.3  Internal ................................................................................................... 9 

1.4 External ................................................................................................. 10 

1.5 Research Gap ........................................................................................ 11 

1.6  Research Question ................................................................................ 14 

1.7  Research Objectives.............................................................................. 15 

1.8  Research Benefits ................................................................................. 16 

1.9  WRITING STRUCTURE ..................................................................... 18 

 

CHAPTER II ................................................................................................ 20 

LITERATURE REVIEW .............................................................................. 20 

2  Theory of circumscription and compromise. ........................................ 20 

2.1 CAREER COMPROMISE ................................................................... 21 

2.2  MODELS OF ASSESSING COMPROMISE ...................................... 22 

2.21  SATISFACTION-BASED MODELS .................................................. 22 

2.2.2 WORK-LIFE BALANCE MODELS ................................................... 23 



x 

 

2.2.3 VALUE-BASED MODELS ................................................................. 24 

2.2.4 CAREER DEVELOPMENT MODELS ............................................... 24 

2.2.5 JOB CHARACTERISTICS MODEL ................................................... 25 

2.3  CAREER COMPROMISE IN ZIMBABWE ....................................... 25 

2.4  CULTURE OF ZIMBABWE ............................................................... 29 

2.5  EDUCATION ....................................................................................... 33 

2.6  JOB MARKET ..................................................................................... 35 

2.7  REASONS FOR CAREER COMPROMISE IN ZIMBABWE ........... 38 

2.8 CAREER ADAPTABILITY .................................................................... 40 

2.9  CAREER DECISION SELF-EFFICACY ............................................ 41 

2.10  OTHER STUDIES ON CAREER COMPROMISE............................. 42 

2.11 CONCEPTUAL FRAMEWORK .......................................................... 43 

INPUT STAGE                   PROCESS STAGE                         OUTCOME 

STAGE ................................................................................................. 43 

 43 

 

CHAPTER III .............................................................................................. 48 

RESEARCH METHOD ................................................................................. 48 

3.1 MIXED METHODS ............................................................................. 48 

3.1.1 DESCRIPTIVE STASTISTICS ............................................................ 49 

3.1.2 PHENOMENOLOGY .......................................................................... 50 

3.2  DATA TYPES AND SOURCES ......................................................... 52 

3.3  POPULATION AND SAMPLE AND SAMPLING TECHNIQUE .... 54 

3.4  DEFINITION OF OPERATIONAL VARIABLES ............................. 57 

3.5 Methods of collecting data ....................................................................... 59 

3.6  Analysis Techniques ............................................................................. 63 

3.7  EHICAL CONSIDERATIONS ............................................................ 65 

 

CHAPTER IV ............................................................................................... 67 

DATA ANALYSIS ........................................................................................ 67 



xi 

 

INTRODUCTION ......................................................................................... 67 

CAUSES OF CAREER COMPROMISE ...................................................... 67 

CONSEQUENCES TO CAREER COMPROMISE ...................................... 68 

4.1  PRESENTATION OF QUANTITATIVE DATA................................ 69 

4.2  DEMOGRAPHIC CHARACTERISTICS OF THE SAMPLE ............ 70 

4.3  LEVEL OF EDUCATION ATTAINED AMONG DIFFERENT 

GENDER .............................................................................................. 71 

4.4  EMPLOYMENT STATUS AMONG DIFFERENT GENDERS AND 

AGE GROUPS ..................................................................................... 73 

4.5  LEVELS OF SATISFACTION IN CAREER COMPROMISE .......... 76 

4.6  IDEAL CAREER PATH ...................................................................... 78 

4.7 CAREER COMPROMISE OBLIGATIONS ........................................... 81 

4.8 CUREENT JOB ASPECTS ..................................................................... 83 

4.9 SATISFACTION LEVELS OF CAREER DEVELOPMENT ................ 84 

4.10 FACTORS THAT LEAD TO CAREER COMPROMISE .................... 85 

4.11 WORK-LIFE BALANCE ...................................................................... 87 

4. 12 PRESENTATIONS OF QUALITATIVE DATA................................. 88 

4.13 IMPACT OF CULTURE ON CAREER COMPROMISE .................... 88 

4.14 ECONOMIC IMPACT ON CAREER COMPROMISE ....................... 92 

4.15 HOW TO REDUCE CAREER COMPROMISE AMONG THE 

YOUTH ................................................................................................ 95 

 

CHAPTER V ................................................................................................ 98 

CONCLUSION .............................................................................................. 98 

5.1  CONCLUSION..................................................................................... 98 

5.2  POLICY IMPLICATIONS .................................................................. 100 

5.3  THEORY IMPLICATIONS ................................................................ 102 

5. 4  RESEARCH LIMITATIONS .............................................................. 103 

5.5 FUTURE RESEARCH AGENDA ......................................................... 103 

 



xii 

 

REFERENCES ............................................................................................ 105 

APPENDICES ............................................................................................. 116 

PERMISSION TO DISTRIBUTE QUESTIONNAIRE .......................... 116 

INTERVIEW QUESTIONS....................................................................... 117 

PLEASE KINDLY SEE THE QUESTIONNAIRE ATTACHED 

BELOW .............................................................................................. 117 

FIGURE 10 .................................................................................................. 117 

QUESTIONNAIRE ..................................................................................... 117 

PROFILE ..................................................................................................... 129 

EDUCATION .............................................................................................. 129 

VOLUNTEERING ...................................................................................... 130 

ADDITIONAL SKILLS ............................................................................. 130 

HOBBIES & INTERESTS ......................................................................... 130 

 

  



xiii 

 

LIST OF FIGURES 

 

Figure 2  Radar diagram showing the level of education among genders

 .......................................................................................................  72 

Figure 3  Radar chart showing levels of satisfaction in career 

compromise among genders .......................................................  77 

Figure 4  radar chart showing career compromise obligations...............  81 

Figure 5  Reasons to career compromise ...................................................  82 

Figure 6  Radar chart showing current job aspects .................................  83 

Figure 7  Radar chart showing satisfaction levels of career development

 .......................................................................................................  84 

Figure 8  Radar chart showing the level willingness of among genders 

to compromise on their careers. .................................................  85 

Figure 9  Radar chart showing factors that lead to career compromise  86 

 

 

 

 

 

 

 

 

 

 



xiv 

 

 

LIST OF TABLES 

 

Table 1  Showing age and gender of the respondents ...............................  70 

Table 2  Frequency distribution table showing the level of education 

among genders ...............................................................................  71 

Table 3  Relative frequency distribution table showing employment 

status among different genders and age groups .........................  73 

Table 4  Frequency distribution table showing levels of satisfaction in 

career compromise among genders..............................................  76 

Table 5  Frequency distribution table showing the ideal career path 

desired by the youth of Zimbabwe ...............................................  78 

Table 6  Frequency distribution table showing the satisfaction level of 

current work-life balance ..............................................................  87 

 

 

 

 

 

 

 

 

 

 

 


	TABLE OF CONTENTS
	LIST OF FIGURES
	LIST OF TABLES

