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ABSTRAK

Penelitian ini dilatabelakangi oleh pelaksanaan promosi jabatan pada lingkup
Pemerintahan Kabupaten Rembang belakangan ini yang mungkin belim
dilaksanakan didasarkan profesionalnya serta syarat objektifitas suatu jabatan yang
mana terdapat beberapa jabatan yang diberikan tidak sesuai dengan kapasitas
pegawai, dari segi prestasi dan kedisipinan. Penelitian ini dilaksanakan guna
menjelaskan, menguji, dan menganalisis seberapa jauh pengaruh prestasi kerja
pegawai dan disiplin kerja pegawai terhadap promosi jabatan di Dinbudpar
Kabupaten Rembang. Penelitian ini menggunakan teknik probabilitas dengan
metode random sampling serta instrumen pengambilan data mengimplementasikan
angket.yang ditujukan kepada pegawai ASN di Dinbudpar Kabupaten Rembang
dan dianalisis menggunakan aplikasi IBM SPSS Versi 25 Yaitu dengan pengolahan
analisis deskriptif, uji Penelitian ini menggunakan uji validitas dan reliabilitas, uji
korelasi spearman, analisis regresi linear berganda, dan analisis deskriptif tabel
tunggal. Sampel berjumlah 26 orang pegawai Dinbudpar Kabupaten Rembang yang
ikut serta dalam penelitian. Hasil penelitian menunjukkan adanya dampak positif
yang signifikan baik prestasi kerja maupun disiplin kerja dengan kekuatan korelasi
sedang, baik secara mandiri maupun kolektif, terhadap promosi jabatan di
Dinbudpar Kabupaten Rembang. Penelitian ini diharapkan dapat memberikan
sebuah gambaran promosi jabatan yang telah dilaksanakan di Dinbudpar Kabupaten
Rembang bahwa instansi tersebut telah melaksanakan promosi jabatan pegawai
sesuai dengan tingkat prestasi kerja pegawai yang dianggap mampu menempati
suatu jabatan dan hanya pegawai yang memiliki tingkat kedisiplinan tinggi yang
akan mendapatkan promosi.

Kata Kunci: prestasi kerja pegawai, disiplin kerja pegawai, promosi jabatan
pegawai



ABSTRACT

This research is motivated by the recent implementation of job promotions within
the Rembang Regency Government which may not have been carried out based on
professionalism and the objectivity requirements of a position where there are
several positions given that are not in accordance with the employee's capacity, in
terms of achievement and discipline. This research was carried out to explain, test
and analyze the influence of employee work performance and employee work
discipline on job promotions in the Rembang Regency Dinbudpar. This research
uses probability techniques with random sampling methods and data collection
instruments implementing questionnaires aimed at ASN employees in the Rembang
Regency Dinbudpar and analyzed using the IBM SPSS Version 25 application,
namely by processing descriptive analysis, testing. This research uses validity and
reliability tests, correlation tests spearman, multiple linear regression analysis, and
single table descriptive analysis. The sample consisted of 26 Rembang Regency
Dinbudpar employees who took part in the research. The results of the research
show that there is a significant positive impact on both work performance and work
discipline with moderate correlation strength, both independently and collectively,
on job promotions at the Rembang Regency Dinbudpar. This research is expected
to provide an overview of job promotions that have been carried out at the Rembang
Regency Dinbudpar, namely that the agency has carried out promotions for
employee positions in accordance with the level of work performance of employees
who are deemed capable of occupying a position and only employees who have a
high level of discipline will receive promotions.

Keywords : employee work performance, employee work discipline, employee
promotion
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