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ABSTRAK
Okta Dwi Roestanti

Persepsi Perawat terhadap Pelaksanaan Pengembangan Keprofesian
Berkelanjutan (PKB) di Rumah Sakit

xviii + 96 halaman + 15 tabel + 2 gambar + 19 lampiran

Pengembangan Keprofesian Berkelanjutan (PKB) merupakan wadah untuk
mempertahankan kualitas dan relevansi layanan profesional perawat dalam
kapasitasnya sebagai praktisi melalui kegiatan pembelajaran. Perawat memiliki
sudut pandang yang dapat memengaruhi persepsi mereka terhadap pelaksanaan
PKB. Persepsi positif terhadap PKB merupakan kunci utama untuk meraih
harapan bahwa program tersebut terintegrasi dengan baik dan memberikan
manfaat yang relevan. Penelitian ini dilakukan di RSUD dr. Moewardi pada bulan
Juli-Agustus tahun 2023. Tujuan penelitian ini adalah untuk mengetahui persepsi
perawat terhadap pelaksanaan program PKB di rumah sakit. Metode penelitian ini
yaitu deskriptif kuantitatif dengan pendekatan cross sectional. Teknik
pengambilan sampel menggunakan simple random sampling dengan jumlah
sampel sebanyak 304 responden. Data dikumpulkan menggunakan kuesioner
dengan 51 pertanyaan yang dianalisis secara univariat. Hasil penelitian
menunjukkan bahwa persepsi perawat di RSUD dr. Moewardi terhadap
pelaksanaan PKB dikategorikan sebagai kurang baik (54,4%). Hasil penelitian
juga menunjukkan opini perawat terhadap program PKB kurang baik (56,1%),
alasan berpartisipasi baik (63,9%), hambatan yang dirasakan tinggi (52,5%), dan
manfaat yang dirasakan kurang baik (56,4%). Berdasarkan hasil penelitian,
disarankan agar organisasi keperawatan bersama dengan institusi kesehatan dapat
memberikan dukungan aktif kepada perawat dengan menyediakan sosialisasi awal
program, jadwal yang fleksibel, dan anggaran tambahan atau beasiswa.

Kata Kunci  : Persepsi, Pengembangan Keprofesian Berkelanjutan, Perawat
Daftar Pustaka: 54 (2014-2022)
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ABSTRACT
Okta Dwi Roestanti

Nurse Perception Regarding the Implementation of Continuing Professional
Development (CPD) in Hospitals

xviii + 96 pages + 15 tables + 2 pictures + 19 attachments

Continuing Professional Development (CPD) is a platform for maintaining the
quality and relevance of nursing professionals' services in their capacity as
practitioners through learning activities. Nurses had a personal perspective that
could influence their perception about implementation of CPD. Positive
perception of CPD was a key element in achieving expectation that the program
was well-integrated and provided relevant benefits. The research was conducted
at RSUD dr. Moewardi in July-August 2023. The aim of the research was to
determine the nurses' perception regarding the implementation of CPD programs
in the hospital. The methods of the research was a quantitative descriptive with a
cross-sectional approach. The sampling technique used was simple random
sampling with a sample size of 304 respondents. The data were collected using the
questionnaires with 51 questions, which were analyzed univariately. The results of
the research showed that the perception of nurses at RSUD dr. Moewardi
regarding the implementation of CPD was categorized as poor (54.4%). The
research results also showed that nurses' opinion of the CPD program was poor
(56.1%), reasons for participating was good (63.9%), perceived barriers were
high (52.5%), and perceived benefits was poor (56.4%). Based on the research
results, it is recommended that the nursing organization along with healthcare
institutions, actively support nurses by providing initial program orientation,
flexible schedules, and additional budget or scholarships.

Keywords : Perception, Continuing Professional Development, Nurse
References  : 54 (2014-2022)



