ABSTRACT

This study aims to analyze the effect of ethical leadership on
organizational citizenship behavior with psychological well-being as a mediating
variable. This research consists of three variables, namely one independent
variable, one dependent variable, and one mediating variable. The independent
variable in this study is ethical leadership. The dependent variable in this study is
organizational citizenship behavior. Meanwhile, the mediating variable in this
study is psychological well-being.

The sample was selected using the census method, so the entire population
Is used as research respondents. Data was collected by sending an online
questionnaire to the frontliner employees of Bank Syariah in Semarang. A total 46
respondents participated in this studies. Data analysis was performed using
Partial Least Square analysis through the SmartPLS 3 program.

The results.of this study indicate that ethical leadership has a positive and
significant effect. on organizational citizenship behavior. The results of this study
also show that psychological well-being significantly mediates the indirect effect
between ethical leadership and organizational citizenship behavior.
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